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From the Editor's Desk

A Regal
Life brings
an end to
Royal Era
The passing of Queen Elizabeth II marks
the climax of an incredible story of a lady
who was never supposed to be Queen. A
twist of fate changed her destiny to one
of duty and service to a Commonwealth
of nations, many of whom disdained
her title. She reigned steadfast and true
with grace and compassion for all for
an incredible eight decades. Her death
marks the end of an era.
Elizabeth Alexandra Mary Windsor
was born on April 21, 1926. Scandal in
the Royal Family led her to the throne.
King Edward VIII, her father's older
brother, abdicated the throne when he
married Wallis Spencer, a twice-divorced
American, making her father King. Those
actions shook the church and the nation
and put Elizabeth first in line for the
throne.

Naveen Nav
Editor
The Trucking Network
* info@thetruckingnetwork.ca

During this pivotal time in her country's time and carried out more than
history and survival, she was revered and 260 state and official visits.
showed the vital role that women could
She worked diligently to help
play.
raise over $2 billion for 600
In 1952 her ailing father died from cancer charities around the world.
and heart disease, making Princess
Elizabeth Queen of the United Kingdom, In a turbulent world, she was the
Canada, Australia, New Zealand, South rock of stability and compassion.
Africa, Pakistan, and Sri Lanka.
Her impact transcended her
During the difficult postwar period, Monarchy.
she provided much-needed stability for
Always beautifully and regally
Britain and the Commonwealth.
dressed, she rocked many
The Queen's role is Head of State hats and found adoration with
in Britain, Canada, and 15 other rock and movie stars as well
Commonwealth nations. The Monarch as the rich and the famous.
must remain strictly neutral concerning Loved, respected, and admired
anywhere she went, she was not
political matters.
only our Queen, but she became
She had a great affection for Canada and the default Queen of the World. A
visited here 23 times. "Her Majesty cared fitting tribute to an amazing lady.
about people, about our well-being. This
was clear every time we spoke. She cared There has never been anyone
about Canada" Gov. Gen. Mary Simon like her, and sadly we shall not
said. "She learned our stories as she see the likes of her again. She
visited every corner of Canada during her will be sadly missed and fondly
many royal tours. She called Canada her remembered by millions around
the globe.
'second home.'"

During WW2, the King became a national
hero, as he visited bombing sites and
boosted wartime morale. An 18-year-old
Princess Elizabeth joined the Auxiliary
Territorial Service (ATS), becoming
the first female member of the Royal
Family to join the Armed Services as a
full-time active member. She trained
as an auto mechanic, beginning her
lifetime connection to the British and The Queen became Britain's most Her passing marks the end of a
important ambassador and diplomat. magical era and an incredible life
Commonwealth militaries.
She met almost every world leader of her regally lived.
www.thetruckingnetwork.ca
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Industry News

ਸਾਡੇ ਅਰਥਚਾਰੇ ਨੂੰ ਚੱ ਲਦਾ ਰੱ ਖਣ ਲਈ ਅਹਿਮ ਭੂਮਿਕਾ
ਨਿਭਾ ਰਹੇ ਹਨ ਟਰੱ ਕ ਡਰਾਈਵਰ : ਅਲਘਬਰਾ
ਨੈ ਸ਼ਨਲ ਟਰੱ ਕਿੰ ਗ ਵੀਕ ਦੀ ਸੁ਼ਰੂ ਆਤ ਮੌ ਕੇ ਫੈ ਡਰਲ ਟਰਾਂਸਪੋ ਰਟ ਮੰ ਤਰੀ ਓਮਰ ਅਲਘਬਰਾ ਨੇ ਹੇ ਠ
ਲਿਖਿਆ ਬਿਆਨ ਜਾਰੀ ਕੀਤਾ :
ਪਿਛਲੇ ਦੋ ਸਾਲਾਂ ਨੇ ਸਾਨੂੰ ਦਿਖਾ ਦਿੱ ਤਾ ਹੈ ਕਿ ਮਜ਼ਬੂਤ ਤੇ ਲਚਕਦਾਰ ਸਪਲਾਈ ਚੇ ਨ ਦਾ ਹੋ ਣਾ ਕਿੰ ਨਾ
ਜ਼ਰੂ ਰੀ ਹੁ ੰ ਦਾ ਹੈ । ਅਜਿਹੀ ਮਜ਼ਬੂਤ ਤੇ ਦਮਦਾਰ ਸਪਲਾਈ ਚੇ ਨ ਖਰਾਬ ਤੋ ਂ ਖਰਾਬ ਮੌ ਸਮ ਜਾਂ ਗਲੋ ਬਲ
ਮਹਾਂਮਾਰੀ ਵਰਗੀਆਂ ਕੁਦਰਤੀ ਅਲਾਮਤਾਂ ਦੇ ਦੌ ਰ ਵਿੱ ਚ ਵੀ ਬੇ ਹੱ ਦ ਜ਼ਰੂ ਰੀ ਹੈ ।
ਉਨ੍ ਹਾਂ ਆਖਿਆ ਕਿ ਕੈ ਨੇ ਡੀਅਨ ਪਰਿਵਾਰਾਂ ਦੀ ਲੋ ੜ ਮੁਤਾਬਕ ਅਹਿਮ ਚੀਜ਼ਾਂ ਉਨ੍ ਹਾਂ ਨੂੰ ਹਰ ਹਾਲ ਮਿਲਣ
ਇਹ ਯਕੀਨੀ ਬਣਾਉਣ ਵਿੱ ਚ ਟਰੱ ਕ ਡਰਾਈਵਰ ਅਹਿਮ ਭੂ ਮਿਕਾ ਨਿਭਾਂਉਂਦੇ ਹਨ। ਕੋ ਵਿਡ-19 ਮਹਾਂਮਾਰੀ
ਦੌ ਰਾਨ ਇਨ੍ ਹਾਂ ਡਰਾਈਵਰਾਂ ਨੇ ਆਪਣੀ ਸਪਲਾਈ ਚੇ ਨ ਨੂੰ ਚੱ ਲਦਾ ਰੱ ਖਣ ਲਈ ਜਿਹੜੀ ਭੂ ਮਿਕਾ ਨਿਭਾਈ ਹੈ
ਉਸ ਦਾ ਕੋ ਈ ਜਵਾਬ ਨਹੀਂ, ਉਨ੍ ਹਾਂ ਦੀਆਂ ਅਣਥੱ ਕ ਕੋ ਸਿ਼ਸ਼ਾਂ ਕਾਰਨ ਹੀ ਸਪਲਾਈ ਚੇ ਨ ਨੂੰ ਚੱ ਲਦਾ ਰੱ ਖਣ
ਵਿੱ ਚ ਮਦਦ ਮਿਲੀ, ਇਨ੍ ਹਾਂ ਦੀ ਮਿਹਨਤ ਸਦਕਾ ਹੀ ਸਾਡੇ ਘਰਾਂ ਵਿੱ ਚ ਖਾਣਾ ਪਹੁ ੰ ਚਿਆ ਤੇ ਅਸੀਂ ਕੈ ਨੇ ਡਾ
ਵਿੱ ਚ ਤਿਆਰ ਵਸਤਾਂ ਨੂੰ ਦੁ ਨੀਆ ਭਰ ਦੀਆਂ ਮਾਰਕਿਟਸ ਵਿੱ ਚ ਪਹੁ ੰ ਚਾਉਣ ਵਿੱ ਚ ਕਾਮਯਾਬ ਹੋ ਸਕੇ ।
ਅਲਘਬਰਾ ਨੇ ਆਖਿਆ ਕਿ ਇਸ ਸਾਲ ਨੈ ਸ਼ਨਲ ਟਰੱ ਕਿੰ ਗ ਵੀਕ ਮਨਾਉਣ ਲਈ ਉਹ ਉਨ੍ ਹਾਂ ਸਾਰੇ ਟਰੱ ਕ
ਡਰਾਈਵਰਾਂ ਦਾ ਸੁ਼ਕਰੀਆ ਅਦਾ ਕਰਨਾ ਚਾਹੁ ੰ ਦੇ ਹਨ ਜਿਨ੍ ਹਾਂ ਨੇ ਹਰ ਰੋ ਜ਼ ਕੈ ਨੇ ਡੀਅਨ ਪਰਿਵਾਰਾਂ ਦੀ
ਲੋ ੜ ਦੀਆਂ ਸਾਰੀਆਂ ਵਸਤਾਂ ਉਨ੍ ਹਾਂ ਤੱ ਕ ਪਹੁ ੰ ਚਾਈਆਂ । ਉਨ੍ ਹਾਂ ਆਖਿਆ ਕਿ ਇਨ੍ ਹਾਂ ਟਰੱ ਕ ਡਰਾਈਵਰਾਂ ਦੀ
ਬਦੌ ਲਤ ਅਸੀਂ ਆਪਣੇ ਅਰਥਚਾਰੇ ਨੂੰ ਮਜ਼ਬੂਤ ਰੱ ਖਣ ਵਿੱ ਚ ਕਾਮਯਾਬ ਰਹੇ ਤੇ ਇਨ੍ ਹਾਂ ਸਾਰਿਆਂ ਦੀ ਮਿਹਨਤ
ਦੇ ਜਸ਼ਨ ਮਨਾਉਣੇ ਬਣਦੇ ਹਨ।
ਇਸ ਸਮੇ ਂ ਸਾਡਾ ਧਿਆਨ ਮਹਾਂਮਾਰੀ ਦੇ ਪ੍ਰ ਭਾਵ ਤੋ ਂ ਉਭਰਨ ਵਿੱ ਚ ਲੱ ਗਿਆ ਹੋ ਇਆ ਹੈ ਤੇ ਸਾਡੀ ਸਰਕਾਰ
ਇਸ ਸੈ ਕਟਰ ਨੂੰ ਦਰਪੇ ਸ਼ ਲੇ ਬਰ ਦੀ ਘਾਟ ਵਰਗੀ ਵੱ ਡੀ ਚੁ ਣੌ ਤੀ ਨਾਲ ਨਜਿੱ ਠਣ ਲਈ ਟਰੱ ਕਿੰ ਗ ਇੰ ਡਸਟਰੀ

NOW HIRING
- Company Drivers
- Owner Operators

LET'S TALK

1.855.562.7228

www.thetruckingnetwork.ca

ਨਾਲ ਰਲ ਕੇ ਕੰ ਮ ਕਰਨਾ ਜਾਰੀ ਰੱ ਖੇ ਗੀ।ਉਨ੍ ਹਾਂ ਆਖਿਆ ਕਿ ਲੇ ਬਰ ਦੀ ਘਾਟ ਦੁ ਨੀਆਂ ਭਰ ਦੀ ਟਰੱ ਕਿੰ ਗ
ਇੰ ਡਸਟਰੀ ਨੂੰ ਪ੍ਰ ਭਾਵਿਤ ਕਰ ਰਹੀ ਹੈ ਤੇ ਇਸ ਸਾਲ ਦੇ ਸ਼ੁ ਰੂ ਵਿੱ ਚ ਸਰਕਾਰ ਦੀ ਨੈ ਸ਼ਨਲ ਸਪਲਾਈ ਚੇ ਨ
ਸਬੰ ਧੀ ਸਿਖਰ ਵਾਰਤਾ ਵਿੱ ਚ ਇਹ ਮੁੱਦਾ ਗੱ ਲਬਾਤ ਦਾ ਅਹਿਮ ਵਿਸ਼ਾ ਵੀ ਰਿਹਾ।
ਜਿਵੇ ਂ ਅਸੀਂ ਅੱ ਗੇ ਵੱ ਧ ਰਹੇ ਹਾਂ, ਸਾਡੀ ਸਰਕਾਰ ਦੇ ਸ਼ ਦੇ ਇੱ ਕ ਸਿਰੇ ਤੋ ਂ ਲੈ ਕੇ ਦੂ ਜੇ ਸਿਰੇ ਤੱ ਕ ਟਰੱ ਕਿੰ ਗ
ਇੰ ਡਸਟਰੀ ਨਾਲ ਰਲ ਕੇ ਕੰ ਮ ਕਰਨਾ ਜਾਰੀ ਰੱ ਖੇ ਗੀ ਤਾਂ ਕਿ ਕੈ ਨੇ ਡੀਅਨਜ਼ ਲਈ ਆਪਣੇ ਅਰਥਚਾਰੇ ਨੂੰ
ਮਜ਼ਬੂਤ ਰੱ ਖਿਆ ਜਾ ਸਕੇ ।

BENEFITS TO JOIN CAT
- Driver Accomplishments Recognition
- Well Being
- Excellent Pay Package
www.catdrives.com
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Items to be addressed prior to
January 1st for ELD

2023

While the PMTC is fully in favour of moving forward with ELD
enforcement on January 1st of 2023, that doesn’t mean there
isn’t significant work that still needs done to ensure the roll out
is as smooth and fair as possible.
Items that need addressed prior to January 1, 2023
As we understand it currently, a total of 8 Provinces and
Territories are likely to have regulations in place in time to
enforce the federal regulation on January 1st of 2023. As
National uniformity in enforcement is important, we believe
the remaining jurisdictions need to take the steps necessary to
ensure they can enforce the mandate by January 1st as well.
While we believe uniformity is important, regardless of the
readiness of the remaining jurisdictions, we believe we must
move forward with enforcement for those that are ready by
January of 2023 with no further delays.
To ensure a driver’s Records of Duty Status (RODS) is securely
transmitted over the air from the truck to law enforcement, a
Public Key Infrastructure (PKI) is required. As of today Transport
Canada (TC) has selected a vendor and the system has been
developed to allow this to occur. Our discussions with ELD
12 | September - October 2022 | Eastern Edition

Enforcement

providers indicates integration has begun, however the rollout
for all providers is going to take time, but we do believe most
providers, if not all, will have this integrated by January 1st.
With the enforcement date only 4 months away, time is an issue,
and this step needs to be completed asap.
The bigger issue, as we see it, is ensuring everyone in
enforcement has access to view the encrypted logs. In order for
an officer to be able to decrypt the logs, each individual officer
must be provided an encryption key, which will allow them to
view the encrypted logs. We have been told through discussions
with stakeholders that it is unlikely that everyone who wants
access to encryption keys will be provided one, rather only those
who are deemed to need it. While this may sound reasonable,
it is actually very problematic. Currently, many RCMP and OPP
officers, as well as some City and municipal police forces will
review drivers’ logbooks during a blitz, or a routine road stop. If
we do not allow all officers who may interact with drivers access
to view logs, we are actually reducing enforcement of the hoursof-service regulation, which is the exact opposite outcome of
one of the items ELD regulation was brought into address. This
issue, in the PMTC; s view, needs to be addressed.
www.thetruckingnetwork.ca

Industry News
We must ensure ELD violations are applied onto a carrier’s
Provincial safety rating no matter which jurisdiction they are
based out of or charged in. As we understand it, currently no
such system is in place with ELD violations to ensure this occurs
across the board.

(a) the time spent resting in a sleeper berth while waiting at the
terminal to board the ferry, in rest accommodations on the ferry
and at a rest stop that is no more than 25 km from the point of
disembarkation from the ferry combine to total a minimum of
8 hours;

The Conviction Equivalency Table needs to be updated to
include ELD violations, among other updates. We encourage the
jurisdictions, TC and the Canadian Council of Motor Transport
Administrators (CCMTA) to work towards having this updated
and into effect as soon as possible near the January 1st date
of enforcement. While updating this table, we also encourage
regulators to ensure the pointing and fine levels are significant
for carriers that are not using certified ELD’s. We must ensure
there is teeth in the regulation and severe consequences for
carriers who will not comply with the regulation. If the point
values that are applied to a carrier’s safety rating are low,
non-compliant carriers may just consider this a cost of doing
business and continue to ignore the regulation. High point
values will endanger their carrier safety rating profile, and if
they continue to choose to ignore the regulation, could lead to
an operating suspension, which is what is required if we want
all carriers to comply with the regulation and have the desired
effect on hours service compliance.

(b) the hours are recorded in the record of duty status as offduty time spent in a sleeper berth;

Ontario has a robust exemption for Drive-away tow away
operators, which are also exempt in the US Federal regulations.
Quebec has also just released their draft regulations which has
an exemption in there, and our discussion with B.C. indicate
they are likely to exempt this. PMTC has learned through
discussions with regulators and drive-away tow away operators
that it appears some of the remaining provinces and territories
may not exempt this, and some are unable to as they adopt the
federal regulations by reference. In order for these jurisdictions
to exempt it, the change must occur in the federal regulation.
If we are unable to have this exemption in place federally by
January 1st, it will lead to massive confusion and harm to this
segment of the industry, which is already struggling with vehicle
build and delivery times as a result of supply chain issues. We
need TC to adopt this exemption in the federal regulations or
address it in another manner to ensure we have uniformity
across jurisdictions.
We also have a very real issue with the ferry exemption that
must be addressed in a timely manner, and at the latest prior
to January 1st. For reference, please see the section from the
regs below that outlines the current exemption.
Ferries
17 Despite sections 13 and 14, a driver travelling by a ferry
crossing that takes more than 5 hours is not required to take
the mandatory 8 consecutive hours of off-duty time if
www.thetruckingnetwork.ca

(C) the driver retains, as a supporting document, the receipt for
the crossing and rest accommodation fees; and
(d) the supporting document coincides with the record of duty
status entries.
As you can see from above, the exemption allows drivers to
combine times boarding the ferry, time on the ferry and driving
to a spot with-in 25 km’s to rest after disembarking the ferry
together to meet their 8 hour off duty segment and requires the
driver to mark these driving segments as off duty in the sleeper
berth. The issue we have, is this provision was missed in the
technical standard, and there is currently no legal way for an
ELD to record the ferry exemption accurately as the regulation
requires. The technical standard requires all driving time to be
automatically recorded and it is not allowed to be edited. The
only time an ELD can record driving time as off duty is by use of
Personal conveyance, which has strict guidelines.
Since the Canadian ELD regs do not allow for automatically
recorded driving time to be edited, we must provide a solution
for this issue. The PMTC suggestion would be for TC and CCMTA
to issue an enforcement guidance that allows a driver to record
this as personal use, but then indicate in their remarks they
are utilizing the section 17 ferry exemption. While this is not
technically accurate, it would allow the device to track hours
correctly until a more permanent solution can be developed.
The PMTC has long been supportive of the ELD regulation, and
congratulate TC, the CCMTA and the provincial and territorial
jurisdictions for the work that has been done to get us to this
point. We do believe this regulation, if implemented and enforced
properly will help increase compliance with he hours of serviced
regulations, which will level the playing field and help to reduce
driver fatigue. Everyone has done a great job getting us here,
but there is still work to do. We are not near the finish line; we
have just actually crossed the starting line.

Mike millian
President of the Private Motor Truck
Council of Canada,CITT Certified Logistics
Professional.(CCLP)
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HIRING COMPANY DRIVERS
AND OWNER OPERATORS
SINGLES AND TEAMS WITH 1 YEAR EXPERIENCE
FOR LONG HAUL REGIONAL

$2,500
SIGN ON
BONUS

MUST BE ABLE TO CROSS BORDER
Benefits from Day 1
Excellent driver-support system
Pet friendly
On-site shop
Multiple terminals
99% No-touch freight
95% of freight staged at our terminals
EZ Pass and fuel cards

1.800.265.7875
Michelle Dyne
519.740.6500 x257
tfmrecruiting@transfrt.com
1126 INDUSTRIAL RD. AYR, ONTARIO

PETS
WELCOME

APPLY ONLINE NOW

www.transfrt.com

AYR, ON | CALGARY, AB
VANCOUVER, BC | LOS ANGELES, CA
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Cover Story

Why Organizations Should Utilize

Physical Abilities Testing

T

he most common injuries sustained at Canadian
workplaces are strains and sprains, comprising half
of all serious occupational injuries. About 70 percent
of disabling injuries are caused by sprains, strains,
and wounds, and 1 in 10 workers will experience a Repetitive
Strain Injury. While these injuries are costly and affect
an employee's physical health, they may also impact the
psychological well being of the worker and their colleagues.
This may result in prolonged disability even if the employee
has recovered from the physical injury.
Employers have a legal responsibility to protect their
employees from occupational risks. In addition to identifying,
eliminating, or mitigating risks in the workplace, employers
should ensure their worker’s fitness or medical suitability
to perform job-related tasks. This can be achieved through
a Physical Abilities Test (PAT), which safely mimics the
essential physical requirements of the job in a clinical setting
to objectively measure an individual’s physical abilities. While
PATs are most often administered post-offer/pre-placement,
they can also be performed when an employee returns to
work after recovering from an injury, or if an employee is
transitioning into another role, within the same company,
16 | September - October 2022 | Eastern Edition

By Shauna Mann

BScPT, CEAS, CHC, CLC | Regional Clinic Manager,
West | DriverCheck Inc. | Fitness for Duty Experts
which has different essential duties (also known as bona fide
occupational requirements, or BFORs).
Before a PAT can be performed, a Physical Demands
Analysis (PDA) is required to determine the BFORs of the
specific role. This involves a comprehensive review by a
qualified professional to identify essential job functions such
as manual handling, dexterity, and positional and mobility
demands and outlines physical demand characteristics of
work such as strength, frequency and sustained duration
required to perform specific job tasks during a workday.
A detailed report will inform the custom physical abilities
testing protocol.
Testing protocols based on job-specific PDAs ensure that
only physical abilities required for the job are assessed which
make them legally defensible. This is important as PATs can
disqualify applicants or prevent employees from performing
www.thetruckingnetwork.ca

Cover Story

Strains and Sprains caused by
overexertion are the most common
workplace injuries

Physical abilities testing can
determine a worker’s current fitness
to perform their employment duties,
reducing the risk of occupational
injury

certain duties. For example, a PAT should not evaluate an
employee’s ability to climb stairs if their job does not require
it.
PATs can leverage computerized technology programmed
to simulate specific tasks, or standard functional testing
equipment, such as weights, ladders, or stairs. Tests can
include lifting, pushing, carrying, gripping, climbing, and
back exercises to measure balance, flexibility, cardiovascular
and/or muscular endurance.
PATs are instrumental in assisting employers to safely place
employees in the right role which may assist in the reduction
of occupational injury. At DC, we help employers protect
the health of their employees, offering fitness-for-duty
assessments including PATs, medicals, audiometric testing,
mask fit-testing, PDA development, and vaccinations.

www.thetruckingnetwork.ca

Only the essential physical abilities
required for the job are assessed,
safely and efficiently, by qualified
professionals in a clinical setting

ABOUT DC
As Canada’s fitness for duty experts, DC’s top priority
is the safety of your staff and workplace. Our companywide goal is to build a safer and healthier world. Founded
in 1996, DC is the leading provider of workplace medical
testing and assessments in the country serving over 6,400
employers in a variety of industries including transportation,
oil & gas, aviation, rail, mining, construction, healthcare,
manufacturing, and forestry. DC conducts hundreds of
thousands of medical tests annually, offering alcohol and
drug testing, COVID-19 testing, occupational health services,
medical cannabis review services, medical staffing, and
injury management programs. We are constantly striving to
be viewed as the educational leader in the fitness for duty
sector.
https://www.drivercheck.ca/
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Shifting into Safety Excellence

Y

our mindset dictates your outcomes. The outcome of a
33-ton fully loaded transport truck containing possibly
dangerous materials hurling down a roadway, can have
catastrophic effects if your mind is in the wrong place.
How you view yourself and the world around you is important to
your mindset. But it can also create self-imposed limitations
within your own belief system. Ones that recognize thought
and not fact. Ones resulting in serious life altering collisions.
The common mindset definition refers to an individual’s way
of thinking. But the meaning of mindset differs among us all.
Creating your modern mindset definition as a transporter of
goods should be in a direction of excellence, overachievement,
brilliance, and decisiveness… to help put you on the right road.
Important mindset synonyms to consider
You may have heard the term “mindset” referred to in a variety
of ways. Some call it your outlook in life. Others refer to it as
your mentality. Other words for the mindset that you may hear
are psyche and attitude. How you choose to define your own
mindset is entirely up to you.
Noted psychologist Carol Dweck says there are two categories
of mindset.
1. Fixed Mindsets define all of your abilities as innate and
you are born with all the abilities you will need in life. Those
with a fixed mindset often feel like failures happen because
something is lacking within themselves.
20 | September - October 2022 | Eastern Edition

2. Growth Mindset feel that they can learn anything or acquire
any ability if they put in enough effort. These people don’t let
setbacks stop them.
What is Your mindset? Is it keeping you and others safe on the
road?
Our mindset is often influenced by life messages not readily
noticed when they occur. They can lay pieces of your mind path
forming your mindset. However, these mind deductions can play
to poor outcomes as they may be thought based, not factual.
As a transport driver you see several collisions, mishaps and
near misses each day while on the road. Your mind carefully
absorbs each traffic event, positioning it, logging it and filing it
for future use, particularly where safety is concerned.
Early in our lives we are sometimes given preconceived notions,
by others, about what we will/can achieve. As children we form
Fixed Mindsets very early and the outside world sometimes
reinforces this skewed thinking. However, as we grow and there
is a belief we can develop or enhance our talents with enough
hard work and time, we’ll probably have a Growth Mindset.
The work drivers do is inherently dangerous. The complex and
varied environments in which they perform services or do their
daily work pose unique challenges to working safely. We see
examples of truck collisions all too often in the news, most at
no fault. The natural inclination is to avoid confronting these
painful and difficult scenarios. The personal and potentially
www.thetruckingnetwork.ca

devastating impact of a safety lapse is
something that we just simply don’t like to face.
The underlying organizational culture and
safety mindset determines the degree to
which safety is integral to everyday thought
processes and work habits. That’s why creating
and championing a “safety first” mindset must
be everyone’s job.
Questions leading to a safety mindset.
1. Is there such a thing as an “acceptable
risk”?
We take risks every day. We cross the street,
play sports or fly in airplanes. For those of who
drive truck their risk factor increases while
at work. However, there is a belief we can get
away with an unsafe practice or take a shortcut
“just this one time” Bend the rule, Turn away,
Cut a step, Delay a tire safety check. They don’t
want to slow down work – and they can feel
strong and in good physical/mental condition with deadlines
to meet. There is no such thing as acceptable risk just ask the
truck driver in the Humbold Broncos tragedy.
2. Are habitual risk-takers tolerated?
Perhaps it’s just human nature to believe we are so experienced
at our jobs that we’re immune to accidents or injury. When
we really do know our job cold and perform the same tasks
repeatedly, we may begin to feel comfortable taking more risks
as our safety mindset erodes. This false confidence can cause
us to grow complacent in our safety practices. When the status
quo involves taking even small chances routinely, the culture
works to heighten rather than reduce the risk of incidents. Is it
commonplace at your workplace to take shortcuts that put you
and your facility at risk?
3. Is there a lack of safety training?
Transportation safety starts with learning best practices,
applicable laws and regulatory requirements. Being properly
trained and aware of your own safety and that of your coworkers is paramount. Getting proper training and information
before you begin a job is your personal responsibility, for
yourself and to keep co-workers out of harm’s way. Even if
you’ve been trained and are experienced – and even if you’ve
witnessed accidents before – complacency can slowly degrade
your vigilance. Is your corporate culture lax or infrequent with
safety reviews, training, updates and monitoring? Do they fail
to communicate safety records and concerns on a regular
basis?
4. Are company values communicated properly?
Valuing gain in either time or money over the safety and care of
people is a policy that no respectable company would promote
or knowingly tolerate. However, the daily focus on achieving a
www.thetruckingnetwork.ca

certain gross profit or margin on a product or to meet schedule
may give truck drivers the impression that it’s okay to cut
corners to achieve this so-called “success.” Under pressure for
profit or schedule, have you ever bypassed a safety process or
rule because it just seemed that following the right procedure
“cost” more in time or money than it was worth?
5. Do employees feel empowered?
When budget and schedules drive operations, it can be
difficult for a truck driver to stop and consider shut down for
a perceived safety risk or minor issue. There can be fear of
retaliation, repercussions or embarrassment for reporting
observed safety violations or refusal to perform a task that
doesn’t seem safe. Fear of negative opinions or management’s
reaction when they make the tough call to stop work or shut
down a process could ultimately cost everything. Does your
corporate culture support behaviors that are safety-conscious
and responsible to yourself and others? Do you report to upper
management and refuse to continue work until the risk is
eliminated?
Creating and maintaining a safety-conscious culture in your
transportation workplace is critical to protecting people and
living up to your responsibility to provide the safest working
conditions possible We must focus on creating and ingraining
a cultural mindset that promotes safety to every person in the
transportation organization regardless of their job function.
An integral safety-conscious culture requires an organized
themed company-wide effort, taking every opportunity to
emphasize and reinforce the safety mindset.
Embrace a Growth Mindset. Practice it until it becomes a habit
and the fixed mindset voice will fade away. You and others will
be safer for it!
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022 has been an expensive year for everyone, the
trucking industry included. If you’re unable to
negotiate new rates, it’s been a tough year to be in
business!

Costs have increased in the neighborhood of $0.30 per
mile for some carriers year over year. Leading the way in
many cases are driver wages. Preliminary data shows that
in some areas driver wages have increased $0.12 per mile!
I’m not going to criticize this increase, the last two years
have been especially rough for those out there on the roads,
a wage increase has been long overdue in my view. COVID &
the so called great resignation were catalysts.
Fuel has been front and center as a another main driver
for increased operating costs. Emerging from COVID has
not been without it’s challenges. The supply chain has been
adversely affected, we can’t get new vehicles, parts, crude
and more refined product to market as efficiently as we could
pre-COVID. Fuel is no different. To combat this dramatic
increase in cost, carriers should look at their operation
and try to squeeze every bit of efficiency out of it. Installing
aerodynamic devices, using wide-base tires, incentivizing
& encouraging drivers to adopt fuel saving driving habits
are more important then they have been in previous years.
In many cases, carriers have passed on fuel surcharges to
their customers whenever possible in attempt to recoup
their costs.
Fleet procurement has also been rife with challenges
over the last year. It has been difficult to source parts &
labour resulting in trucks sitting on the lot for weeks. This
adds massive cost to a carrier’s bottom line. To further
exasperate the problem, fleets that typically turn over their
fleets frequently are met with long wait lists to get new units
to the terminals, resulting in older equipment staying out on
the road, adding fuel to the proverbial fire.
What can be done about all of this cost increase? If you ask,
the majority say little can be done. Creative solutions are
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By Jamie Beaudoin

A Transportation safety specialist who brings 12 years
of Industy experience. Jamie can develop & deliver
a variety of training materials. He has experience in
and detailed knowledge of: Transportation Hazard
Identification & injury risk mitigation, accident/incident
investigation, CVOR/NSC/ DOT, OHS SMS Development
and implementation, WHMIS/HAZMAT/TDG as well as
Canada Labour Code Part II.

necessary to overcome this challenging period. Already,
higher rates are being demanded wherever possible
to recoup the increased cost and pass them onto the
customer. This has led to inflation pressure on a global
scale. Transportation of goods and service to the consumer
is necessary in most markets.
Efficiencies in operations are going to be key levers to
utilize. Operational controls should be tightened on fuel
consumption, dead head, and collision avoidance. The safety
aspect of operational efficiency is often overlooked in the
trucking business. Integrating safety into your operations
will bring with it reduced operational costs. Let’s take for
example reduced collisions; if your collisions are reduced
the cost savings are cascaded through the operation. You
will not have the additional costs of vehicles sitting idle
not earning. Drivers who have safer records, generally are
easier on the truck itself. They tend to coast a lot more, use
less brakes, accelerate much more gradually which all adds
up to valuable dollars back in the organization’s coffers.
All told, there are no easy answers and solutions come with
much work during this challenging time. Carriers should
ultimately look inward to maximize savings and efficiencies.
Building a team culture with the drivers is a must, the other
side of the window counts for a lot out there. Remember,
as challenging as the last two years have been, it’s been
far more challenging for the drivers. Always keep in mind a
dollar saved is a whole dollar to the bottom line. Whereas
a dollar earned may be a few cents. Strive to find those
efficiencies in your business!
www.thetruckingnetwork.ca

www.thetruckingnetwork.ca

Eastern Edition | September - October | 23

24 | September - October 2022 | Eastern Edition

www.thetruckingnetwork.ca

www.thetruckingnetwork.ca

Eastern Edition | September - October | 25

Why are

b ra k es

forgotten about
during a vehicle
inspection?

O

ver this last 12 months I must've done at least 40 Different
Rd. evaluations. There are a few common situations
reoccurred on a regular basis.
About half of the drivers that I was performing an
evaluation on, could do the whole vehicle inspection and never
mention brakes. I love the opinion think brakes are pretty damn
important. As a matter of fact I think brakes rank right up there
with steering. If there are two items that might keep me out of a
crash, brakes and steering would be at the top of my list.
So how can a professional driver perform of vehicle inspection and
never mention air, brake stroke, brake pots etc. Very few of the
drivers have been trained on how to perform a brake adjustment
from inside of the cab.
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You likely already know that most modern trucks today have
automatic slack adjusters. And if the automatic slack is working
correctly brake adjustment is not an issue. But when a driver
can take 30 minutes to perform a vehicle inspection and never
mention pushrod travel I believe they have forgotten to even look
at the break pot and the pushrod.
Professional drivers know that they can legally adjust the brakes
from within the cab. Most drivers today should not be using a 9/16
inch wrench and trying to adjust the slack adjuster. In most areas
you need to be licensed in order to adjust brakes. However you can
legally adjust the brakes from within the cab. This should be done
at least daily. It can be done in conjunction with checking your air
pressure buildup. For many of you this paragraph will be nothing
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but a foggy memory. When you were in truck driving school, you
were told to check how long it took to build the air in your brake
system. That means that you had to reduce the air in the brake
system. Well, if you reduce the air in a certain way you can also be
adjusting your brakes via the automatic slack adjusters.
How to adjust your brakes with automatic slack adjustors from
the cab?
The one step is to release the brakes. It is strongly recommended
that the driver uses wheel chocks to ensure the vehicle does not
roll.
1. Build the air pressure to that you have more than 100 psi
2. Release the parking brakes (push the yellow and red buttons in)
while using wheel chocks
3. Apply firm pressure to the brake pedal and hold for 1 to 2
seconds and then release
4. Repeat step 3 several times. A standard recommendation is to
press and hold the pedal for 6-applications.
If the slack adjustors work correctly, all brakes will be properly
adjusted.
The drivers should be performing in-route periodic inspections of
their trucks, including the brakes. It helps when the company has
installed "Brake Stroke Indicators" on all units. With brake stroke
indicators installed, it makes it much easier for drivers to visually
see when a brake is out of adjustment.
One brake out of adjustment is a major defect
When the driver does the vehicle inspections, which include
visually reading the brake stroke indicators and performing the
air brake self-adjustment from the cab, all brakes, if working
as designed, will be an adjustment. If one brake is still out of
adjustment after performing the self-adjustment or moves out of
adjustment during the shift, you likely have a component failure.
The defect needs to be reported by the driver as a major defect.
The defect will need to be corrected before the truck moves again.

Chris Harris has been around trucks all
his life. His Grandfather and Father both
owned trucking companies.
Chris started in the trucking industry in
his early 20’s and ever since has been in
the involved. He started his career as a
driver, then manager then into the safety
department. Chris learned how insurance companies viewed
safety when he joined a trucking insurer. Over that 14-year
period with the Insurnace company, he honed his safety
expertise.
In 2015, Chris started on his own, forming Safety Dawg Inc.
Safety Dawg Inc is a well-trusted safety consultant company
who helps their clients with their CVOR, SMS, Trucking
insurance and compliance. Over the years, Chris has
earned the designations, Certified Director of Safety (CDS),
Canadian Risk Management (CRM) and Chartered Insurance
Professional (CIP).
And Chris now is a co-host of a weekly podcast. Every
Friday he releases a new episode of the “Trucking Risk and
Insurance Podcast.” The show appears on YouTube and in
your favourite podcast player.
www.thetruckingnetwork.ca

Eastern Edition | September - October | 27

28 | September - October 2022 | Eastern Edition

www.thetruckingnetwork.ca

www.thetruckingnetwork.ca

Eastern Edition | September - October | 29

T

ut
o
b
A
w
o
n
K
o
t
d
e
e
N
Dangerous
What You
Goods and Oversized Loads

his month, I’ll go over some of the basic points of
dangerous goods and oversized loads. This is in no way a
complete or comprehensive article of everything you need
to know regarding these 2 somewhat specialized areas
of driving, but they will give you the groundwork and basics for
hauling them.
In Canada, your employer is responsible for training you in the
safe handling and transportation of dangerous good. After the
training course, you should have received a dangerous goods
driver’s handbook. Keep this book handy at all times, as it
contains the most recent revision of the dangerous goods rules
and regulations, as they can and do change from time to time.
That being said, it is nearly impossible for someone to remember
everything they need to know in regards to hauling dangerous
goods. I’ve been doing it for over 30 years, and I still have to look
items up almost every time.
Just to refresh our memories, there are 9 classes of dangerous
goods:
1. Explosives 2. Flammable Gases 3. Flammable Liquids
4. Flammable Solids 5. Oxidizing 6. Toxic and Infectious
7. Radioactive 8. Corrosives 9. Miscellaneous
Dangerous goods loads aren’t really all that much of a hassle, but
they do require some preplanning before you hit the road. First
off, before accepting a dangerous goods load, be sure you have
taken an approved dangerous goods course and that you have
your current, valid dangerous goods card in your possession.
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By Don Taylor
Don Taylor's career started on March 15, 1985, as
a rookie taxi driver. It has since grown into a career
that he truly loves... Driving a long haul tractor
trailer. Over the years, he has hauled almost every
kind of freight you can think of, to almost any
destination you can think of.

While it’s never happened to me, I know of drivers who have failed
this simple check, and it has cost them and their employer dearly.
Next, verify exactly what type(s) of dangerous goods, and the
quantity of each type. This information will be on your shipping
documents (bill of lading). The dangerous goods listing on your
bill of lading must contain specific information. At minimum, it
must, by law include the shipper’s name and address, the date
of shipment, description of the dangerous goods in the following
order: UN number, dangerous goods shipping name, primary and
secondary class, (if a secondary class is applicable), the packing
group in Roman numerals, the quantity in metric (L or kgs), and a
24 hour contact number to an individual who can provide technical
information in case of emergency. This emergency number MUST
be monitored at all times, day or night. Explosives require more
information on the bill of lading, such as a compatibility group and
an “NEQ” (Net Explosive Quantity) in kgs. Radioactive dangerous
goods requires a separate training course, and has it’s own set
of rules and regulations. I have absolutely no experience with
radioactive loads, so I’ll just steer clear of their regulations.
Dangerous goods entries on the bill of lading must be listed in
such a way that they are easily distinguishable from non dangerous
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goods. This can be by simply using a highlighter, a different font,
or other means. At one time, dangerous goods were required to be
listed first on the bill of lading.
As an example, the bill of lading entry for a load of gasoline would
be:
“UN1203, Gasoline, Class 3, PG III”
The listing MUST be in this order: UN number (these numbers are
all the same world wide), proper legal commodity name, class of
dangerous goods, and packing group. (I least dangerous, III most
dangerous).
As you might expect, radioactive shipping requirements are far
more regulated. I have had 0 experience with radioactive, and
very limited experience with explosives. All of my explosive
experience was with Class 1.4D, which is the least dangerous type
of explosive. It was a load of actuators for automobile airbags.
Not REALLY dangerous, but because it has an expansion rate high
enough, it is considered an explosive.
The next step is ensuring you have the correct placards for the
dangerous goods. By law, the placards must be supplied by the
shipper and they are to be affixed to the trailer before the dangerous
goods are loaded, and they are not to be removed until after the
dangerous goods are unloaded. Once the dangerous goods have
been unloaded, the placards must be removed. The only exception
being if there is still some dangerous goods residue present, such
as in a liquid tanker. If your trailer has permanently attached
placard holders, please use them. Some trailers may have an
aluminum flip placard holder that allows you to flip through the
available placards packing group numbers, and UN numbers (see
photo). These are no longer legal for use, as in the event of an
accident, they can become unreliable, if the impact changes the
placard. Most shippers issue the least expensive placards, that
are basically just decals, with adhesive backing to be (literally)
stuck on the trailer. Even in placard holders, they flop around and
tear, eventually falling off, so use duct tape to secure them in the
placard holders. One other regulation regarding placard holders.
They can only be used for officially recognized dangerous goods
placards. On occasion, I see drivers have put placard shaped and
sized “Have A Good Day” placards in these holders. This is now
illegal, and will get you a ticket. The reason being, in the event
of a collision, especially a rollover, placards can become torn,
and almost illegible. Emergency responders, seeing a torn “Have
a good day” placard may erroneously think there are unknown
dangerous goods involved. Shippers are only required to provide
the minimum number of placards (4 of each type required), so
if your company hauls dangerous goods on any kind of regular
basis, it would be a good idea to stock up on the most commonly
used placards at a truck stop, and carry them with you.
At all costs, please refrain from using the adhesive to stick them
to the trailer. They are near to impossible to remove later unless
you have a putty knife or pressure washer handy. You must also
ensure that you have the correct type of placard for the dangerous
goods being carried. Go over your shipping manifest very carefully!
There are restrictions regarding dangerous goods and non
dangerous goods, as well as restrictions around dangerous goods
in the same class, and those in different classes. For example, you
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don’t want to have blasting caps and dynamite on the same trailer,
unless you want to run the risk of spreading your truck, trailer,
cargo and yourself over a wide swath of the country side. I know
of one company that did ship blasting caps and dynamite on the
same trailer. The final result was a hole in the road 20 feet wide,
20 feet long and about 6 feet deep.
Other combinations you want to avoid are flammables with
oxidizers, Toxic and Infectious with food products (I once had a
preloaded trailer that had rat poison and cheese on it). If at all
possible, be present when the freight is being loaded, and visually
inspect all the packages. All packages containing dangerous
goods must have the appropriate markings. As with the placards
on the exterior of the trailer, this label is required to be on all 4
sides of each package. While watching the freight being loaded,
be mindful of what is all going on the trailer. If it’s a full load of
one type of dangerous goods, then it’s a fairly simple process. If
it’s a mixed load, then more due diligence is needed to ensure
everything being loaded is safe to be transported together. IE, no
dynamite with blasting caps, or food products with poisons. Most
shippers will ensure that the load is properly loaded, but mistakes
can occur, and if you get stopped for an inspection, and it’s found
that you have freight that shouldn’t be shipped together, then the
responsibility and the ticket land in your lap.
Once you have everything squared away, and everything checks
out legal, where do you keep the dangerous goods paperwork?
The law states that while driving, the paperwork must be within
arm’s reach of the driver at all times. When you leave the truck,
the paperwork must be in easy view of anyone opening the driver’s
door, ideally in the driver’s door pocket, or on the driver’s seat. If
you’re dropping the loaded trailer in a yard, then the bills are to
be left with a designated individual at the yard, or in a waterproof
container attached to the trailer. If the shipment is crossing the
border, from Canada to the United States (or vice versa), then it
must be in compliance with both the Canadian TDG regulations,
and the United States HazMat regulations. If it’s a load from
Canada to Mexico, or vice versa, then it must comply with the laws
of all 3 countries. International dangerous goods shipments also
require the driver(s) to be FAST (Free And Secure Trade) certified.
Fortunately, Canadian, American and Mexica regulations are
very similar, but there are a few minor variations. The only one
I can think of, off the top of my head is, certain materials that
are considered “Marine Pollutants”. These commodities require
a “Marine Pollutant” placard in Canada, but the placard is
prohibited (to the best of my knowledge) in the United States and
Mexico. Again, the shipper (even in the United States and Mexico)
is required to supply you with a minimum of 4 of these placards,
but they shouldn’t be displayed until you cross the border into
Canada. It’s a good idea to stop just before the Canadian border
to apply them, otherwise you risk Canada Customs noticing the
placards aren’t on the trailer. Chances are, they will just remind
you to apply them, but then again, they might tell you to apply
them, and issue a fine as well.

continue on page 34...
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What constitutes an “oversized load”?
Simply put, anything being transported by road with an overall
height exceeding 13 ft 6 in (4.1 metres), or 8 ft 6 in wide (2.8 metres)
or extends more than 8 ft 5 in (2.6) metres beyond the back of the
trailer and can not be easily reduced in size is considered over sized.
For oversized loads, the rules and regulations are so wide and
varied, it was impossible to get into any kind of specifics, as there
simply are no specifics, other than all oversized loads require
permits for every jurisdiction, state, province and city in which
you will be travelling. Read the permits thoroughly. Make certain,
beyond the shadow of a doubt that you fully and completely read
and understand everything in your permits. The permits will specify
the allowable dimensions (height, width, length and weight). Use a
quality tape measure, and a certified scale to ensure you are within
the limits of the permits. Other limits that will be listed on the
permits include routing, allowable travel times (when you can and
can’t be on the road), whether or not escort and support vehicles
are required, and the type of escort and support vehicles, and the

34 | September - October 2022 | Eastern Edition

placement of escort and support vehicles. Support vehicles and
personnel may be required to move utility lines to allow an over
height load to pass, or to move traffic signals to allow you room
to maneuver.
The requirements for safety flags, warning lights and signage
(LONG LOAD, OVERSIZED LOAD) etc will also be spelled out on
your permits. My best advice is, after reading all the permits
through, go with the most restrictive regulations. If you require
escort vehicles, make a copy off all pages of every permit, and
give them to one of the escort vehicles, and consult with them.
They probably handle far more oversized loads than you ever
will, so make use of their experience. I’ve been lucky so far, and
other than turnpike doubles (twin 53 ft trailers), the only over
sized loads I’ve had to deal with were over weight loads, so my
permits only dealt with bridge weight restrictions, but that was
confusing enough, as it also involved the federal bridge weight
formula to determine the legal axle spacings.
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September Could be Your Last
Chance to Get Hired in Trucking

I

hope you are having a good Summer. We’ve been lucky with
the weather and hopefully you have been able to take that
family vacation. Now it’s back to work or maybe you are like
so many that have decided to take some time off and look
for a job in September. Maybe you just finished that training
course and are now starting in your new career, you just need
a job. Whatever your reason for starting a job September is
one of the top months for starting a new position, it’s a way of
renewing and starting fresh. In the world of transportation it
may also be your last chance!

Driving a truck takes time to learn. There are many things to
learn to be compliant with a truck from Pre-Trip Inspections to
Hours of Service and that is before you even start driving. The
size of the truck and the route you will be assigned to take can
all be major learning blocks to a new driver. Add into the mix
any specialized equipment like flatbed trailers or refrigerated
equipment and it makes for an even longer training period.
This is why September may be your last chance to get hired!

September may be your last chance in the trucking industry
for a couple of reasons. One if you are a new driver without any
experience then many carriers won’t train you in the Winter
time due to the danger of driving in bad weather. The other
reason is that freight may slow down depending on the type
of work you do. That will either stretch their resources or not
have enough work to get you started. Once November starts
weather becomes variable and a big problem and insurance
providers see the opportunity for disaster.

I know carriers that cut off their hiring assignments at the end
of September. If you think of a decent onboarding program
for a new driver being 4-6 weeks you can see why this is a
problem. If you are hired by the end of September that gives
a carrier to the end of October or mid-November to train you
and you should be on your own. If they take you later than that
then you will be trained during November or December which
have Holidays and variable weather causing freight to either
be slow or too busy to give you the time to breath and learn
your craft properly.
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MEGA JOB FAIR
Transportation, Logistics, Mechanics & more...

PEARSON CONVENTION CENTRE
2638 STEELES AVE E BRAMPTON, ON

SEPT. 24, 2022
8:30 AM - 4:00 PM EST

Jobs for

AZ/DZ /GZ/G licence drivers, Shunter, 310 T
and 310 J technicians, Safety Compliance,
Dispatchers, Office Administration, Driver
Trainers. Safety Managers, Operations,
Shipping Receiving, Warehouse, Logistics
and more ..

www.thetruckingnetwork.ca

If you are new to the industry September is your best chance for
a job. Staff vacations come to an end and carriers are back to full
staff. The weather is still good for a couple of months allowing
for an uninterrupted training experience. All equipment will
still be in service before being shutdown for Winter. Training
in September gives you time to finish your training and if you
do experience Winter weather hopefully it will be short lived
or mild in nature as to allow you to experience the feel of the
truck in that type of environment.
Where do you find those September jobs? The Trucking
Network is holding their next job fair on September 24th and
will have a large number of carriers in the room. The job fair
will be located in Brampton Ontario at the Pearson Convention
Centre from 8:30am to 4PM. This is the perfect place to get a
job for a new person in the transportation industry.
About the Author
Bruce Outridge
Bruce Outridge has been in the trucking industry
for over 30 years. He is a former driver, fleet
supervisor, author of the books Running By The
Mile and Driven to Drive, and producer and host of
The Lead Pedal Podcast for Truck Drivers.
You can listen and subscribe to the podcast at
www.theleadpedalpodcast.com or on your
favourite podcast platform.
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Platinum
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You can Help
Combat
Modern Day

Slavery
W

hen Liz was six years old her mother sold her
into the sex industry with the advice to “smile,
look pretty, and do whatever he says if you love
me.” For the rest of her childhood, she endured
constant abuse until she was able to escape.
Now, Liz shares her story as the Field Trainer at Truckers
Against Trafficking (TAT), which is a resource to combat
human trafficking in the trucking industry. TAT has a presence
in both the United States and Canada and offers numerous
ways to educate those of us who work in transportation
careers.
Trafficking can include victims forced to engage in sex acts
for money or using them as forced labor through fraud or
coercion. Domestic servitude involved working and living in
the home of the perpetrator who confiscate documentation
to prevent the individual from leaving. In other words, human
trafficking is modern day slavery.
Drivers can become certified to become knowledgeable in
recognizing signs of human trafficking and where to report
it. Carriers can also create programs to educate their entire
organization on ways to counter this growing problem. TAT

www.thetruckingnetwork.ca

Ellen Voie CAE

President /CEO,
Women In Trucking Association, Inc.

has programs for law enforcement as well and has extended
their program to include the bus industry and has created
a coalition of convenience stores so they can play a role in
recognizing this crime.
If attend a trade show or event where the Freedom Drivers
Project is present, take a moment to walk through the
mobile exhibit to help educate yourself on the extent of
this tragic societal problem. A few years ago, Women In
Trucking Association partnered with TAT through our “lip
balm” project. We trained female drivers to spot potential
victims in truck stop rest rooms and hand them a lip balm
with information to find a way out of the situation.
Human traffickers use all modes of transportation to move
their victims and every one of us should be aware of the signs
of a trafficking situation. A quick way to keep the information
handy is to download their app or keep a card in your wallet
with the basic information. The hotline numbers are 888373-7888 in the US and 833-900-1010 in Canada.
All US commercial drivers should be aware that they are
committing a felony if they use their commercial motor
Eastern Edition | September - October | 41

vehicle involving any sex trafficking and their CDL will be
revoked.
TAT advises drivers to call 911 if they see a crime in progress
but use the TAT lines if there is evidence of human trafficking.
How can you tell if this is the case? The TAT wallet card lists
red flags as someone who doesn't seem to know where they
are or does not have any identification. Another sign is that
the person seems to be controlled or is being watched or
followed. A van or RV parked at a truck stop with people
coming and going could be a trafficking operation.
If you are near the victim and see signs of bruising or
branding, such as tattoos, that could be the sign of human
trafficking as well. If the person mentions the word quota
or calls someone a pimp or daddy, be aware. In a recent
interview, Liz said to also look for inappropriate clothing,
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such a short dress in colder weather. The DOT initiative also
mentions being aware of a scripted or rehearsed response
when approached.
In 2018 US DOT Secretary Elaine Chao created a human
trafficking awareness initiative to address this crime in all
modes of transportation. According to the US DOT, human
trafficking is one of the fastest growing crimes affecting over
25 million people around the globe. Fortunately, the trucking
industry is serious about combatting this crime. TAT has
trained over 1.3 million people to identify and report the
abuse.
You can be a part of the solution.
Visit www.truckersagainsttrafficking.org and get involved.
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Tony Hayton
Tony Hayton Florida Highwaymen
Art America's 1950s African
American Art Movement

Is Your Next Vehicle Electric?

T

he rising cost of gasoline and diesel is "fueling"
increased interest in electric-powered vehicles or
EVs. Experts are saying we are now at the tipping
point where EVs are cheaper to own than a gaspowered vehicle over an 8-year span. Soon instead of Alberta
gas, our next car may be powered by hydroelectricity from
Niagara Falls.
This changeover from gas power to EV will take decades.
However, our Federal and provincial governments are
working to push that change.
Gas, diesel, and electric power are all part of massive and
evolved supply chains that have taken decades to develop.
When we plug an appliance into the wall, the electricity is
waiting at our fingertips. Electricity comes from several
different sources, some of which are not as "clean" as we are
lead to believe. 60% of our electricity comes from nucleargenerating stations, and 24% is hydro or water power from
places like Niagara Falls. Wind power accounts for 6% and
solar power for 1%. But 10% of our electricity comes from
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fossil fuel-burning natural gas-powered generating plants.
The route that gasoline takes to our car tank is even more
complicated. As gas prices and global temperatures rise,
oil is losing its lustre. The truth is oil is big money and big
power. More than a few wars have been fought because of
oil. Huge oil corporations have billions invested. In the shift
to "green energy", oil is taking much of the blame as the
cause of global climate change and melting icecaps.
Gasoline products are part of an evolved marketplace. In
Canada, we produce more oil and natural gas than we need,
the remainder is exported. 99% of our oil exports and natural
gas go to one customer: the United States, at low prices. We
do not get full value for our oil resources. Something that
most Canadians do not know.
The U.S. benefits and takes advantage of our massive oil
reserves, which are right on their doorstep and are sold to
them cheaply in a marketplace saturated in supply. As an
ironic twist of fate, most US drivers pay less at the pump for
Canadian gas than we do.
www.thetruckingnetwork.ca

Blame it on our taxes
Like us, Americans pay taxes when they fill up, federal
excise tax and state excise taxes that add up to about 18
cents per litre. Canadians have a longer list of taxes to
pay at the pump, including federal excise tax, provincial
tax, GST/HST and depending on where you live, provincial
sales tax, a carbon tax, and even a transit tax, adding up
to a whopping 41 cents per litre of gas.
Canada is blessed with the world's third largest fossil
fuel reserves, but we still import gasoline. More than half
the oil used in Quebec and Atlantic Canada comes from
foreign sources. It arrives from the U.S., Saudi Arabia,
Russian Federation (?), United Kingdom, Azerbaijan,
Nigeria, and Ivory Coast. Canada spent $18.9 billion on
foreign oil in 2019.
In a tightening global marketplace, chances are good that
gas and diesel products will continue to rise in price.
EVs are rapidly advancing in technology, they are getting
cheaper, and quality is improving, but when do they make
sense for you and me?
Here is the latest buzz
The bottom line is that the future is electric; EVs will be
the norm once electric infrastructure and EV affordability
become universal. Presently gas-powered vehicles
remain relevant due to cost, insurance, maintenance, and
convenience.
Presently EVs have a higher sticker price than gas-powered
vehicles. For example, a gas-powered Hyundai Sante Fe SUV
starts at about $34,000, a similar electric-powered Hyundai
IONIQ 5 SUV starts at 44,999 CAD.
Canada does not yet make any EVs. We do manufacture two
Hybrid Vehicles: the Chrysler Pacifica Hybrid minivan and
the Lexus RX 450 hybrid. Soon we will see changes.
The government has seen the future, and that future is EV.
The Federal Liberal and Ontario Conservative governments
have become strange bedfellows partnering on deals
this year that have poured $16 billion into EV production.
Ontario is pushing to reposition itself in global automotive
manufacturing.
Canada's second-largest export is automotive products.
Almost all (93%) of our vehicle exports are US bound,
ironically, the same place our gas exports go.
When US President Joe Biden intimated that only Americanmanufactured EVs would receive incentives for buyers, a
red flag must have gone up in Ottawa. The US is our number
one trade partner and member of the U.S. Mexico Canada
www.thetruckingnetwork.ca

agreement. In Canada, Biden's statements sounded like US
protectionism.
Proactively Canada has incentivized all Ontario-based
car manufacturers with big grants to retool and expand
production for EVs.
Innovation Minister François-Philippe Champagne has been
on a mission to reestablish Canada's car industry. Recently,
Champagne has travelled to Japan and Germany to meet
with the head of automakers that do not have a Canadian
manufacturing presence, including Mitsubishi, Nissan,
Subaru, and Volkswagen. He is expected in Korea this fall.
This July, the Feds, and Ontario announced a new battery
plant near Kingston to take advantage of minerals in
Northern Ontario (seen as a cog in the EV wheel) as part of
manufacturing in the south. The battery supply chain plays
an important and interconnected role in the production of
EVs.
This investment would support Ontario’s vision of building
an end-to-end electric vehicle (EV) supply chain in the
province and becoming a North American hub for building
the cars of the future.
GM looks to be first to the finish line with a Canadian-made
EV delivery truck. The race is on for the first EV automobile
between Ford, GM, Toyota, Honda, and Stellaris (formerly
Chrysler/Fiat Canada).
We are on the cusp of an EV revolution with vehicles that are
friendlier for the environment and more cost-effective than
gas or diesel. Soon your drive to the office may be powered
by electricity generated by the waters surging over Niagara
Falls.

The future is electrifying!
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Norman Winegar
LCSW, CEAP, ACSW, NCAC II, DOT Qualified SAP,
Chief Clinical Officer of ESPYR, a Marietta, Georgia
based behavioral health company

A

The Solution
to the Driver
Shortage:

Driver Retention

fter years of operating with driver shortages,
supply chain disruptions, and a global pandemic,
it’s safe to say the trucking industry has seen its
fair share of turmoil. If you thought the back half
of 2022 would bring some relief, think again. The latest
American Trucking Associations (ATA) data estimates the
driver shortage will reach historic levels, and 1 million
drivers will need to be recruited in the next 10 years.

While there are many factors fueling the professional
driver shortage—from drivers reaching retirement age to
the strenuous lifestyle to the pandemic—the number of
available and eligible truck drivers has been on the decline
for years. But there are three things we can do right now
as industry leaders to trigger a rebound, increase the
available pool of drivers on the road today and keep on
trucking. Here’s what you need to know.
1) Focus on Drivers at Risk
There are more than 3.6 million drivers in the U.S, and
up to 55% of them have been issued a Department of
Transportation (DOT) medical card for one year or less. The
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long hours and sedentary lifestyle often contribute to health
issues that cause drivers to fail their medical exams. As a
result, drivers lose their job when their card expires, either
temporarily or permanently, and carriers lose experienced
drivers.
By focusing on drivers who may be on the verge of becoming
medically disqualified, we can offer health and wellness
support to help keep them behind the wheel. Approximately
80% of these drivers have a good driving record; they just
need assistance managing health issues that are common
in the industry. What’s more, carriers can avoid the cost of
losing drivers, which can be as high as $20,000 per driver,
and avoid recruitment and training fees that can be more
than $12,000 a driver.
2) Take Care of Drivers
Commercial truck driving is not easy—it’s highly competitive,
physically exhausting, and socially isolating. It should come
as no surprise that nine out of 10 newly licensed truck
drivers will quit within a year of their start date. Many times
drivers aren’t properly trained or educated for the realities
www.thetruckingnetwork.ca

of the job, and after a few cross-country hauls, they get
their paycheck and quit. This career is not for everyone,
but as a professional driver with more than 25
years of experience, I know we can do better
as an industry to help drivers improve
their health and overall wellness.
Carriers must offer health coaching,
meal planning, and actionable
tips and resources to stay active
on the road. And, if they really
want to set a high bar, they
should take it one step further
by incentivizing healthy choices
with cash bonuses or time off.
By investing in drivers’ health
and wellness, carriers will have
a more fulfilled workforce who
are ready to hit the road and juggle
the high demands of the job.
3) Retain and Rehire
In trucking, it’s true what they say: the
drivers you have are your best drivers. That’s
why it’s crucial to nurture your current driver fleet
and take good care of them. Just like carriers invest in
preventative maintenance for their trucks, the same is true
for drivers. Not only is this financially beneficial for carriers,
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but it’s also essential to ensure the health and safety of
drivers as well as protect the industry from experiencing
additional shortages and bottlenecks in the future.
Another tactic to overcome the challenges
we’re seeing is to rehire former
drivers. Driver turnover happens—
it’s just part of the industry—
but you can take advantage of
it. Whether drivers return for
the money or were recently
medically requalified, these
are highly experienced drivers
who are ready to get back in
the driver’s seat. Don’t miss an
opportunity to bring someone
back who already knows how you
operate and the routes you cover.
While the professional driver shortage
is causing havoc in the industry, it’s
important to rethink our relationships with
drivers and embrace a more driver-centric
approach. Focusing on those behind the wheel, we can
build a healthier, happier, more efficient and productive
workforce. Try it—you won’t regret it.
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ttn job fair Events in 2023

Mega Job fair
MARCH 25, 2023

Pearson Convention Centre
Brampton, ON
We are watching Covid situation closely, any changes, will be notified accordingly.

March 25

June

ALBERTA BIG RIG EXPO
Calgary, AB
2023

Pearson Convention
Brampton, ON

2023

September
Pearson Convention
Brampton, ON

2023

Some of our events might be rescheduled due to COVID-19 pandemic restrictions and
health Canada guidelines, please visit our website for details
www.thetruckingnetworkevents.ca
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Promote your Business Reach new Audience
Get Discovered with
THE TRUCKING NETWORK
Mega job fair events

Landing Page

The Trucking Network is a bilingual National publication, founded in 2012.

OUR SERVICES
>> Provide Industry updates, news, regulations and compliance information on regular basis
>> Mega hiring events onsite across Ontario and Western Canada
>> Job Portal for real time openings

(Coming Soon)

>> Online safety training (powered by carriers edge)
>> 360 Business pages an online business directory to take your business to the next level (Coming Soon)

Direct: 647-818-2121 Office: 905-564-7576
www.thetruckingnetwork.ca 
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MAGAZINE SUBSCRIPTION FORM
Subscription

Fill out the form below and E-mail to

YES - Please Subscribe me The Trucking Network Print Copy $60 Yearly
Please Subscribe me The Trucking Network Digital magazine, Free Copy

Please Cancel my Subscription

2985 Drew Road, Unit 207,
Mississauga, ON L4T 0A7, Canada

Mega Job Fair

Transportation, Logistics, Mechanics & more...

MARCH 25, 2023

Pearson Convention Centre
2638 Steeles Avenue East, Brampton, ON
Recruit-Network-Build Connections

In-Person
Fair
Event

Job

Registration is Open Now
Meet Award Winning
Fleets and Service
providers
Opportunity to Create

New Business

LUCKY DRAW $5000
FREE ENTRY

FREE PARKING

www.thetruckingnetwork.ca

www.thetruckingnetworkevents.ca

PROUDLY MADE IN CANADA

Hiring up.
Risk down.
Simplify recruiting, onboarding, HR, online
training, and compliance management with
the only all-in-one software platform built
specifically for fleets.

Scan to learn more

