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drivers overload

has the

right people ,
for the right job
at the right time
It takes more than a driver’s license
to be a dependable driver. Drivers
Overload has available drivers for
short and long term assignments on
a temporary or permanent basis.

Drivers overload service offers
you immediate benefits:

Whatever your requirements, we can
arrange for our experienced drivers to
be available to you – even at a moment’s
notice. Our drivers are qualified and
screened. We interview all candidates,
plus we provide:

 Professional drivers available
for temporary and
permanent assignments

Reference checks

Driver abstract CVOR

Criminal checks
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 Drivers available for peak
times, vacation, sickness, relief,
and special assignments

 Qualified, screened and
experienced drivers
 Fast, efficient and
courteous service

Gain immediate access
to our candidates in
the following areas:
 Class AZ/DZ, and class G
 Local, Long Haul, Short
Haul, and Line Haul
 Lumpers
 Shunters
 General Labour
 Fork lift Operators
 Dispatchers
 Logistic Coordinators

Need someone to unload your trucks?
Ask about our Lumpers Program currently providing
temporary lumpers to over 75 carriers across Canada.

1 877 GO LOAD5
Call our branch today! www.thetruckingnetwork.ca
Drivers Overload an affiliated company of Drake International

Mega Job Fair

Transportation, Logistics, Mechanics & more...

June 11, 2022 SEPT. 24, 2022
8:30 AM - 4:00 PM EST

8:30 AM - 4:00 PM EST

Bingemans

Pearson Convention
Centre

425 Bingemans Centre Dr,
Kitchener, ON

In-Person
Fair
Event

Job

Award Winning
Top Fleets

Brampton, ON
In-Person
Fair
Event

Job

Registration is Open Now

Participating

Opportunity to Create

New Business

LUCKY DRAW $5000
FREE ENTRY

FREE PARKING
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LONG HAUL TRANSPORTATION DIVISION
SOLID WASTE – COMPANY DRIVER

At GFL, we invest in our Drivers by oﬀering paid driver training tailored to the individual.
Other key oﬀerings include:
Technology
•

a maximum of 3% of your eligible earnings

•
•
• Ability to invest in GFL shares directly through the RRSP/
DPSP program
Employee Beneﬁts Program
• 100% company paid
• Includes medical, dental, vision and other coverage for
you and your family members

• Experienced E-log ﬂeet
• PeopleNet

• Paid training at $214.32 per day
•
•
•
Other
• Boot & clothing allowance of up to $230 per calendar year

Equipment
• Late model tractors & trailers
• Dedicated equipment

and driver CVOR to longhaulrecruitment@gﬂenv.com.

Ask about our new driver development program!

2616 Cedar Creek Road, Ayr, ON, N0B 1E0

Tel.:| 519.570.9000
| Fax: 519.570.1643 | www.gﬂenv.com longhaulrecruitment@gﬂenv.com
www.thetruckingnetwork.ca
6 | May - June 2022
Eastern Edition

From the Editor's Desk

Safety Risks @ Loading Dock
Have you ever considered the risk of a Trailer
creep: a transporter's obliviousness or
absence of consideration can cause a lifethreatening episode? Have you ever spoke to
your drivers about this most neglected offroad safety risk?

switching, stacking, and dumping products,
all labourers ought to be aware of the perils
around them to keep away from injury.

Crashes among labourers and vehicles can
happen because of unfortunate perceivability,
gridlock, diverted workers, time pressure and
insufficient security of the people. Outings,
Mishaps do not just occur on the roadway, it
slips and falls at Loading dock floors can occur in a shipping yard also,
especially open docks which are presented
One of the most perilous things to happen at
to the components - can without much of a
a loading dock is trailer creep. Whenever a
stretch amass water and other flotsam and
truck leaves in a shipping dock, forklifts and
labourers drive all through the trailer to stack jetsam. On the off chance that the floors
are not kept spotless and clear, they can
or empty the load. Trailer creep is where an
over-the-top trailer floats away from the dock immediately turn into a stumbling, slipping or
falling peril. This incorporates risks inside the
during the unloading and stacking process.
trailer, which are not difficult to stumble over
Assuming the trailer floats excessively far
in such a bound space, particularly assuming
from the shipping dock, this can bring about
the forklift dropping between the harbour and that the lighting is poor. Tumbling from the
the trailer. The truck can likewise isolate from edge of the shipping bay is likewise a genuine
peril for both forklift drivers and workers. This
the shipping bay when a driver pulls away
can be caused when the trailer is suddenly
while the truck is yet being stacked/dumped.
isolated from the shipping bay, when labourers
This can happen effectively when a driver is
dangerously bounce from the harbour, or
occupied or neglects to notice traffic lighting
signals on a shipment dock which restricts the when they are occupied. A few organizations
have additionally encountered their shipping
development of the trailer. Collisions among
workers falling sideways off the rear end of the
labourers and vehicles Loading docks often
happens, where trucks, forklifts and labourers truck where there are no boundaries or falling
in reverse off the back end while carrying out
all share a similar space. Where vehicles are

Naveen Nav
Editor
The Trucking Network
* info@thetruckingnetwork.ca

carts. This normally happens when
the worker is focusing on unloading
as opposed to thoroughly searching
before checking everything else.
By executing the right safety
measure throughout the company,
organizations can make strides
towards making their shipping docks
a protected and safe workplace for
everyone. All things considered;
your laborers are - most importantly
- your most significant resource.
Make safety a priority at every level
in your organization, be it an office
or a shipping dock or your driver in a
truck on the road.
Stay alert, stay safe.

ਲੋ ਡਿੰ ਗ ਡੌ ਕ ਤੇ ਸੇ ਫਟੀ ਸਬੰ ਧੀ ਖਤਰੇ

ਕੀ ਤੁ ਸੀਂ ਕਦੇ ਟਰੇ ਲਰ ਕ੍ ਰੀਪ ਦੇ ਖਤਰੇ ਬਾਰੇ ਵੀ ਵਿਚਾਰ ਕੀਤਾ ਹੈ ?
ਟਰਾਂਸਪੋ ਰਟਰ ਦੇ ਅਵੇ ਸਲੇ ਪਣ ਜਾਂ ਹਾਲਾਤ ਨੂੰ ਅਣਗੌ ਲਿਆਂ ਕਰਨ
ਕਾਰਨ ਕਿਸੇ ਦੀ ਜਾਨ ਵੀ ਜਾ ਸਕਦੀ ਹੈ ? ਕੀ ਕਦੇ ਤੁ ਸੀਂ ਆਪਣੇ
ਡਰਾਈਵਰਾਂ ਨਾਲ ਸੜਕ ਤੋ ਂ ਹਟਵੇ ਂ ਇਸ ਅਣਜਾਣੇ ਖਤਰੇ ਬਾਰੇ ਗੱ ਲ
ਕੀਤੀ ਹੈ ?
ਹਾਦਸੇ ਸਿਰਫ ਸੜਕਾਂ ਉੱ ਤ �ੇ ਹੀ ਨਹੀਂ ਵਾਪਰਦੇ , ਸਗੋ ਂ ਇਹ ਸਿ਼ ਪਿੰ ਗ
ਯਾਰਡ ਵਿੱ ਚ ਵੀ ਵਾਪਰ ਸਕਦੇ ਹਨ।
ਲੋ ਡਿੰ ਗ ਡੌ ਕ ਉੱ ਤ �ੇ ਸੱ ਭ ਤੋ ਂ ਖਤਰਨਾਕ ਜੇ ਕੋ ਈ ਹਾਦਸਾ ਹੋ ਸਕਦਾ
ਹੈ ਤਾਂ ਉਹ ਹੈ ਟਰੇ ਲਰ ਕ੍ ਰੀਪ। ਜਦੋ ਂ ਵੀ ਕੋ ਈ ਟਰੱ ਕ ਸਿ਼ ਪਿੰ ਗ ਡੌ ਕ
ਉੱ ਤ �ੇ ਜਾਂ ਦਾ ਹੈ ਤਾਂ ਫੋ ਰਕਲਿਫਟਸ ਤੇ ਮਜ਼ਦੂ ਰ ਉਸ ਟਰੇ ਲਰ ਤੱ ਕ
ਪਹੁ ੰ ਚ ਕੇ ਉਸ ਨੂੰ ਜਾਂ ਤਾਂ ਭਰਦੇ ਹਨ ਤੇ ਜਾਂ ਖਾਲੀ ਕਰਦੇ ਹਨ।
ਟਰੇ ਲਰ ਨੂੰ ਖਾਲੀ ਕਰਨ ਤੇ ਭਰਨ ਦੀ ਇਸ ਪ੍ਰਕਿਰਿਆ ਦੌ ਰਾਨ ਜਦੋ ਂ
ਟਰੇ ਲਰ ਡੌ ਕ ਤੋ ਂ ਦੂ ਰ ਚਲਾ ਜਾਂ ਦਾ ਹੈ ਤਾਂ ਉਸ ਸਮੇ ਂ ਟਰੇ ਲਰ ਕ੍ ਰੀਪ
ਹੋ ਸਕਦਾ ਹੈ ।ਇਹ ਅੰ ਦਾਜ਼ਾ ਲਗਾਓ ਕਿ ਟਰੇ ਲਰ ਸਿ਼ ਪਿੰ ਗ ਡੌ ਕ ਤੋ ਂ
ਕਾਫੀ ਦੂ ਰ ਚਲਾ ਗਿਆ, ਇਸ ਨਾਲ ਫੋ ਰਕਲਿਫਟ ਬੰ ਦਰਗਾਹ ਤੇ
ਟਰੇ ਲਰ ਦਰਮਿਆਨ ਲਟਕ ਸਕਦੀ ਹੈ । ਇਸੇ ਤਰ੍ ਹਾਂ ਕੋ ਈ ਟਰੱ ਕ ਵੀ
www.thetruckingnetwork.ca

ਸਿ਼ ਪਿੰ ਗ ਬੇ ਅ ਤੋ ਂ ਦੂ ਰ ਹੋ ਸਕਦਾ ਹੈ , ਜਦੋ ਂ ਕੋ ਈ ਟਰੱ ਕ ਖਾਲੀ ਕੀਤਾ
ਜਾਂ ਭਰਿਆ ਜਾ ਰਿਹਾ ਹੋ ਵੇ ਤੇ ਡਰਾਈਵਰ ਉਸ ਨੂੰ ਪਾਸੇ ਕਰ ਲਵੇ ।
ਅਜਿਹਾ ਉਸ ਸਮੇ ਂ ਹੋ ਸਕਦਾ ਹੈ ਜਦੋ ਂ ਡਰਾਈਵਰ ਸਿ਼ ਪਮੈ ਂ ਟ ਡੌ ਕ ਉੱ ਤ �ੇ
ਮੌ ਜੂ ਦ ਟਰੈ ਫਿਕ ਲਾਈਟਿੰ ਗ ਸਿਗਨਲਜ਼ ਨੂੰ ਅਣਗੌ ਲਿਆਂ ਕਰ ਦੇ ਵੇ ਤੇ
ਜਾਂ ਫਿਰ ਉਸ ਦਾ ਧਿਆਨ ਪਹਿਲਾਂ ਹੀ ਕਿਤੇ ਹੋ ਰ ਹੋ ਵੇ ।ਮਜ਼ਦੂ ਰਾਂ ਤੇ
ਡੌ ਕਸ ਨੂੰ ਲੋ ਡ ਕਰਨ ਵਾਲੀਆਂ ਗੱ ਡੀਆਂ ਨਾਲ ਹਾਦਸੇ ਅਕਸਰ ਉਦੋ ਂ
ਹੁ ੰ ਦੇ ਰਹਿੰ ਦੇ ਹਨ ਜਦੋ ਂ ਟਰੱ ਕਸ, ਫੋ ਰਕਲਿਫਟਸ ਤੇ ਮਜ਼ਦੂ ਰ ਸਾਰੇ ਹੀ
ਇੱ ਕੋ ਥਾਂ ਉੱ ਤ �ੇ ਹੋ ਣ।ਜਿੱ ਥੇ ਗੱ ਡੀਆਂ ਇੱ ਧਰ ਉੱ ਧ ਰ ਜਾ ਰਹੀਆਂ ਹੋ ਣ,
ਉਨ੍ ਹਾਂ ਉੱ ਤ �ੇ ਸਮਾਨ ਲੱ ਦਿਆ ਜਾ ਰਿਹਾ ਹੋ ਵੇ ਜਾਂ ਉਤਾਰਿਆ ਜਾ ਰਿਹਾ
ਹੋ ਵੇ , ਇਸ ਲਈ ਸਾਰੇ ਮਜ਼ਦੂ ਰਾਂ ਨੂੰ ਇਸ ਤਰ੍ ਹਾਂ ਦੇ ਖਤਰਿਆਂ ਤੋ ਂ ਜਾਣੂ
ਹੋ ਣਾ ਚਾਹੀਦਾ ਹੈ ਤਾਂ ਕਿ ਉਹ ਕਿਸੇ ਤਰ੍ ਹਾਂ ਦੀ ਸੱ ਟ ਫੇ ਟ ਤੋ ਂ ਦੂ ਰ ਰਹਿ
ਸਕਣ।

ਤਿਲ੍ਹ ਕਣ ਤੇ ਡਿੱ ਗਣ-ਖਾਸਤੌ ਰ ਉੱ ਤ �ੇ ਖੁੱ ਲ੍ਹੇ ਡੌ ਕਸ ਉੱ ਤ �ੇ -ਆਮ ਗੱ ਲ ਹੈ ਤੇ ਬੇ ੜੇ ਜਾਂ ਸਮਾਨ ਦੀ ਟੁ ੱ ਟ ਭੱ ਜ ਦੀਆਂ
ਵਸਤਾਂ ਜਾਂ ਬੇ ਕਾਰ ਚੀਜ਼ਾਂ ਜਿਹੜੀਆਂ ਬੇ ੜੇ ਉੱ ਤ �ੇ ਪਈਆਂ
ਹੋ ਣ ਉਹ ਵੀ ਬੇ ੜੇ ਉੱ ਤ �ੇ ਪਏ ਪਾਣੀ ਆਦਿ ਕਾਰਨ ਹਾਦਸੇ
ਦਾ ਕਾਰਨ ਬਣਦੀਆਂ ਹਨ।ਫਰਸ਼ਾਂ ਨੂੰ ਹਰ ਸਮੇ ਂ ਬੇ ਦਾਗ
ਜਾਂ ਸਾਫ ਨਹੀਂ ਰੱ ਖਿਆ ਜਾ ਸਕਦਾ ਤੇ ਇਸ ਲਈ ਉਹ
ਇਕਦਮ ਠੇ ਡੇ ਖਾਣ, ਤਿਲ੍ਹ ਕਣ ਤੇ ਡਿੱ ਗਣ ਆਦਿ ਵਰਗੇ
ਹਾਦਸਿਆਂ ਨੂੰ ਜਨਮ ਦਿੰ ਦੇ ਹਨ।

ਟਰੇ ਲਰ ਦੇ ਅੰ ਦਰ ਵੀ ਇਸ ਤਰ੍ ਹਾਂ ਦੇ ਹਾਦਸੇ ਹੋ ਸਕਦੇ
ਹਨ, ਕਿਉਂ ਕ �ਿ ਐਨੀ ਭੀੜੀ ਥਾਂ ਉੱ ਤ �ੇ ਠੇ ਡੇ ਖਾ ਕੇ ਡਿੱ ਗਣਾ
ਆਮ ਵਾਪਰਨ ਵਾਲੀ ਘਟਨਾ ਹੈ ਤੇ ਖਾਸਤੌ ਰ ਉੱ ਤ �ੇ ਉਦੋ ਂ
ਜਦੋ ਂ ਉੱ ਥ�ੇ ਰੋ ਸ਼ਨੀ ਦਾ ਪ੍ਰ ਬੰ ਧ ਵੀ ਪੂ ਰਾ ਨਾ ਹੋ ਵੇ । ਸਿ਼ ਪਿੰ ਗ
ਮਜ਼ਦੂ ਰਾਂ ਤੇ ਗੱ ਡੀਆਂ ਵਿਚਾਲੇ ਹਾਦਸੇ ਕਈ ਕਾਰਨਾਂ ਕਰਕੇ ਹੁ ੰ ਦੇ
ਬੇ ਅ ਦੇ ਕਿਨਾਰੇ ਤੋ ਂ ਡਿੱ ਗਣਾ ਫੋ ਰਕਲਿਫਟ ਡਰਾਈਵਰਾਂ
ਰਹਿੰ ਦੇ ਹਨ ਜਿਵੇ ਂ ਕਿ ਤਾਲਮੇ ਲ ਨਾ ਬੈ ਠਣ ਕਾਰਨ, ਖੜੋ ਤ, ਵਰਕਰਜ਼ ਤੇ ਵਰਕਰਜ਼ ਦੋ ਵਾਂ ਲਈ ਹੀ ਆਮ ਹੋ ਣ ਵਾਲਾ ਖਤਰਨਾਕ
ਦਾ ਧਿਆਨ ਭਟਕਣ, ਟਾਈਮ ਦੇ ਦਬਾਅ ਕਾਰਨ ਤੇ ਲੋ ਕਾਂ ਦੀ
ਹਾਦਸਾ
ਨਾਕਾਫੀ ਸਕਿਊਰਿਟੀ ਆਦਿ।ਲੋ ਡ ਕੀਤੇ ਜਾ ਰਹੇ ਡੌ ਕ ਦੇ ਫੋ ਰਸ ਉੱ ਤ �ੇ
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Industry News

Probe Into Commercial Driving Schools
Leads Charges: Sun
The OPP, working with Québec counterparts, have laid fraud
charges against several people after a multi-year police probe.
In March 2019, the Sûreté du Québec told the OPP of suspected
fraudulent commercial motor vehicle licensing activities, which
led to a criminal investigation, the Toronto Sun reports. The
investigation allegedly found fraudulent licensing activities that
circumvented the processes of the Ministry of Transportation and
Ministry of Colleges and Universities. The OPP’s investigation
allegedly found the scheme was significantly impacting the safety
of Canadian highways by using an interpreter to fraudulently
complete required licensing knowledge tests, permitting nonOntario residents applying for an Ontario driver’s licence, and

circumventing the Mandatory Entry Level Training standard.
Police found 200 cases in which students allegedly committed
fraud to acquire a commercial vehicle licence. Another scheme
that was uncovered involved individuals operating unlicensed
schools and delivering unauthorized training to students in
Ontario and Quebec.
“The focus of this lengthy investigation has been public safety,”
Det. Insp. Daniel Nadeau, with the OPP Criminal Investigation
Branch, told the Sun. “Tractor-trailers and other commercial
vehicles can be deadly in the hands of those with little or
unapproved training.”

New ATRI Research Quantifies the Environmental
Impacts of Zero-Emission Trucks
The American Transportation Research Institute (ATRI) today
released a new report that analyzes the environmental impacts
of zero-emission trucks (ZET). This analysis, a 2021 top priority
of ATRI’s Research Advisory Committee, utilized federal and
industry-sourced data to identify and compare full life-cycle CO2
emissions for a range of truck types, including a baseline diesel
truck, battery electric trucks and hydrogen fuel cell trucks.
The study found that while electric trucks have no direct tailpipe
emissions, CO2 production associated with vehicle, battery and
electricity production would only result in a 30 percent decrease
in CO2 emissions when compared to a standard diesel truck.
The marginal environmental benefits of electric trucks are due,
in large part, to lithium-ion battery production – which generates
more than six times the carbon of diesel truck production. The
research, which utilized outputs from the Argonne National Lab’s
GREET Model, also incorporates CO2 emissions that generate
from the U.S. electrical grid – which still relies primarily on
fossil fuels. ATRI ’s research concludes that hydrogen fuel cell
trucks are ultimately the most environmentally friendly truck
8 | May - June 2022 | Eastern Edition

type, although the technology is not presently feasible for longhaul operations.
“The U.S. trucking industry is strongly committed to carbonreduction efforts, and electric motors and drive trains offer
many additional performance and maintenance benefits,”
said Hugh Ekberg, President and CEO of CRST. “But ATRI’s
research highlights that several of the leading zero-emission
approaches being advocated today still need additional research
to fully understand how the different technologies can be best
developed and utilized to maximize carbon reduction.”
The report concludes by identifying additional strategies that
can reduce CO2 truck emissions for all three energy sources
– diesel, electricity and hydrogen. For example, renewable
diesel could decrease CO2 emissions to only 32.7 percent of a
standard diesel engine without requiring new infrastructure or
truck equipment. Finally, hydrogen sourced from solar-power
electricity could enable hydrogen fuel cell trucks to emit only
8.8 percent of the baseline diesel CO2.

www.thetruckingnetwork.ca
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NOW HIRING
FOR A NETWORK

NORTH BAY

SUDBURY

TRP OTTAWA

OF OPPORTUNITY

BARRIE

FIND US AT TTN MEGA JOB FAIR
• Service Technicians • Finance Managers
• Parts Professionals • And Many More

MISSISSAUGA
AYR
LONDON

CARDINAL
WHITBY
STONEY CREEK
HAGERSVILLE

VITTORIA
WINDSOR

Can’t make it? Apply today at brandtjobs.ca
KA

Visit us online at:
brandt.ca/truck-trailer
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ਅੱ ਧੇ ਤੋ ਂ ਵੱ ਧ ਟਰੱ ਕ ਵਰਤ ਰਹੇ
ਹਨ “ਗ੍ ਰੀਨ” ਡੀਜ਼ਲ ਇੰ ਜਣ
ਡੀਜ਼ਲ ਤਕਨਾਲੋ ਜੀ ਫਰਮ ਅਨੁ ਸਾਰ ਅਜਿਹਾ ਪਹਿਲੀ ਵਾਰੀ ਹੋ ਇਆ ਹੈ ਕਿ ਅਮਰੀਕਾ ਵਿੱ ਚ
ਸੜਕ ਉੱ ਤ �ੇ ਚੱ ਲਣ ਵਾਲੀਆਂ ਅੱ ਧੇ ਤੋ ਂ ਵੱ ਧ ਡੀਜ਼ਲ ਕਮਰਸ਼ੀਅਲ ਗੱ ਡੀਆਂ ਐਡਵਾਂਸ ਡੀਜ਼ਲ
ਤਕਨਾਲੋ ਜੀ ਮਾਡਲ ਹਨ।
ਹੈ ਵੀ ਡਿਊਟੀ ਟਰੱ ਕਿੰ ਗ ਦੀ ਰਿਪੋ ਰਟ ਅਨੁ ਸਾਰ ਦਸੰ ਬਰ 2021 ਤੱ ਕ ਆਪਰੇ ਸ਼ਨ ਵਿੱ ਚ ਮੌ ਜੂ ਦ
ਗੱ ਡੀਆਂ ਦੇ ਆਈਐਚਐਸ ਮਾਰਕਿਟ ਡਾਟਾ ਦੇ ਅਧਾਰ ਉੱ ਤ �ੇ ਡੀਟੀਐਫ ਵੱ ਲੋ ਂ ਕਰਵਾਏ ਗਏ
ਅਧਿਐਨ ਵਿੱ ਚ ਪਾਇਆ ਗਿਆ ਕਿ 2010 ਮਾਡਲ ਵਰ੍ਹੇ ਵਿੱ ਚ ਜਾਂ ਬਾਅਦ ਵਿੱ ਚ ਡੀਜ਼ਲ
ਟਰੱ ਕਾਂ ਦੀ ਕੌ ਮੀ ਔਸਤ 53 ਫੀ ਸਦੀ ਸੀ, ਜੋ ਕਿ ਪਿਛਲੇ ਸਾਲ ਦੇ ਮੁ ਕਾਬਲੇ 4 ਫੀ ਸਦੀ
ਵੱ ਧ ਸੀ। 2010 ਤੇ ਬਾਅਦ ਵਿੱ ਚ ਟਰੱ ਕਾਂ ਨੂੰ ਐਡਵਾਂਸ ਡੀਜ਼ਲ ਇੰ ਜਣਾਂ ਨਾਲ ਲੈ ਸ ਕੀਤਾ ਜਾਣ
ਲੱ ਗਿਆ ਜਿਸਨੇ ਸਮਰੱ ਥ ਕੰ ਬਸ਼ਨ ਰਾਹੀਂ ਰਿਸਾਅ ਦੇ ਨਿਕਾਸ ਨੂੰ ਘਟਾਅ ਦਿੱ ਤਾ। ਡੀਟੀਐਫ
ਲਈ ਪਹਿਲਾਂ ਕਰਵਾਈ ਗਈ ਇੱ ਕ ਖੋ ਜ ਵਿੱ ਚ ਆਟੋ ਫੋ ਰਕਾਸਟ ਸੌ ਲਿਊਸ਼ਨਜ਼ ਨੇ ਪਾਇਆ ਕਿ ਰੋ ਡ
ਉੱ ਤ �ੇ ਐਡਵਾਂਸਡ ਡੀਜ਼ਲ ਤਕਨਾਲੋ ਜੀ ਟਰੱ ਕਾਂ ਦੀ ਗਿਣਤੀ ਵਿੱ ਚ ਵਾਧਾ ਹੋ ਣ ਨਾਲ ਇਸ ਦਹਾਕੇ
ਦੌ ਰਾਨ 1·3 ਬਿਲੀਅਨ ਟੰ ਨ ਕਾਰਬਨਡਾਈਆਕਸਾਈਡ ਦਾ ਸਫਾਇਆ ਹੋ ਜਾਵੇ ਗਾ। ਇੱ ਕ ਨਿਊਜ਼
ਰਲੀਜ਼ ਵਿੱ ਚ ਡੀਟੀਐਫ ਦੇ ਐਗਜ਼ੈ ਕਟਿਵ ਡਾਇਰੈ ਕਟਰ ਐਲਨ ਸੈ਼ ਫਰ ਨੇ ਆਖਿਆ ਕਿ ਸਾਡੇ
ਐਨਵਾਇਰਮੈ ਂ ਟ ਤੇ ਅਰਥਚਾਰੇ ਲਈ ਇਹ ਚੰ ਗੀ ਖਬਰ ਹੈ । ਇਸ ਤੋ ਂ ਇਹੋ ਪਤਾ ਲੱ ਗਦਾ ਹੈ ਕਿ
ਸਾਡੇ ਦੇ ਸ਼ ਦੇ ਟਰੱ ਕਰਜ਼ ਤੇ ਕਮਰਸ਼ੀਅਲ ਫਲੀਟ ਮਾਲਕ, ਐਡਵਾਂਸ ਡੀਜ਼ਲ ਤਕਨਾਲੋ ਜੀ ਚੁ ਣ ਰਹੇ
ਹਨ, ਜੋ ਕਿ ਪਿਛਲੇ ਸਾਲ ਦੇ ਮੁ ਕਾਬਲੇ 4·2 ਫੀ ਸਦੀ ਤੋ ਂ ਵੱ ਧ ਹੈ ।

ਅਜਿਹਾ ਉਸ ਦੀ ਕਾਰਗੁ ਜ਼ਾਰੀ ਦੇ ਠੋ ਸ ਟਰੈ ਕ ਰਿਕਾਰਡ, ਭਰੋ ਸੇ ਯੋ ਗਤਾ ਤੇ ਟਿਕਾਊਪਣ ਕਾਰਨ ਹੈ ।
ਐਡਵਾਂਸ ਡੀਜ਼ਲ ਤਕਨਾਲੋ ਜੀ ਵਾਲੇ ਟਰੱ ਕ ਇਨ੍ ਹਾਂ ਤੇ ਕਈ ਹੋ ਰਨਾਂ ਕਾਰਨਾਂ ਕਰਕੇ ਆਉਣ ਵਾਲੇ
ਸਾਲਾਂ ਵਿੱ ਚ ਬਾਜ਼ਾਰ ਵਿੱ ਚ ਛਾਏ ਰਹਿਣਗੇ ।ਸ਼ੈ ਫਰ ਨੇ ਆਖਿਆ ਕਿ ਉਨ੍ ਹਾਂ ਨੂੰ ਡੀਜ਼ਲ ਦੇ ਭਵਿੱ ਖ
ਵਿਚਲੇ ਦਬਦਬੇ ਉੱ ਤ �ੇ ਪੂ ਰਾ ਭਰੋ ਸਾ ਹੈ ਕਿਉਂ ਕ �ਿ ਐਡਵਾਂਸ ਡੀਜ਼ਲ ਇੰ ਜਣਾਂ ਦੇ ਨਾਲ ਨਾਲ ਪੁ ਰਾਣੇ
ਡੀਜ਼ਲ ਇੰ ਜਣ ਲੋ ਅ ਕਾਰਬਨ ਵਾਲੇ ਮੁ ੜ ਨੰ ਵਿਆਏ ਜਾ ਸਕਣ ਵਾਲੇ ਬਾਇਓਫਿਊਲਜ਼ ਉੱ ਤ �ੇ ਚੱ ਲਣ
ਦੇ ਸਮਰੱ ਥ ਹਨ। ਇਨ੍ ਹਾਂ ਨੂੰ ਜਦੋ ਂ ਜੋ ੜ ਕੇ ਵੇ ਖਿਆ ਜਾਂ ਦਾ ਹੈ ਤਾਂ ਇਹ ਕਾਰਕ ਡੀਜ਼ਲ ਤਕਨਾਲੋ ਜੀ
ਨੂੰ ਗ੍ ਰੀਨਹਾਊਸ ਗੈ ਸਾਂ ਦੇ ਰਿਸਾਅ ਨੂੰ ਘਟਾਉਣ ਲਈ ਹੱ ਲ ਦਾ ਹਿੱ ਸਾ ਬਣਿਆ ਮਹਿਸੂ ਸ ਕੀਤਾ
ਜਾਂ ਦਾ ਹੈ । ਰਵਾਇਤੀ ਡੀਜ਼ਲ ਫਿਊਲ ਦੇ ਮੁ ਕਾਬਲੇ ਉਨ੍ ਹਾਂ ਵੱ ਲੋ ਂ ਜੀਐਚਜੀ ਤੇ ਹੋ ਰ ਰਿਸਾਅ
20-80 ਫੀ ਸਦੀ ਘਟਾ ਦਿੱ ਤਾ ਗਿਆ ਹੈ । ਜਿਵੇ ਂ ਕਿ ਸ਼ੈ ਫਰ ਨੇ ਪਿੱ ਛੇ ਜਿਹੇ ਅਮਰੀਕਾ ਦੀ
ਐਨਵਾਇਰਮੈ ਂ ਟ ਲ ਪ੍ਰੋ ਟੈ ਕਸ਼ਨ ਏਜੰ ਸੀ ਸਾਹਮਣੇ ਗਵਾਹੀ ਦਿੱ ਤੀ ਸੀ, ਐਡਵਾਂਸ ਡੀਜ਼ਲ ਤਕਨਾਲੋ ਜੀ
ਦੀ ਮੌ ਜੂ ਦਾ ਜੈ ਨਰੇ ਸ਼ਨ ਨੇ ਨਾਈਟਰੋ ਜਨ ਆਕਸਾਈਡਜ਼ (ਨੌ ਕਸ) ਖਾਸ ਤੌ ਰ ਉੱ ਤ �ੇ ਪਰਟੀਕੁ ਲੇ ਟ
ਮੈ ਟਰ (ਪੀਐਮ) ਨੂੰ ਘਟਾਉਣ ਵਿੱ ਚ 98 ਫੀ ਸਦੀ ਸਫਲਤਾ ਹਾਸਲ ਕੀਤੀ ਹੈ ।2011 ਤੋ ਂ ਇਸ
ਨਾਲ 20 ਬਿਲੀਅਨ ਗੈ ਲਨ ਫਿਊਲ ਦੀ ਬਚਤ ਹੋ ਈ ਹੈ ਤੇ ਇਸ ਦੇ ਨਾਲ ਹੀ ਗ੍ ਰੀਨਹਾਊਸ ਗੈ ਸਾਂ
ਦੇ ਰਿਸਾਅ ਤੋ ਂ ਵੱ ਖਰੀ ਬਚਤ ਹੋ ਈ ਹੈ (ਇਸ ਨਾਲ 202 ਮਿਲੀਅਨ ਮੀਟ੍ਰਿ ਕ ਟੰ ਨ ਜੀਐਚਜੀ ਦੇ
ਰਿਸਾਅ ਵਿੱ ਚ ਕਮੀ ਦਰਜ ਕੀਤੀ ਗਈ ਤੇ 27 ਮਿਲੀਅਨ ਮੀਟ੍ਰਿ ਕ ਟੰ ਨ ਨੌ ਕਸ ਦੇ ਰਿਸਾਅ ਵਿੱ ਚ
ਕਟੌ ਤੀ ਰਿਕਾਰਡ ਕੀਤੀ ਗਈ)।

HIRING NOW
Company Drivers & Owner Operators
for cross border longhaul

Mississauga ON

TTN Mega Job Fair June 11, 2022
www.catdrives.com
www.thetruckingnetwork.ca

Company drivers & Owner Operators
for cross border Longhaul & Short Haul

Windsor ON
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Doug Sexton
Marketing Communications, Advertising Services

What does BC decriminalization
mean for trucking?
Health Canada reports: British Columbia, Canada is taking
a critical step toward reducing death, . shame and fear
associated with substance use. The Federal Minister of Mental
Health and Addictions as well as the Associate Minister of
Health, announced the granting of a three-year exemption
under the Controlled Drugs and Substances Act (CDSA) to
remove criminal penalties for people who possess a small
amount of certain illicit substances for personal use.
This exemption will be in effect Jan. 31, 2023 to Jan. 31, 2026,
throughout British Columbia. The province will work with a
broad range of partners to implement this policy change. It
involves including the federal government, health authorities,
law enforcement, people with lived and living experience,
Indigenous partners and community organizations to establish
the public health and public safety indicators to monitor and
evaluate the outcomes of this exemption in real time.
"The shocking number of lives lost to the overdose crisis
requires bold actions and significant policy change. I have
thoroughly reviewed and carefully considered both the public
health and public safety impacts of this request," said Carolyn
Bennett, federal Minister of Mental Health and Addictions and
Associate Minister of Health. "Eliminating criminal penalties
for those carrying small amounts of illicit drugs for personal
use will reduce stigma and harm and provide another tool for
British Columbia to end the overdose crisis."
12 | May - June 2022 | Eastern Edition

Note: This exemption is not legalization. These substances
remain illegal, but adults who have 2.5 grams or less of the
certain illicit substances for personal use will no longer be
arrested, charged or have their drugs seized. Instead, police
will offer information on available health and social supports
and will help with referrals when requested.
"Substance use is a public health issue, not a criminal one,"
said Sheila Malcolmson, B.C.'s Minister of Mental Health and
Addictions. "By decriminalizing people who use drugs, we will
break down the stigma that stops people from accessing lifesaving support and services."
Over the last five years, British Columbia and the federal
government have been building a continuum of care for mental
health and substance use for people throughout the province
and Canada. Increasing access to harm-reduction programs,
such as safe consumption sites, safer supply and naloxone have
been essential in saving lives. Implementing this exemption
and reducing stigma around drug use is a vital part of the work
toward decreasing barriers to this critical system of care.
"This exemption is a vital step to keeping people alive and
help connect them with the health and social support they
need," said Dr. Bonnie Henry, B.C.'s provincial health officer.
"By removing the fear and shame of drug use, we will be able
to remove barriers that prevent people from accessing harm
reduction services and treatment programs."
Together, the federal and provincial governments will work
www.thetruckingnetwork.ca

closely to evaluate and monitor the implementation of this
exemption, to address any unintended consequences and to
ensure that this exemption continues to be the right decision
for the people of B.C.
Quick Facts:
B.C. is the first province in Canada to receive an exemption
from Health Canada under subsection 56(1) of the Controlled
Drugs and Substances Act so that adults are not subject to
criminal charges for the personal possession of certain illegal
drugs.
During the first year of the pandemic, there was a 95% increase
in apparent opioid toxicity deaths (April 2020 – March 2021,
7,224 deaths), compared to the year before (April 2019 – March
2020, 3,711 deaths) The B.C. government is transforming
mental health and substance use services in the province
as outlined in A Pathway to Hope, BC’s mental health and
addictions roadmap.
BC Commercial truck drivers can get assistance
Among the many reasons why the opioid crisis is such a terrible
problem is the crisis is also increasing the risk of other types
of deaths besides just those caused by overdose. The crisis
is increasing the risk of fatalities or serious injuries in truck
accidents due to commercial drivers using opioids.
The fact that truckers may use opioids in large numbers
means everyone on the roads could be affected and is at

www.thetruckingnetwork.ca

increased risk of death due to the opioid crisis, even if they
do not personally use opioids. Truckers may also be among
the groups particularly susceptible to becoming caught up
in the opioid crisis. Stats show after years sitting behind the
wheel truckers can have serious chronic pain issues requiring
treatment. Drugs are often used by truckers to make longdistance trips easier, and opioids get them through….with
sometimes lethal consequences. With the promised new
BC support programs, BC truck drivers can get opioid crisis
assistance unlike anywhere else in Canada.
Note: Since 2017, the Government of Canada has committed
more than $800 million to address the opioid overdose crisis
and responded quickly to implement a wide range of measures
to help save lives and meet the diverse needs of people who
use drugs. These past few years have shown the need for NEW
action… as most other approaches have failed.
BC Alcohol & Drug Information & Referral Service
1 800 663-1441
Lower Mainland: 604 660-9382
This service is available to people across B.C. needing help
with any kind of substance abuse issues 24 hours a day. It
provides information and referral to education, prevention and
treatment services and regulatory agencies.
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HIRING COMPANY DRIVERS
AND OWNER OPERATORS
SINGLES AND TEAMS WITH 1 YEAR EXPERIENCE
FOR LONG HAUL REGIONAL

$2,500
SIGN ON
BONUS

MUST BE ABLE TO CROSS BORDER
Benefits from Day 1
Excellent driver-support system
Pet friendly
On-site shop
Multiple terminals
99% No-touch freight
95% of freight staged at our terminals
EZ Pass and fuel cards

1.800.265.7875
Michelle Dyne
519.740.6500 x257
tfmrecruiting@transfrt.com
1126 INDUSTRIAL RD. AYR, ONTARIO

PETS
WELCOME

APPLY ONLINE NOW

www.transfrt.com

AYR, ON | CALGARY, AB
VANCOUVER, BC | LOS ANGELES, CA
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Getting Ready
for the Next

Mega Job Fair

I

f you don’t have a job in today’s job market it is because you
don’t want one or your record is too bad to hire you. That
was my takeaway at a recent job fair I attended as a carrier.
I was working a booth for a friend of mine that was looking
for owner operators for their fleet. I was amazed how many
people not only didn’t know who was exhibiting at the job fair,
but they weren’t prepared to move forward with a job if they
had found the right one.
For instance there were many drivers that came to our booth
asking if we hired new truck drivers? Now in all of our material,
website, and advertising we tell you we require three years
of experience and we only hire owner operators. If you are a
new driver with no experience and no truck then why are you
coming to the booth asking if I have a job for you, I don’t! I
spent a lot of time at the job fair referring people to the correct
booths that fit with their experience.
My question is why didn’t they know about those carriers, they
are large carriers well represented in the industry. The drivers
didn’t know because they are not doing their homework before
the job fairs.
How can you avoid this for the next job fair? How can you
streamline your process so that you talk to the right people in
the room? How can you use your time wisely so that you get the
job you want and not waste time wandering around the room?
It’s called being prepared and ready to apply for that job on the
spot. To do that you need to do three things, know who will be
at the job fair, prepare yourself for the job fair, follow up after
the job fair.
Know who will be at the job fair:
If you are a new driver there are only certain companies that
you can work for due to insurance reasons. So your options are
usually a large carrier with a finishing program and one that
has work for new drivers. If you went to a training school they
should have taught you those things. If not the easiest way to
learn who is looking for what type of drivers they are hiring by
seeing who is at the job fair and then going to their websites
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to see what the criteria is for the job. They all have them listed
online. Before you even get to the job fair you should know
which carriers you want to talk to and why.
Preparing for the job fair:
Once you’ve done some research it is time to get yourself
ready for the job fair. Do you have some resumes printed out
in a folder for recruiters? Do you know how you will dress to
impress? please don’t walk around in flip flops and track pants
when job searching, first impressions count. Do you have 3-5
carriers that you want to talk to that fit your experience level?
You should know the type of freight they haul, where they go,
and the type of work they offer be it highway or local. Are they
looking for new drivers or experienced drivers? These are all
questions you should have answers for during the show.
Following up:
If you did your homework you should’ve had some good
conversations with recruiters at the job fair. Hopefully you
came away with any questions answered and some contact
information from recruiters. You asked them when you should
follow up with them correct? Unless they gave you a specific
time-frame it is time to start following up with the recruiters
of interest. Your goal with the follow up call is to try and book
an interview with them. If you asked the right questions, left
them a decent resume, and gave a good first impression then
this should be an easy call.
As you can see it isn’t hard to find the right job for you, but does
take some work. You can do much of the work ahead of time so
you can be successful at the next job fair. Good luck!
About the Author
Bruce Outridge
Bruce Outridge has been in the trucking industry
for over 30 years. He is a former driver, fleet
supervisor, author of the books Running By The
Mile and Driven to Drive, and producer and host of
The Lead Pedal Podcast for Truck Drivers.
You can listen and subscribe to the podcast at
www.theleadpedalpodcast.com or on your
favourite podcast platform.
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Tony Hayton
Tony Hayton Florida Highwaymen
Art America's 1950s African
American Art Movement

Coercion On The Rise In Trucking

T

Treatment of drivers by management is one of the reasons (for the trucker shortage)
here is increased concern that coercion is growing
in trucking. Worrisome reports from the US say that
coercion in trucking this year will hit new highs.

Claims of coercion filed by truck drivers could easily break
a record as numbers for the first 3 months suggest that
claims of coercion this year will double any previous highs.
Increasing coercion means added risks to safety, as drivers
are pushed to extend their driving hours. Fears are that
coercion is also on the rise in Canada.Never a dull moment,
that's the Trucking industry, in a nutshell, these past few
years. First, it was COVID, but now along with that, there are
rising fuel costs, supply chain issues, and driver shortages.
Now to top it off, coercion is becoming a bigger problem and
that means trucking safety is more at risk.
By definition, "coercion", is compelling a party to act
involuntarily by use of threats, including force. It could be
any number of forceful actions that violate the free will of an
individual to induce a desired response.
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In trucking, there are numerous ways to coerce someone.
One example is when a motor carrier threatens to terminate
a driver for refusing to accept a load that would require the
driver to violate the hours of service requirement.
In an industry that is struggling to fulfill all its obligations,
it is easy to imagine demands and expectations between
customers and trucking companies to be passed down to
drivers, who are being asked unlawful demands from their
employers.
In the United States, the Federal Motor Carriers Safety
Administration (FMCSA) shows that nearly 500 coercion
complaints against employers and shippers have been filed
by truckers since the beginning of 2022. That trend would
make 2022, the worst year for coercion complaints since
FMCSA began formally compiling them in 2016, almost
doubling the previous high of 966 filed in 2019.Coercion is
insidious, just the mere threat that a driver could suffer
consequences from their employer, without it ever being
said, could be enough to bend the rules. Safety is at stake,
but also the integrity of the industry.

www.thetruckingnetwork.ca
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It's a slippery slope when a driver is asked,
"can you just do me this one little favour?"
Something like driving over the hours of service limits or
performing a task that would not be in line with regulations
related to the handling of hazardous materials. The rapid
rise in complaints of coercion is attributed to the difficulty
that trucking companies are having trying to fill cab seats
with drivers. Dispatchers are pressuring drivers to stay
on the road without enough rest. Supply chain problems
and slowdowns are also partly to blame. Reports say that
truckers at America's largest ports are waiting as long as
eight hours to pick up goods. Such delays make truckers
miss delivery windows and work two days on a load that
could have taken less than one day.
Included are reports that pay-per-mile policies have
slashed truckers' earnings, creating unnecessary pressure
on the drivers to compensate for lengthy wait times to make
delivery deadlines. "Treatment of drivers by management is
one of the reasons (for the trucker shortage) that doesn't
get enough attention, specifically demands put on some
of them to continue to drive when they're too tired to drive
safely," US Congressman Tom Malinowski said at a hearing
on the National Transportation Safety Board's 2023 budget
last week.

Malinowski noted that driver fatigue has been identified as
a factor in 20% of the accidents the NTSB has investigated.
Coercion and its effect on exacerbating fatigue “is definitely
still a problem,” says Thomas Corsi, academic director for
supply chain management at the University of Maryland’s
Robert H. Smith School of Business. “I serve as an expert
witness on accident cases which overwhelmingly occur
when drivers are working on not enough sleep and end up
plowing into a car because they’re working way too many
hours. They’re on very strict time commitments that a broker
or a carrier made to a client, but there are huge safety
implications. These guys are seriously being stretched.”
So dispatchers, try and twist the arms of their drivers,
"just do me this one favour” please. Load brokers work the
coercion game as well attempting to get drivers to take a
load below costs.
Meanwhile, truck companies would sooner pay a fine than
spend a week going to court. Coercion is likely to always
exist as corners are forever being cut and driver hours
run out. How do we make the roads safer and lower the
incidence of coercion? Number one would be more exacting
laws governing coercion in Canada's trucking industry.
Do the legislators and the industry have the will to work
together on this? For the benefit of all, let's hope so!

HIRING NOW
Cambridge Location:
2 AZ Truck Drivers (AM shift)
1 AZ Truck Driver (PM shift)

North York Location:
1 AZ Truck Driver (PM shift)

Vaughan Location:
1 Customer Service Representative
www.combinedmetal.com/careers
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Hiring Now
Company Drivers:
Full valid AZ license
1 year driving experience
NO touch freight
Home daily
Clean abstract & CVOR required
Quarterly bonus program
Sign on bonus & Referral program
Full Company benefits package including
safety boot allowance
Newer – Automatic Fleet
Fully licensed shop & Maintenance Staff –
24 hours
Openings for:
Permanent Full-time & Part-time drivers
ASK about our NEW DRIVER Training
Program
TTN Mega Job Fair June 11, 2022
TTN Mega Job Fair June 11, 2022
www.verspeeten.com
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SAFETY,

By

Writer

D

Why Aviation and
Rail do it better?

uring my safety journey in trucking, after examining
other modes of transport, I started asking “why do
other modes, like aviation and rail do it better? Why
is it that those industries have far less fatalities?

In 2019, the stats show that rail & airline modes are 4-5
times less likely to be involved in a fatal incident in Canada.
In general, rail and aviation stats have remained somewhat
static, whereas road travel fatalities have been on the rise
since about 2008. There have been many theories advanced
as to why this is happening. Some of the main theories
surround lack of training, electronic devices and specifically
in the trucking world ELD are often cited as causes for this
observed increase in fatality rates on Canadian roads.
Canadian Rail & Aviation fatalities have been low historically.
The big question is what, if anything, are those industries
doing differently?

Fatality Rate per
100,000 hours
(2019)
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So, what do the aviation and rail modes do differently
compared to trucking? For starters, legislated safety
management systems which call for internal audit & process
improvement to be implemented at each organization. You
may say yes, these rail operators and airlines generate a
ton of cash and therefore have the resources to implement
these fancy safety management systems. Truth be told, the
railways have existed for hundreds of years, so they may
have some insight to offer when it comes to loss experience.
The second element is training, all modes use simulator
training. Aviation was the first mode to universally adopt the
training method, followed by rail. Trucking seems to be less
enthusiastic about investing in simulators. Large carriers &
schools have begun investing in the promising technology
as of late which is a positive sign.

Truck

Rail

Avia�on

2.14

0.43

0.5
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Safety culture has a large part to do with the way we apply
safety industry wide. Think to each ‘war story’ you’ve heard
in the industry, many of them surround bending/breaking
some sort of rule. When it comes to Hollywood influences,
the character immortalized by Kris Kristofferson Martin
“Rubber Duck” Penwald, & Burt Reynolds’ “The Bandit”
come to mind. Trucking has always been a bit rebellious in
nature, like it or not, we’ve embodied the culture portrayed
by these characters. What do we get from rail? Well, they’re
always on time, or at least they used to be. Rebellious
aviators who break the mould that deviate from procedure
are often kept down; Sully Sullenberger comes to mind. Lets
remember that the airline did learn from the pilot’s seat of
pants assessment and adopt some best practices as a result
of this incident.
When it comes to training, hands down, aviation does it best.
Instructors are engaged, experienced and knowledgeable.
Aviation instructors must meet stringent experience
and educational qualifications even at the recreational
level and they also have personal development quotas to
meet. While trucking, depending on the province has the
3-5year experience rule under MELT, there isn’t much else
mentioned at least in Ontario when it comes to educational
www.thetruckingnetwork.ca

& professional development requirements. When it comes
to influencing attitudes behind the wheel, we need engaged
people who can influence new industry entrants to adopt
safe attitudes and in turn apply safe techniques behind the
wheel.
When we look at trucking, not much has changed safety
wise. We’ve started to widely adopt disc brakes, speed
limiters, ELD’s & dash cameras are starting to become
business as usual, a few carriers have looked at adaptive
cruise, blind spot monitoring, automatic emergency braking
& advanced collision warning systems. All told, we haven’t
invested much in the driver or organizational safety, this is
where rail & aviation may supply some insight. The previous
comments were not intended to downplay the advancements
we’ve made so far, but there is so much more we can be
doing. If we look at pilots and locomotive engineers, they
have a certain quota of personal development and refresher
training to complete each year. We don’t see this in the
trucking industry. Personally, I would like to see drivers
complete more than a written test or screen a 10-minute
video each year, or, worse yet only after having an incident.
Refresher training completed at regular intervals should
become an industry standard.
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Time after time, we see the same driving behaviours behind
the wheel, causing similar collisions. In some cases, our
telematics data shows the same driver speeding, tailgating
& using a handheld device while behind the wheel. The red
light is flashing, this driver needs to be re-trained or sent
packing. Oftentimes, this doesn’t happen. The needs of the
customer are put before driver and public safety. In the
worst cases, carriers knew that they had a trouble case on
their hands and sat idly without intervention. This does not
typically happen in the rail and aviation worlds.
Again, I ask why? Why do we rely on the basic legal minimums
to guide our safety programs? Once again, there are many
forward-thinking carriers who have implemented fatigue
management programs, safety management systems
which promote continuous improvement, offer better
than industry standard training and onboarding & do not
assume that drivers know what they need to know simply
based on years of experience. For example, let’s look at the
hours of service, although we are legally allowed to drive
13 straight hours, is it a good idea to allow this practice to
take place? Team operations switching immediately from
the sleeper to driving without allowing the driver to fully

wake up happens often as well. Sleep inertia is a known
and documented phenomena experienced by people. Do we
determine root cause and corrective action after each major
accident? Do we have criteria set up which determines what
a “major accident” is? Do we look internally at business
practices whether advertent or inadvertent such as playing
favourites, first come first serve dispatching, implementing
policies which are difficult to follow/understand and/or
inconsistently applying policy? This list is not intended to be
exhaustive but should be looked at as a part of your overall
process improvement system. Each incident should teach
the organization a lesson.
Trucking is an industry that has provided for my family for
years. I’ve grown from driver to safety professional over
the years. It is an industry I love, an industry I would like to
see prosper and serve the public for years to come! I’m not
calling the trucking industry out for operating sweatshops
on wheels, that’s already been done. What I am doing is
offering some insight into what other modes of transport
have successfully adopted and used to improve their public
image and safety record in a meaningful way. The time for
change is now.

GLOBAL ACCESS
IMMIGRATION CONSULTANTS
Are you having difficulty in finding a right candidate for your organization in Canada?
We are the leading visa and immigration consulting agency in your area
Get assistance from the best consultants, at the cheapest rates
OUR SERVICES INCLUDE:

WE ALSO DO:

Advertising on Employer's behalf as per rules

PNP Nominations
Express entry
PR and Citizenship Applications
Business/Startup Visa
Study Permits
PGWP/Work or Study Extensions
Spousal/Family Sponsorship
Supervisas

Doing correct documentation for LMIA applications
Filing LMIA Applications
Getting work permits for approved LMIA candidates

WE HAVE A PROFOUND NETWORK OF
SATISFIED CLIENTBASE WHOM WE GIVE
CREDIT OF OUR SUCCESS !!

YOUR FASTEST WAY TO IMMIGRATE TO CANADA
15 BELLEVILLE DRIVE, BRAMPTON, ON L6P1V
SHIVANI HITKARI RCIC

647-719-6250

VISIT US ONLINE
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SACHIN SHARMA RCIC

647-987-4794
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Current Affairs

How

Telematics

Can Boost Fleet Safety
Marc Moncion

Vice President of Safety, Compliance &
Regulatory Affairs
Fleet Complete

O

per ating a commercial motor vehicle can be
one of the most dangerous occupations in the
wor ld. According to the U.S. Depar tment of
Tr anspor tation's Fatalit y A nalysis Repor ting
System (FA RS), 679 l arge tr uck occupant s were killed
on the job in the U.S. in 2019.
If you’re interested in improv ing your fleet’s safet y,
installing telematic s dev ices into your company’s
vehicles w ill help manage high-r isk dr iv ing behav ior s
v ia detailed repor t s. Telematic s w ill al so equip fleet
manager s and senior management w ith high-qualit y
data that can help them to proac tively identif y potential
problems before they happen. Here’s how:
Reduce Speeding and Uns afe Driving
According to the National Highway Traffic Safety
Administration (NHTSA), for more than two decades,
speeding has been involved in approximately one-third
of all motor vehicle fatalities. In 2019, speeding was
a contributing factor in 26% of all traffic fatalities.
Unfor tunately, the fatality rate for passenger vehicle
occupants is even higher when they collide with heav y
vehicles, such as trucks and buses, as these vehicles
can weigh up to 20-30 times as much as a passenger car.
W ith telematic s, dr iver s can gain greater insight
into their dr iv ing per for mance to reduce any r isk y
behav ior, such as speeding, har sh br aking, and shar p
acceler ation.Manager s and super v isor s of a fleet
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can al so access this infor mation and coach dr iver s
to engage in safer dr iv ing behav ior s to reduce the
chances of collisions and tr af fic v iol ations.
Manage Driver Fatigue
According to the U.S. Depar tment of Tr anspor tation
L arge Tr uck and Bus Cr ash Fac t s 2019, dr iver fatigue
w as a cr itical fac tor in 2 32 (4 .7 %) accident s that
involved commercial vehicles.
According to the Top 10 Tips to Prevent Tr uck Dr iver
Fatigue, “tiredness and fatigue can af fec t your abilit y
to focus long before you are aw are you’re get ting
tired. Fatigue-rel ated cr ashes are of ten more severe
because there is a l ag time in the dr iver’s reac tion
and abilit y to maneu ver to avoid or mitigate a cr ash.”
W ith Fleet Complete’s GP S Tr acking System and
Elec tronic Logging Dev ice (ELD) for hour s of ser v ice,
ever yone in the chain of command can be accountable
for dr iver fatigue. Dr iver s can continuously tr ack their
hour s to ensure they’re wor king w ithin a reasonable
r ange, and ensure they’re taking proper breaks as
required. Senior manager s and super v isor s can al so
monitor the distance and time a dr iver has been
dr iv ing and check-in on dr iver s, especially if they’re
dr iv ing at night. Team leader s can al so lever age data
to proac tively identif y fatigue tr igger s and ensure that
all dr iver s are aw ake and well-rested before their
nex t tr ip.
www.thetruckingnetwork.ca

regarding disr uptions that may af fec t the deliver y
timefr ame and prov ide customer s w ith more accur ate
estimated times of ar r iv al.

Manage Vehicle Safet y
Managing a well-maintained fleet is key w hen it comes
to boosting fleet safet y. A NHT S A stud y found that
20% of tr af fic accident s are a result of poor or total
l ack of maintenance. Despite increased regul ation in
the upkeep of heav y vehicles, maintenance remains a
major fac tor in accident s.Before telematic s, many fleet
manager s would follow old maintenance schedules,
w hich may include blindly changing oil and fluids.
W ith telematic s, manager s can undergo conditionbased maintenance, since telematic s dev ices connec t
direc tly to the Engine Control Module and prov ide
a v ar iet y of data repor t s. Not only does this give
super v isor s and dr iver s a clearer under standing of
the vehicle’s condition, but they can al so anticipate
breakdow ns before they happen.
W ith Fleet Complete, dr iver s can al so use the Inspec t
Mobile A pp w ith ELD Solution to quickly inspec t their
vehicles and repor t defec t s to the mechanic or fleet
manager, all w ithin the app.
Provide V isibilit y Fleet-W ide
Hav ing v isibilit y across your fleet is essential to assess,
ev aluate, and control r isks. L ack of v isibilit y can
create a host of problems, from reduced produc tiv it y
to fleet inef ficiencies and shipment del ays. Higher
fleet v isibilit y al so comes in hand y w hen gather ing
logistic s data, as shipper s today expec t car r ier s to
prov ide accur ate data that can lead to a bet ter over all
customer exper ience.
Telematic s allow organizations to tr ack and gain
real-time v isibilit y across their fleet and their highv alue asset s. Telematic s dev ices help to ensure that
super v isor s can communicate ef fec tively w ith dr iver s
www.thetruckingnetwork.ca

Foster a Culture of Safet y and Responsibilit y
Today, data is key to successful fleet management.
Hav ing clear, real-time data on your dr iver s, vehicles,
and their destinations w ill give you greater v isibilit y
over fleet oper ations. Hav ing access to accur ate live
data al so foster s a culture of safet y and responsibilit y
for ever yone in the chain of command. Dr iver s w ill
be aw are of their hour s and their responsibilities to
check up on their vehicles. Manager s can remotely
over see fleet oper ations and check in on ever y dr iver
to ensure they’re on cour se and doing well. Upper
management can lever age ad v anced analy tic s to
reduce cost s, streamline processes, and manage
compliance proac tively.
O ver all, telematic s gives ever yone in the organization
the abilit y to make bet ter-infor med decisions, based
on high-qualit y data. It allows manager s to implement
condition-based maintenance and prov ides v isibilit y
across the fleet, helping upper management gain a
clearer under standing of the organization’s over all
oper ations.

NOW HIRING
IN ONTARIO!
Road Technicians
Traffic Control Technicians
General Labour
Seasonal Snowplow Drivers

services
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Let’s talk about

Turnover!
Ellen Voie CAE

President /CEO,
Women In Trucking Association, Inc.

The word turnover in the trucking industry does NOT mean
a flakey pastry filled with fruit. Unfortunately, it describes a
reality pertaining to the revolving door for our professional
drivers. Current estimates place the turnover rate at large
carriers at 89 percent. That means a trucking company with
five thousand drivers needs to HIRE almost 4,500 drivers
EVERY YEAR to maintain their current fleet.
The American Trucking Associations explains turnover as a
number that, “accurately measures drivers moving within
carriers.” They stress that these drivers aren’t leaving the
industry, but just finding a different company.
Part of the reason a driver leaves one company (in addition
to many others!) is to collect a sign-on bonus. Carriers
promising up to $15,000 to come and work for them may
attract the driver initially, but if that’s what he or she is
looking for, they will jump to another company just as quickly.
The Owner Operators Independent Drivers Association
(OOIDA) is adamant that the industry isn’t suffering from
a driver shortage as much as a retention issue. They cite
the Federal Motor Carrier Safety Administration’s (FMCSA)
data showing a staggering 455,000 new entry commercial
driver’s licenses (CDL) annually. That would actually provide
a surplus if the current need were only 80,000 in 2022.
The Women In Trucking Association’s f(WIT) focus is to
increase the percentage of female drivers because we believe
women are capable and needed as well as valued. Current
estimates show that women make up only ten percent of the
driving force, so there is plenty of room to grow. Women
aren’t taking away any jobs from men, as we’ve often heard.
(Who said trucking is only for men?)
When women work in male dominated careers, they typically
earn more than their counterparts in “pink collar” jobs,
such as childcare, teaching, nursing and hospitality. Often,
women are better at their job than men. The American
Transportation Research Institute (ATRI) found that male
commercial drivers are twenty percent more likely to be in a
crash than their female counterparts.
Company executives often tell me that their female drivers
are better with their paperwork, easier to train, take better
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care of the equipment more courteous with the customers.
Not ALL female drivers are this exemplary, but I hear these
comments every time I give a presentation.
StayMetrics, now a division of Tenstreet, found that female
drivers feel better about their work/life balance. How can
that be? A survey conducted by WIT and Sawgrass Logistics
found that 83 percent of women enter the trucking industry
due to the urging of a family member or friend. This is
typically a husband or boyfriend, but it means that the future
female driver is already familiar with the lifestyle.
While women cite the main reason for becoming a professional
driver is the pay, female drivers are more likely to believe
their pay is fair based on the StayMetrics research. Women
are also less likely to have driver for multiple carriers, as 55
percent of female respondents in the StayMetrics data have
only driven for one carrier. This could also be related to the
length of their career, as only ten percent of female drivers
surveyed had been driving over ten years.
So, the debate about turnover (not the pastry) continues as
we keep hearing about supply chain issues and the need for
good drivers. Some solutions have been to lower the driving
age for interstate commerce to 18 years old. Others cite the
apprenticeship programs introduced by the Department of
Labor and the Department of Transportation.
What if we started treating our drivers as the professionals
they are? Shouldn't a career in trucking be recognized as
a skilled trade? Maybe we could do a better job educating
those outside the industry to value all of us in the supply
chain. Remind those four wheelers who pays the most
taxes for their roads. What if drivers were paid a salary and
overtime like most jobs?
A recent article about a legislator in PA who introduced a
bill to require shippers and customers to provide restrooms
truly disturbed me. Do we really need a LAW to allow our
drivers access to basic needs such as water and a toilet?
Whether you believe there is a turnover problem or a
retention problem, we still have a problem. We’re working
hard at Women In Trucking Association to increase the
presence of women as professional drivers, but this is a
bigger issue than gender diversity. Some day when we talk
about turnover it will be the flaky, jelly filled kind.
www.thetruckingnetwork.ca

THE TRUCKER PLAN

DISABILITY INSURANCE

ACCIDENT AND SOFT TISSUE*
COVERAGE -$81 A MONTH!
5 YEAR BENEFIT PERIOD
$2000 IN MONTHLY BENEFIT AFTER 30 DAYS!
NO PROOF OF INCOME FOR THE FIRST 12 MONTHS OF
CLAIM!
EXTENDED MEDICAL CARE FURTHER TO AN ACCIDENT
$100,000 OF AD & D COVERAGE
TRAVEL INSURANCE
$5 MILLION DOLLARS OUT-OF-PROVINCE PROTECTION**
$5000 TRIP CANCELLATION COVERAGE
50 DAYS OUT OF PROVINCE AT A TIME

HIRING NOW

LICENSED 310 T TECHNICIANS

WHY JOIN ALTRUCK?

WORK LIFE BALANCE
SAVING AND RETIREMENT
FAMILY-ORIENTED ATMOSPHERE
EXCELLENT PAY PACKAGE
NUMBER OF POSITIONS :

10

ADDITIONAL COVERAGE
ALSO AVAILABLE

416.996.6464
www.punjabinsurance.ca
www.thetruckingnetwork.ca

1.888.650.1111
www.altruck.com
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be experiencing a form of bias called ‘optimism
bias’ causing them to not fully appreciate the
numerous hazards to which they are exposed
and underestimate the likelihood of negative
consequences materializing such as a collision.
Common hazards experienced in the region
include narrow roads, terrain rife with bends &
inclines, limited safe rest areas, roadways lacking
maintenance, extreme weather, especially winter
weather, a variety of large animals, construction
zones, limited visibility & at times other road users.
Some of the most cited complaints are tailgating,
speeding through towns and villages & unsafe
passing. Almost daily, we see a video on social
media of a commercial driver passing carelessly
in the region. In some cases, the aggressive
behaviour, let’s call it peer pressure, causes some
drivers to increase their speeds to match the flow
of traffic, which may not be the safest choice.
As with every safety issue we examine, there
isn’t one single piece of the puzzle that can be
identified as the sole cause without risking issue
oversimplification. A good example often proposed
is increasing enforcement, while adding more
police to patrol the region is a good control, it is
not a panacea. Speed seems to be a common
denominator for many collisions in the region;
simply put, drivers are going too fast to be able to
stop safely given what can be seen ahead. Other
factors cited attribute the problem to lack of training
and experience, the way drivers are compensated,
increased e-log adoption, organizational pressure
due to staffing shortages, limited safe parking areas.

Northern Ontario,
Crashes on the Rise

T

he number of collisions is on the rise in Northern Ontario.
Initial reports indicate that crashes in the region have
begun to steadily increase since about 2017. Current
estimates show that there has been around a 40% increase
in heavy truck collisions along highways 11 & 17 year over year.
Residents and lobby groups are calling for increased large truck
enforcement in small towns and cities in the area.
Northern Ontario has always been a tough lane to operate in. The
terrain, road conditions, extreme winters and lack of rest areas
make travel between North Bay & Thunder Bay a very challenging
experience. Not all lost however, the beautiful scenery & regular
miles do reward drivers who travel through the region.
Social media platforms regularly post abhorrent examples of
collisions as well as aggressive & careless driving acts committed
by commercial drivers; begging the conclusion that some drivers
are lacking simple patience while plagued with an aviation safety
concept called ‘get there itis.’ Highways in Northern Ontario are by
and large narrow 90KM/h posted two-lane roadways with limited
passing zones sprinkled around every so often. The terrain is
gorgeous & rewarding but at the same time treacherous. Many
drivers who regularly travel through the region regularly may
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One of the most frightening examples of oversimplification I see
is scapegoating junior drivers. While entry level training is not
without controversy, limited studies do not support this accusation.
Initial studies tend to show that junior drivers who have been
properly trained do respect workplace hazards and heed the
warnings. According to an ATRI study, junior drivers tend to be
involved in minor accidents 71% had zero safety events and 20%
had only 1. While a meagre 2.4% had a DOT recordable collision.
What we do see however is a sharp increase in safety events 6
months to 2 years after training which supports the need for retraining at regular intervals as drivers may be breaching the ‘200th
hour.’ Unfortunately, the media attention tends to go to the most
spectacular incidents involving junior drivers, insert Humboldt,
resulting in the dreaded anchoring effect when we examine the
issue. If we can’t develop and mentor the next generation driver,
where is the industry headed? We need to look internally at our
own loss experience to see whether our onboarding program is
functioning well.
For the most part, I think that many of the issues in Northern
Ontario stem from negative attitudes, trucking is a tough lifestyle
which has become exponentially more demanding over the years it

www.thetruckingnetwork.ca

seems drivers are exposed to unrelenting stress while performing
their duties.
There was a time when driving in Northern Ontario, received a
certain amount of respect comparable to driving through the
rockies. Drivers knew that there were limited passing areas and
behaved accordingly, exercising patience. They left space between
vehicles, waited patiently to reach a safe passing zone, respected
winter weather and slowed down. Drivers had confidence that a
driver following the speed limit or travelling at less than the flow
of traffic would move over & facilitate passing when safe to do so.
There is a correlation between the increased implementation of
E-logs & rate of collisions in the region, drivers might very well
be racing against the clock. While I am confident that they prevent
falsification & encourage drivers to comply with the regulations
may have come with an additional problem much more difficult
to quantify, pressure. E-logs show a driver in real time exactly
how much time they have available to the to drive, pardon them
for trying to maximize those hours and income. By maximizing
their hours, drivers may underestimate transit times, skip breaks
& drive when less than fully focused on the driving task. Further
compounding the problem, many other drivers will be following
similar work-rest cycles, putting pressure on parking resources.
While e-logs to present certain challenges, the rules are there
to reduce the risk of driver fatigue impairment by way of log
falsification as such, drivers should be encouraged to speak up
about the challenges they experience.
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Organizations should also look critically at their contribution to the
problem. Organizations should ask: are we inadvertently rewarding
certain behaviours? Do we give our drivers realistic transit times,
can we better manage the journey by adding in mandatory rest
stops? Are there solutions we can look at such as interlining or
setting up a switch along the way? Can we look at better hours of
service training so our drivers can better understand & best utilize
the berth split? What about your refresher training interval? When
was the last time drivers attended defensive driving courses?
When was the last time we examined genuine driver concerns?
All told, there is no one answer to the problem. We can sit and
say well the other guy… but yes, even some of our drivers are a
part of the problem. We need to study our internal loss data, gain
insight into which drivers are causing the issues and focus on their
attitudes and views on safety critical behaviours which contribute
to accidents. If we all do our part, look internally at how we may
be inadvertently rewarding unsafe behaviours, work to influence
all our drivers to adopt safe habits and lead by example changes
can be made while attracting less attention from enforcement
officials!

By Jamie Beaudoin
A Transportation safety specialist who brings 12 years of Industy
experience. Jamie can develop & deliver a variety of training
materials. He has experience in and detailed knowledge of:
Transportation Hazard Identification & injury risk mitigation,
accident/incident investigation, CVOR/NSC/ DOT, OHS SMS
Development and implementation, WHMIS/HAZMAT/TDG as well as
Canada Labour Code Part II.
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Spring Thaw
By

E

ach day, millions of kilograms of cargo are transported
over the road in Canada. Trucks, tractors, and trailers
transport the very essentials we as a society have come
to expect. Trailers are loaded as full as legally possible,
to ensure every square inch of the trailer is utilized accordingly.
As they say, payload equates to profit.
In Canada, each province is responsible to set maximum weight
limits for commercial vehicles, to help protect the provincial
and federal infrastructure. Additionally, trucking companies,
also known as commercial carriers, and their professional
drivers, are required to not overload the manufacturer weight
ratings allowed for their commercial vehicles’ overall weight
allowance, as well as axle and tire weight ratings.
As winter turns into spring, the snow and ice that has settled
on the ground for some time will melt, and during this thawing
process, the ground becomes much softer than during the
winter months. Because of this change in ground condition, the
strength beneath the roadways decreases, and as a result, each
province in Canada will lower the legal amount a commercial
vehicle can transport on certain roadways to ultimately protect
their roadways and infrastructure. In addition to lowering the
weight limits on roadways, in certain regions, the province will
also ban commercial vehicles from traveling on their roadway
until safe to do so.
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This practice is commonly known as “spring thaw weight
restriction”. Not only is this considered a practice, but for a
specific amount of time, the laws surrounding weight limits
on roadways change, and those that break these laws can be
charged in a variety of ways by law enforcement.
What impact does spring-thaw weight restriction have on
our supply chain?
The weight restrictions on roadways have a major impact
on the Canadian supply chain as it takes more commercial
vehicles hauling trailers to make up for the less allowable
weight than other months. A domino effect impact of having
more commercial vehicles hauling more trailers on our
roadways means more trailers will be required to show up
to warehouses and distribution centers. This puts strain on
warehouses and distribution centers as more manpower is
required to load and unload such trailers.
Similarly, major retailers and grocery stores that typically
expect one or two trailers a day will need to increase their
shipping and receiving to accommodate for the increase in
trailers dropping off the required products to ensure they meet
their quotas, and ultimately satisfy their customer’s demands.
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Is spring-thaw all bad, or are there opportunities that come
with the season change?
As the saying goes, every challenge presents an opportunity
to offer a solution. The trucking community is a creative
group of professionals that is always up for a good challenge.
In the case of spring-thaw, there are a few opportunities for
commercial carriers.
For starters, the weight restrictions cause a greater demand
for more commercial vehicles and trailers being transported
to meet their customer demands. With more trailers being
transported, carriers can work with their clients to make sure
the loads are profitable, even though less weight is being
transported. Typically, if a grocery or retail load requires a dry
van 53’ trailer, they are one-way trips. This means there is the
product being delivered to the store location, or distribution
center, but does not guarantee a returned load from this
location.
There are situations where pallets may need to be returned
from the store to a pallet distribution location, but not always
the case. When the carrier is planning a one-way trip without a
guaranteed return trip, they can price this accordingly to make
the trip pay for the delivery and backhaul, or part of the miles
back.
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Backhauls are another opportunity carriers can pursue when
they have more trailers on the roadways, to ensure they make
a profit on the entire trip. Under normal circumstances, empty
miles are a complete expense for the carrier, so finding a
backhaul, even if a partial load, can help create profit in the
trip.
In addition to the carrier creating an opportunity as springthaw restrictions are in effect, suppliers in the transportation
industry also benefit during this period. Any time a commercial
vehicle is operating on the roadway, there is a cost associated
with it. The costs could include fuel, maintenance, tires,
professional drivers’ wages, or insurance, just to list a couple.
If a carrier knows in January that by March, they will be
transporting ten extra loads a day for a specific customer,
they will be working with their supplier partners to ensure
everything goes without an issue. More commercial vehicles
operating, more fuel will be purchased. More miles being
driven will lead to more preventative maintenance required to
be completed. If the carrier does not have all of the equipment
required to complete the extra loads each day, they can reach
out to their leasing supplier and lease accordingly.
As we navigate through the spring-thaw weight restrictions
in 2022, let us all stay focused on the opportunities this time
presents to us, which ultimately will help our industry succeed
while improving our supply chain.
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Ellen Voie CAE

President /CEO,
Women In Trucking Association, Inc.

R

ecently the Department of Labor held a “Day of
Action” to promote safety and address these issues
in the trucking industry. Since our inception in
2007, our mission has included the goal to address
obstacles that might keep women from entering the trucking
industry, or from succeeding in a transportation role. For
over fifteen years the Women In Trucking Association has
already been addressing the subject of sexual harassment
and sexual assault against professional drivers.
We feel the time is way overdue for the government to
support our efforts to address sexual harassment and
assault in the trucking industry. In June of 2011 we met
with Lynn Rosenthal, who was the White House Advisor on
Violence Against Women and Judge Susan Carbon, who
served as Director of the Office on Violence Against Women
at the Department of Justice who both agreed more needs
to be done to address harassment against our professional
drivers.
In 2011 WIT partnered with J. J. Keller & Associates, Inc.
and created an Anti-Harassment Employment Guide which
we offer as a resource to our corporate members.
www.thetruckingnetwork.ca

In 2017 the FMCSA initiated a project to research harassment
against female and minority drivers (renewed in 2020)
called Crime Prevention for Truckers. This was a result of
our request to the agency to help us identify and address
safety and harassment issues against female drivers. We are
awaiting the results of this campaign to be released soon.
To better understand the prevalence of harassment against
our female driver population we initiated a survey late in
2021 which collected the responses of 437 professional
drivers. When asked if the respondent felt that trucking
was a safe industry for women, 54 percent agreed, and 18
percent disagreed.
One of the concerns expressed by drivers was the training
situation when it involves opposite gender trainers. More
than half (52%) felt that a same gender training policy would
encourage more women to pursue a career as a driver (only
nine % disagreed).
The Women In Trucking association advocates for a same
gender training policy OPTION for motor carriers. Currently
trucking companies who do not have sufficient female
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trainers are unable to provide this option due to an EEOC
ruling against a carrier that provided male trainees more
opportunities to work for them due to a delay in securing
female trainers.
The trucking industry is the only mode of transportation
that does not allow separate sleeping and living quarters
for opposite genders. Unfortunately, this has led to an
environment that could lead to harassment or assault, as
reported by the survey respondents. More than 67 percent
of the drivers reported being subjected to verbal offenses,
with 52 percent reporting the comment as threatening.
Over twenty percent of those in the survey reported being
threatened with a weapon and 46 percent said they had
experienced unwanted physical advances.
We have created a series of White Papers based on research
conducted with our members which is available to the media,
trucking companies and government entities. Our White
Papers are available on our website.
To educate our members on personal safety we offer sexual
harassment training at our events by the Survive Institute.
Hundreds of our members have been trained in personal
safety and how to avoid being a victim of assault through our
programs.
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As an industry, we need to protect the personal safety of our
drivers, particularly our more vulnerable female drivers.
Our board of directors has agreed to invest in a partnership
with RAINN (Rape, Abuse, and Incest National Network),
the nation’s largest anti-sexual violence organization. We
have committed to supporting research to be conducted
by RAINN to determine the extent of harassment against
professional drivers. Our goal is to create a toll-free hotline
for transportation workers to call if they experience sexual
harassment or violence.
In our survey of drivers, we asked them where they felt least
safe, and the top response was in rest areas (85.5%) and truck
stops (86.8%). We approached the truck stop industry to help
us create an awareness campaign called, Hear Something,
Say Something,” to educate drivers in bystander awareness.
This project is still in the initial stages until support from the
truck stop industry is secured.
The Sexual Assault and Prevention Month Day of Action is
a project that we feel strongly about supporting, but more
importantly, we feel it will benefit our efforts to provide a
safer environment for all professional drivers.
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Trucks vs. Bridges…
getting worse
Use a commercial GPS

T

Plan your route

Memorize your truck's height

Warning signs

he World’s first bridge was erected 3000 years ago in
850 BC, built as a stone arch span over the Caravan
Bridge in Meles River in Izmir, Turkey. It’s the oldest
manmade bridge in continuous use. A bridge over
troubled waters is one thing, however a bridge over a road
can put you in troubled waters.
In 2016 there were 47,279 publicly owned Canadian bridges
43.9% of which were on local roads, 24.6% on highways
and expressways, and 26.0% on arterial and collector
roads combined. Many drivers of large vehicles are taking
chances by driving underneath railway bridges that are too
low, with disastrous results. There are currently thousands
of incidents occurring each year relating to heavy goods
vehicles striking bridges, which cost millions of dollars of
damage and cause major delays to both trains and deliveries,
and disruption to the public.
We have all heard the recounted stories of frustrated
residents dealing with trucks not clearing overpasses time
and time again. A rail bridge in Toronto recorded 35 hits in
one year resulting in insurance claims in the millions. The
Annex neighbourhood in Toronto has a rail over pass bridge
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Assess the danger zones
Watch the road surface

with a reoccurring problem…with evidence. In a written
statement to CBC Toronto, Toronto city said staff regularly
inspect bridges and that as recently as 2018, more signage
was installed on and around the Annex-area bridge to make
drivers aware of its low clearance. But the scuffed-up signs
are proof they haven't been effective. "They've been hit so
many times you can barely see them," said one resident.
Transportation engineer Anil Seegobin Seegobin said the
city should consider installing advance warning features,
such as big overhead signs that alert truckers to the danger,
or sensors that trigger brightly lit signage to alert drivers
not to proceed.
The one-metre difference in height is crucial but not
always obvious to truckers driving toward it, he said. The
responsibility, Seegobin said, is on both the city and drivers.
"But again, if the bridge looks comparable to any other
bridge, it may not alert the driver that there is a safety issue
here," he added.
Tips to avoid bridge strikes and other low-clearance
accidents:
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other drivers who know the route. Ask about clearances
specifically.
Assess the danger zones

Low-clearance accidents happen more often in certain
areas of the country…rural/urban arteries.
Memorize your truck's height

Doug Sexton
Marketing Communications, Advertising Services

Use a commercial GPS

Measure the height of both your truck and your load before
starting each trip. Find an cell APP to assist.
Warning signs

No GPS is foolproof, and drivers sometimes wander into
danger unexpectedly because their GPS doesn't anticipate
low underpasses. Using a GPS that's configured for large
commercial motor vehicles. Do not use GPS units designed
for cars,
Plan your route

Low clearances are marked by signs listing the height of the
overpass or other obstruction. Look for them so you know
of potential trouble ahead. Don't assume the height on the
sign is accurate; the overpass may be lower than indicated.
Watch the road surface
Ice and snow—common this time of year—can add inches
to the pavement, and those inches could be the difference
between a pass-through and a collision with an overpass.
Road resurfacing also raises the pavement. And while the
roads get updated, the low-clearance signs don't.

Always use approved truck routes. If you're unfamiliar
with the road ahead, get advice from your supervisor or
www.thetruckingnetwork.ca
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Increasing
Demand

for Freight
for Professional Drivers

t is no secret, that the Canadian supply chain continues to
heavily rely on carriers and professional drivers to transport
the increasing demand of freight. Freight will range from retail
products, grocery loads, heavy equipment, and more.
With the increased amount of freight required to be transported,
this provides an opportunity for carriers, also known as trucking
companies, to expand their business operation offerings, which
requires more professional drivers to transport such cargo.

Defining Driver Experience
Experience is determined by several components. For the sake
of this article, the components mentioned will remain general.
Trucking companies will often be required to validate that a
professional driver meets a minimum number of years operating
safely and completing specific job duties. 3 years of driving
experience, for example, can be validated by background checks
and a commercial driver abstract.

The challenge trucking companies are experiencing, is finding
professional drivers to cover the vacant positions. The transportation
industry has thousands of professional drivers operating on the
roadways each day. Unfortunately for some, trucking companies
are realizing that the thousands of professional drivers currently
operating, are not enough.

If a trucking company requires a driver to have cross-border
experience, for example, then this will be confirmed through
background checks and possibly reviewing additional documents
such as the PSP report of the driver, and the clearinghouse.
Trucking companies that are looking to fill specific driving
positions are encouraged to list the requirements in their
job postings to help attract the right candidates. New and
experienced drivers need to view these requirements and make
sure they meet the requirements before applying. When new
drivers do not meet the experience required, it is important to
not be discouraged but to understand these requirements are in
place for a reason.

To add to the ongoing hiring challenge, trucking companies
must ensure the professional drivers they hire meet specific
requirements, typically set out by the insurance providers and their
safety programs. For professional drivers with years of experience,
this is an encouraging situation as there is an overabundance of
openings in the industry.
For professional drivers just starting out, that do not currently
meet certain requirements, such as 3-year experience operating as
a professional driver, they will be faced with limitations on which
trucking companies they can work for.
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New Professional Drivers
The need for new professional drivers continues to be increasing,
and depending on which statistics you review, this will be a
necessity for quite some time. The term new professional driver
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is typically defined as a younger driver that recently received
their commercial drivers license, or someone in their second or
third career that has recently received their commercial drivers’
license.
The responsibility of all professional drivers is great, and it can
be stated that new professional drivers have even more of a
responsibility as they need to learn an enormous amount of
information to be successful.First off, new professional drivers
are encouraged to be proud of the position they have worked hard
for.
Secondly, the training does not stop after they have received their
commercial driver’s license. That is only just the beginning. If you
ask an experienced professional driver, they will be quick to say
that they will likely learn something new every day, so new drivers
are encouraged to keep this mindset as well.
Protecting Yourself, Protecting Your Carrier, Protecting the Public
When new professional drivers are starting work with their first
trucking company, they need to keep in mind the importance of
training. Trucking companies are required to train professional
drivers on specific components such as hours of service, cargo
securement and pre-trip inspections before the newly hired
professional driver operates their commercial vehicles.
When a new driver is starting out and working, keep in mind that
when you are focused on protecting yourself, and the trucking
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companies’ equipment, you will also help protect the public.
New drivers can protect themselves by ensuring they follow the
required laws, such as speed limits. Speed and space management
is essential for not only preventing tickets that will hinder your
career path as they reflect on your driver’s abstract but also can
help prevent preventable collisions. Additionally, they need to
make sure they understand the legal way to secure cargo before
they depart a customer location to prevent any cargo from falling
off the truck or trailer, and again not receiving violation tickets or
being placed out of service.
Collisions, regardless of how severe, need to be prevented at all
costs. This includes hitting tires on curbs by turning too sharply
or striking overhead objects because a driver was unaware of the
height of their cargo.
By protecting yourself as a new driver, you will help ensure you
have a long successful career in the transportation industry.

Josh Hannaberry
Josh Hannaberry is a transportation industry advocate
out of Calgary, Alberta, who has been working in the
transportation industry for 15 years. Josh has held
positions as a professional driver, a safety & compliance
officer, and as an operational leader. Josh is an industry
writer, podcaster, and a proud husband and father.
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By Jamie Beaudoin
A Transportation safety specialist who brings 12 years of Industy
experience. Jamie can develop & deliver a variety of training
materials. He has experience in and detailed knowledge of:
Transportation Hazard Identification & injury risk mitigation,
accident/incident investigation, CVOR/NSC/ DOT, OHS SMS
Development and implementation, WHMIS/HAZMAT/TDG as well as
Canada Labour Code Part II.

C

Wheel Separations,
Seasonal Tips, Tricks

ommercial vehicle wheel systems usually fail in one of
three ways. The first is the wheel nuts not being tightened
or “torqued” to specification… we’ll get to that in a bit,
the second wheel bearings failing (lack of lubricant/
improper installation) & finally the wheel nuts being over-torqued,
stretching the studs past their yield point causing them to weaken
& eventually break off. For the purposes of this article, we will
be focusing on the first and last failure modes as they are the
most commonly encountered this time of year. Wheel failures in
the spring/fall months happen more often simply because we are
removing and re-installing wheels and tires much more frequently
during the other seasons. The more we interact with a wheel set,
the more risk of failure exists.
Ontario is one of the toughest jurisdictions in North America
when it comes to wheel failures. The HTA allows for fines up to
$20,000.00 for driver and $50,000.00 for carrier. Wheel failures
cause several serious injuries and fatalities each year. Thankfully,
that rate is declining because we know more now about
wheel failures, implemented correct installation procedures,
communicated the stiff penalties to the drivers, compelled them
to inspect their vehicles, trained technicians, used better parts
and materials as well as installed devices which show the driver a
loosened fastener exists.
We put a lot of pressure on drivers, we often lay blame at the
driver’s feet once the investigation is concluded. It is THE DRIVER,
who ultimately had all of the authority & could have prevented the
wheel separation, right? While a driver is legally responsible for
inspecting their equipment, making sure it is free from defects
before moving it on public roadways, finally, completing and
submitting a report to the carrier, it does not stop there. Like most
OHS laws in the country, the worker has the responsibility to bring
hazardous conditions and acts to the attention of the employer
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who must anticipate & correct them using a variety of controls
at their disposal. Which leads me to the following training needs
question.: how much do our drivers really know about wheel
separation? Are they aware of how wheel components can fail?
Do they have basic knowledge of how to properly install a wheel,
ensuring it is being done correctly roadside? Do they know the
visual signs of failing wheel components? Has the importance
of checking this vital vehicle system been impressed on them?
We give drivers a lot of responsibility, but do we set them up for
success? Oftentimes, in my experience the answer is no. What
I am suggesting, is that the driver is the final barrier, the final
decision whether that vehicle makes it to the public road. Why not
give them the knowledge they need to succeed? In cases such as
the one outlined above; it is one of those accountability without
control situations a driver encounters in their work.
Most properly trained drivers can adequately explain the legal
duty not to drive a commercial motor vehicle with a major defect
present. Some drivers may also be able to explain that a loose,
missing, or ineffective fastener is a major defect, or even that
evidence of imminent hub, bearing or fastener failures are major
defects, and the driver should not operate or draw a commercial
vehicle until they’ve been reported & corrected. Many drivers
can explain that there are harsh penalties in Ontario associated
with wheel detachment, but do they know how to prevent wheel
separation? Again, the answer is often, no. Leaving the driver to
feel powerless to defend themselves against this serious safety
issue. Drivers should receive wheel separation training as a part
of a comprehensive vehicle inspection training course to give
them the confidence they need to perform their duties.
When investigating safety sensitive task failures such as wheel
installation, we must analyze several factors always with the view
of determining root cause & preventing subsequent failures. We
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can use tools such as: 5-why, FMEA, Swiss cheese,
Taproot®, ICAM, to give us a roadmap toward the
ever elusive ‘root cause’ although this list is
not exhaustive, and your organization may
have its own methods; it’s a good start.
In any event, we should at a minimum
look at changes in the work system,
look at the work as imagined
vs work as done gap, evaluate
human factors such as attitude,
training, stress, workload, analyse
organizational factors such as cost
cutting measures, procurement
methods, training budgets, PM
programs & scheduling. Having
completed numerous investigations, we
can only conclude one thing: single point
of failure doesn’t exist; generally, it takes
multiple failures to bring about a catastrophic
incident such as a wheel failure.

most fasteners on
large commercial
vehicles (M22 x 1.5)

Throw the wheels on, tighten, and leave right?
One common failure mode is fastener over-torque. Engineers
have specified that most fasteners on large commercial vehicles
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(M22 x 1.5) are to be torqued to between 450-500ft/
lb. (Some commercially available1” drive impact
wrenches can tighten fasteners to 1450 ft/
lb) All 10 studs should be torqued to a
consistent value using a star or crisscross pattern otherwise, one fastener
can lose its clamping force causing
play in the wheel, which will either
result in other nuts “clocking” or
loosening and/or the studs shearing
off over time. Most importantly, wheel
installers should tighten fasteners to
below the specified torque value and
finish with a calibrated torque wrench,
although more time consuming, this
procedure ensures that all nuts are
torqued to consistent and correct values.

Long story short, in any safety sensitive job
or task, be careful not to oversimply the system
failure by blaming a single point of failure. Look beyond
basic legal requirements and regularly train your staff to identify
& report unsafe acts and situations.
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ttn job fair Events in 2022-23

Mega Job fair
JUNE 11, 2022
Bingemans Centre
Kitchener, ON
We are watching Covid situation closely, any changes, will be notified accordingly.

TBA

TBA

Pearson Convention
Center

Windsor, ON

Moncton, NB

2022

2022

2022

March 25

TBA

TBA

Sept. 24

Pearson Convention
Brampton, ON

2023

ALBERTA BIG RIG EXPO
Calgary, AB
2023

Hamilton, ON
2023

Some of our events might be rescheduled due to COVID-19 pandemic restrictions and
health Canada guidelines, please visit our website for details
www.thetruckingnetworkevents.ca
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Promote your Business Reach new Audience
Get Discovered with
THE TRUCKING NETWORK
Mega job fair events

Landing Page

The Trucking Network is a bilingual National publication, founded in 2012.

OUR SERVICES

>> Provide Industry updates, news, regulations and compliance information on regular basis
>> Mega hiring events onsite across Ontario and Western Canada
>> Virtual hiring events for trucking industry Canada wide
>> Job Portal for real time openings

(Coming Soon)

>> Online safety training (powered by carriers edge)
>> Desi Pulse 3600 bilingual radio program to promote your business
>> 360 Business pages an online business directory to take your business to the next level (Coming Soon)

Direct: 647-818-2121 Office: 905-564-7576
www.thetruckingnetwork.ca 

52 | May - June 2022 | Eastern Edition

www.thetruckingnetworkevents.ca

www.thetruckingnetwork.ca

MAGAZINE SUBSCRIPTION FORM
Subscription
$60 Yearly

2985 Drew Road, Unit 207,
Mississauga, ON L4T 0A7, Canada

Serves to different communities, including South Asian Truckers
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MEET OUR RECRUITERS
AT TTN MEGA JOB FAIR EVENTS
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