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Naveen Nav
Editor, The Trucking Network

info@thetruckingnetwork.ca

From the Editor's DeskFrom the Editor's Desk

Thank you
Naveen Nav

Trucking industry has seen record volatility over the past two years 
and the next few months will not be much different. There has 
been quite a few challenges across supply chain and logistics that 
are the reason for level of uncertainty we see today in Trucking,  
particularly upcoming holiday season of the year 2021
 
Let’s evaluate some of the Holiday Season Impacting Factors that 
we as part of industry should be aware of. 
On going driver shortages: It has been estimated that there will be 
a shortage of over 20,000 truck drivers across Canada, this intern 
indicates that we don’t have enough drivers to move loads at the 
time they’re needed.

On going equipment shortage and delay in supply: Along with 
huge number of driver shortage, there is a shortage of trucks and 
truck parts, there are long wait in between the order placed and 
the actual delivery of trucks and related parts. This may result in 
scenarios where driver is available, but there is no truck to haul 
the goods.

Volume limits: The above two reasons or factors of driver and 
equipment’s shortages, there are limits to the amount of volume 
available to ship goods. In case even if the goods are ready to 
be sent, there may not be available loads, containers, trucks, 
drivers, dispatchers or staff available to deliver the good at the  
destination.

Capex Increase:  incongruities with supply and demand over all 
in every sector especially in trucking, prices of goods have gone 
high beyond comprehension, and spot rates are higher than ever. 
Inflation has been felt over all at the business and individual 
levels.
Workforce shortages: Given the situation that things are still in 
recovery phase from COVID, there has been consistent shortage 
of available workers in retail, shops, warehouses, distribution 
location, manufacturers, brokerages, trucking companies and 
more has highly impacted the trucking industry in general and 
overall supply of the needed items.
Cross Border Delays: All of the above factors has caused an 
ongoing congestion at every port of entry.
Fuel shortage: This shortage in particular is still causing problems 
around the country including both Canada and US, and gas/fuel 
prices have risen significantly in last few months. 
What is needed at this time is the right planning and distribution 
of manpower, equipment’s, supply chain across the nation.

Challenges to look for?

Holiday Holiday 
Season 2021Season 2021

ਵਪਛਲੇ ਦੋ ਸਾਲਾਂ ਵਿੱਚ ਟਰੱਵਕੰਗ ਇੰਡਸਟਰੀ ਨੰੂ ਕਾਫੀ ਅਸਵਿਰਤਾ ਦਾ ਸਾਿਮਣਾ ਕਰਨਾ ਵਪਆ ਿੈ ਅਤੇ ਅਗਲੇ 
ਕੁੱਝ ਿੋਰ ਮਿੀਵਨਆਂ ਵਿੱਚ ਇਸ ਪਾਸੇ ਕੋਈ ਬਿੁਤਾ ਸੁਧਾਰ ਨਿੀਂ ਿੋਣ ਿਾਲਾ। ਸਪਲਾਈ ਚੇਨ ਤੇ ਲਾਵਜਸਵਟਕਸ 
ਨੰੂ ਕਈ ਤਰ੍ਹਾਂ ਦੀਆਂ ਚੁਣੌਤੀਆਂ ਦਾ ਸਾਿਮਣਾ ਕਰਨਾ ਪੈ ਵਰਿਾ ਿੈ ਤੇ ਟਰੱਵਕੰਗ, ਖਾਸ ਤੌਰ ਉੱਤੇ ਸਾਲ 2021 ਦੇ 
ਆ ਰਿੇ ਿਾਲੀਡੇਅ ਸੀਜਨ ਨੰੂ ਿੇਖਵਦਆਂ ਿੋਇਆਂ ਆਵਖਆ ਜਾ ਸਕਦਾ ਿੈ ਵਕ ਇਸ ਅਸਵਿਰਤਾ ਦੇ ਕੁੱਝ ਖਾਸ 
ਕਾਰਨ ਿਨ।

ਡਰਾਈਿਰਾਂ ਦੀ ਚੱਲ ਰਿੀ ਘਾਟ : ਇੱਕ ਅੰਦਾਜੇ ਮੁਤਾਬਕ ਕੈਨੇਡਾ ਭਰ ਵਿੱਚ 20,000 ਟਰੱਕ ਡਰਾਈਿਰਾਂ ਦੀ 
ਘਾਟ ਪਾਈ ਜਾ ਰਿੀ ਿੈ, ਇਸ ਤੋਂ ਇਿੋ ਸੰਕੇਤ ਵਮਲਦਾ ਿੈ ਵਕ ਲੋੜ ਸਮੇਂ ਸਾਡੇ ਕੋਲ ਢੋਆ ਢੁਆਈ ਲਈ ਲੋੜੀਂਦੇ 
ਡਰਾਈਿਰ ਿੀ ਨਿੀਂ ਿਨ।

ਸਾਜ਼ੋ ਸਮਾਨ ਦੀ ਚੱਲ ਰਿੀ ਘਾਟ ਤੇ ਸਪਲਾਈ ਵਿੱਚ ਦੇਰ : ਡਰਾਈਿਰਾਂ ਦੀ ਿੱਡੀ ਘਾਟ ਦੇ ਨਾਲ ਨਾਲ ਟਰੱਕਾਂ 
ਤੇ ਟਰੱਕਾਂ ਦੇ ਵਿੱਵਸਆਂ ਦੀ ਿੀ ਘਾਟ ਪਾਈ ਜਾ ਰਿੀ ਿੈ, ਆਰਡਰ ਕਰਨ ਤੋਂ ਲੈ ਕੇ ਟਰੱਕਾਂ ਦੀ ਡਵਲਿਰੀ ਤੇ 
ਨਾਲ ਸਬੰਧਤ ਵਿੱਵਸਆਂ ਦੀ ਡਵਲਿਰੀ ਦਰਵਮਆਨ ਉਡੀਕ ਦਾ ਸਮਾਂ ਕਾਫੀ ਲੰਮਾਂ ਿੈ। ਸਵਿਤੀ ਇਸ ਤਰ੍ਹਾਂ ਦੀ ਿੀ 
ਉਭਰਦੀ ਿੈ ਵਕ ਵਕਤੇ ਡਰਾਈਿਰ ਤਾਂ ਿੁੰ ਦਾ ਿੈ ਪਰ ਸਮਾਨ ਢੋਣ ਲਈ ਟਰੱਕ ਿੀ ਨਿੀਂ ਿੁੰ ਦਾ।

ਿੌਵਲਊਮ ਵਲਵਮਟਸ : ਡਰਾਈਿਰ ਤੇ ਸਾਜੋ ਸਮਾਨ ਦੀ ਘਾਟ ਦੇ ਉੱਤੇ ਦੱਸੇ ਗਏ ਦੋ ਕਾਰਨਾਂ ਤੋਂ ਇਲਾਿਾ ਿਸਤਾਂ 
ਦੀ ਢੋਆ ਢੁਆਈ ਲਈ ਉਪਲਬਧ ਿੌਵਲਊਮ ਦੀ ਮਾਤਰਾ ਦੀਆਂ ਿੀ ਵਲਵਮਟਸ ਿਨ।ਕਈ ਿਾਰੀ ਭੇਜੇ ਜਾਣ ਲਈ 
ਸਮਾਨ ਵਤਆਰ ਿੁੰ ਦਾ ਿੈ ਪਰ ਿੋ ਸਕਦਾ ਿੈ ਵਕ ਲੋਡਜ, ਕੰਟੇਨਰਜ, ਟਰੱਕਸ, ਡਰਾਈਿਰਜ, ਵਡਸਪੈਚਰਜ ਜਾਂ 
ਮੰਵਜ਼ਲ ਤੱਕ ਸਮਾਨ ਨੰੂ ਡਵਲਿਰ ਕਰਨ ਲਈ ਸਟਾਫ ਦੀ ਘਾਟ ਿੋਣ ਕਾਰਨ ਸਮਾਨ ਪਿੁੰ ਚਾਇਆ ਿੀ ਨਾ ਜਾ 
ਸਕੇ।

ਕੇਪੈਕਸ ਵਿੱਚ ਿਾਧਾ : ਿਰੇਕ ਸੈਕਟਰ ਖਾਸਤੌਰ ਉੱਤੇ ਟਰੱਵਕੰਗ ਵਿੱਚ ਸਪਲਾਈ ਤੇ ਮੰਗ ਵਿੱਚ ਅਸੰਗਤਤਾ 
ਪਾਈ ਜਾ ਰਿੀ ਿੈ, ਿਸਤਾਂ ਦੀਆਂ ਕੀਮਤਾਂ ਅੰਦਾਜੇ ਤੋਂ ਿੀ ਅਗਾਂਿ ਟੱਪ ਗਈਆਂ ਿਨ ਤੇ ਸਪੌਟ ਰੇਟ ਪਵਿਲਾਂ ਨਾਲੋਂ 
ਵਕਤੇ ਵਜ਼ਆਦਾ ਿਨ। ਕਾਰੋਬਾਰ ਤੇ ਵਿਅਕਤੀ ਵਿਸੇਸ ਪੱਧਰ ਤੱਕ ਮਵਿੰਗਾਈ ਦਾ ਸੇਕ ਸਾਵਰਆਂ ਨੰੂ ਲੱਗ ਵਰਿਾ 
ਿੈ।

ਿਰਕਫੋਰਸ ਦੀ ਘਾਟ : ਿੁਣ ਅਵਜਿੀ ਸਵਿਤੀ ਬਣ ਚੁੱਕੀ ਿੈ ਵਕ ਕੋਵਿਡ ਤੋਂ ਬਾਅਦ ਸਾਰਾ ਕੁੱਝ ਵਰਕਿਰੀ ਫੇਜ 
ਵਿੱਚ ਿੈ, ਰੀਟੇਲ, ਿੇਅਰਿਾਊਵਸਜ, ਿੰਡ ਿਾਲੀਆਂ ਿਾਂਿਾਂ, ਉਤਪਾਦਕਾਂ, ਬ੍ੋਕਰੇਵਜਜ, ਟਰੱਵਕੰਗ ਕੰਪਨੀਆਂ ਆਵਦ 
ਕੋਲ ਲਗਾਤਾਰ ਿਰਕਰਜ ਦੀ ਘਾਟ ਚੱਲ ਰਿੀ ਿੈ। ਇਸ ਨਾਲ ਆਮ ਤੌਰ ਉੱਤੇ ਟਰੱਵਕੰਗ ਇੰਡਸਟਰੀ ਤੇ ਕੁੱਲ 
ਵਮਲਾ ਕੇ ਲੋੜੀਂਦੀਆਂ ਿਸਤਾਂ ਦੀ ਸਪਲਾਈ ਪ੍ਭਾਵਿਤ ਿੋ ਰਿੀ ਿੈ।

ਕਰੌਸ ਬਾਰਡਰ ਿੋਣ ਿਾਲੀ ਦੇਰ : ਉੱਪਰ ਦੱਸੇ ਗਏ ਸਾਰੇ ਕਾਰਕਾਂ ਕਾਰਨ ਐਟਂਰੀ ਦੇ ਿਰੇਕ ਪੋਰਟ ਉੱਤੇ ਭੀੜ 
ਰਵਿੰਦੀ ਿੈ ਵਜਸ ਕਾਰਨ ਕਰੌਸ ਬਾਰਡਰ ਸਪਲਾਈ ਵਿੱਚ ਦੇਰ ਿੁੰ ਦੀ ਿੈ।

ਵਫਊਲ ਦੀ ਘਾਟ : ਵਫਊਲ ਦੀ ਘਾਟ ਕਾਰਨ ਕੈਨੇਡਾ ਤੇ ਅਮਰੀਕਾ ਦੋਿਾਂ ਦੇਸਾਂ ਵਿੱਚ ਅਜੇ ਿੀ ਕਈ ਤਰ੍ਹਾਂ ਦੀਆਂ 
ਵਦੱਕਤਾਂ ਆ ਰਿੀਆਂ ਿਨ। ਇਸ ਤੋਂ ਇਲਾਿਾ ਵਪਛਲੇ ਕੁੱਝ ਮਿੀਵਨਆਂ ਵਿੱਚ ਗੈਸ/ਵਫਊਲ ਦੀਆਂ ਕੀਮਤਾਂ ਵਿੱਚ 
ਕਾਫੀ ਿਾਧਾ ਿੀ ਿੋਇਆ ਿੈ। ਇਸ ਸਮੇਂ ਸਿੀ ਯੋਜਨਾਬੰਦੀ ਤੇ ਮੈਨਪਾਿਰ, ਸਾਜ਼ੋ ਸਮਾਨ ਦੀ ਸਿੀ ਿੰਡ ਅਤੇ ਦੇਸ 
ਭਰ ਵਿੱਚ ਸਪਲਾਈ ਚੇਨ ਨੰੂ ਸਿੀ ਕਰਨ ਦੀ ਲੋੜ ਿੈ।



8  | November - December 2021 | Eastern Edition www.thetruckingnetwork.ca

TEMPORARY STAFFING 
AGENCIES TO BE

UNDER SCRUTINY: 
ONTARIO

The Ontario Trucking Association (OTA) has come out 
in support of recent Ontario legislation concerning 
temporary staffing agencies. Ontario’s Doug Ford 
Government has drafted legislation that will mandate 

licenses for temporary staffing and help agencies. The 
legislated move is designed to combat employment situations 
where workers are paid illegally and denied employment 
benefits. 
 
The trucking industry in Canada as represented by associations 
like the OTA have been combating an illegal form of 
employment that is all-too-common in the trucking industry: 
Driver Inc. A Driver Inc. situation exists when a driver is being 
paid as a contractor when, in reality, they fit the description of 
an employee. The scam is a cost-savings measure for below-
standard companies with the cost savings coming directly from 
benefits owed to the worker and taxes owed to the federal and 
provincial governments. 
The OTA believes that the new Ontario legislation will assist in 
the fight against Driver Inc. scams. Temporary staffing agencies 
that promote the Driver Inc. method of driver employment 
will be under greater scrutiny during the licensing process, 
and those that go unlicensed will be unable to operate in the 
Province.

Trucking companies have complained that carriers using a 
Driver Inc. model have unfair competitive advantage over 
carriers that follow the rules. It is also claimed that carriers 
cutting corners with their employment standards are also 
not operating in compliance with safety regulations. Moves 
by governments to increase pressure on illegally-operating 
and below- standard companies are often welcomed by those 
companies that make the choice to operate ethically.
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Chip Shortages Chip Shortages 
and Truck Delaysand Truck Delays

In a recent Wall Street Journal article, problems related to 
the manufacturing of heavy Class 8 trucks are once again 
making headlines. On top of an already congested supply 
chain, shortages of semiconductors have created shortages 

in the electronic components of vehicles that are seemingly 
affecting all organisations involved in the manufacturing of 
vehicles. 
 
As a result of new vehicle shortages, carriers are not only 
battling against a shortage of drivers. While a steady supply of 
work is critical for a successful operation, both equipment and 
labour are proving to be some of the most challenging parts 
for fleets to manage at this time. 
 
With new trucks in short supply, the value of used vehicles is 
worth watching. Carriers used to a steady influx of vehicles 
may have to extend the lifespan of their existing fleet. 
However, supply chain issues are also affecting the availability 
of replacement parts. 
  
Through a combination of factors, supply chain issues are 
affecting large parts of society in the wake of the COVID-19 
pandemic. As trucking companies struggle to find new trucks 
and parts for their used trucks, supply chain issues could 
potentially be exacerbated. Up until recently, the just-on-
time model for parts procurement has allowed carriers and 
manufacturers alike to reduce their costs associated with 
maintaining a parts stockpile, but current logistical issues 
are reason for some to rethink their approach to parts 
procurement and vehicle purchasing.

A Tool for Selecting  A Tool for Selecting  
Safe YoungerSafe Younger
Drivers: ATRIDrivers: ATRI

The trucking industry is closer to obtaining an 
assessment tool for determining safe-related risks for 
young drivers. The American Transportation Research 
Institute, ATRI, has announced that their assessment 

tool for young drivers has been tested and shows promise 
for being able to statistically determine the safest drivers 
amongst groups of 18-20 year-old drivers. 
 
In the effort to provide the American trucking industry with 
greater access to truck drivers, there is a push to lower 
the interstate trucking age from 21. As a result, accurate 
information is needed to evaluate the safety risk posed 
by younger drivers and ARTI’s tool may be just such a 
mechanism. 
 
In the USA, commercial drivers must be 21 years of age or 
older to drive in interstate operations. Some states have 
lower age limits, but such rules only apply within the state. 
As a result, long-haul operators require older individuals to 
fill their seats. But with increasing driver shortages, there 
is pressure to examine the 21 years of age rule for possible 
leniency. 
 
The 21 years of age rule is not a Canadian rule, but insurance 
companies in Canada make it difficult to hire younger 
and inexperienced drivers without paying extremely high 
premiums. If the USA is able to safely bring younger drivers 
onto the roads, similar insurance issues could come up as 
well. What remains to be seen is if tools like the one ATRI is 
developing are robust enough to convince insurance carriers 
to insure young commercial drivers at reasonable rates.
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Earlier this Fall, Volvo made some of their own 
history by accepting the largest order of their 
fully-electric Class 8 trucks. The order totaled 
16 of Volvo’s VNR Electric Class 8 trucks, and 

they will be delivered to a subsidiary of Maersk. The 
shipping and intermodal giant plans on using the 
battery electric trucks to haul regional loads across 
Southern California. 
 
Maersk has taken a strong approach to achieving net-
zero emissions, and the purchase of the Volvo battery 
electrics is a small part of their overall plan to develop 
a sustainable supply chain. In Southern California - an 
area that suffers from high levels of air pollution - the 
electric units will likely be welcome by locals for their 
lack of tailpipe emissions and quieter powertrains. 
 
Volvo hopes to deliver the Class 8 electrics by the 
end of 2021. They will be operated specifically by 
Performance Team, which is a company owned 
by Maersk. An experienced 3PL service provider, 
Performance Team has a history of operating in an 

environmentally- sustainable manner, and in 2019 was 
named a G75 Green Supply Chain Partner. 
 
The roll-out of battery electric Class 8 trucks is 
demonstrating that industry - or at least segments 
of the industry - is willing to invest in the technology 
where it is feasible to do so. Regional haulers in 
temperate climates like Southern California will be 
better-positioned to adopt alternative technologies, 
and will serve as proving grounds while the technology 
grows and expands into more challenging climates and 
terrains. 
 
California’s strict emissions laws are also another 
reason why local haulers may be incentivised to adopt 
electric technology. Since there is no engine that 
must idle at any point in a battery electric truck, it is 
easier to comply with emissions reduction rules; the 
hub model of many regional haulers also allows for 
convenient between-shift charging systems that can 
keep the fleet charged and ready to go. 

LARGEST VOLVO ELECTRIC TRUCK ORDER 
 TO DATE: VOLVO GROUP
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T he Province of Brit ish Columbia has long 
been known in the trucking community for 
treacherous driving conditions that result 
from extreme terrain challenges and wild 

winter weather. The main East-West corridor 
through the Province, Highway 1, is stil l  largely 
composed of two-lane undivided sections. 
 
However, the Province and Federal governments 
are collaborating to push forward to their goal of 
a completely twinned, four-lane divided route from 
Alberta to Vancouver. At this t ime, major detours 
are in place as construction workers tackle one 
of the most challenging sections of the project: 
Highway 1 through the Kicking Horse Canyon. 
 
While there are many more sections of Highway 1 
to twin, the f inal result through the Kicking Horse 
Canyon is sure to impress and please those who 
are familiar with the route. Known for steep grades 

HIGHWAY 1 TWINNING PROGRESS 
BEING MADE IN BC

and extremely sharp curves, truckers have been 
tolerating this stretch of road for decades and will 
no-doubt appreciate the f inal result. 

Currently,  the Coquihalla (Highway 5) provides 
a divided highway l ink between Vancouver and 
Kamloops, BC; the challenge is to complete the 
twinning from Kamloops to the BC/AB border where, 
throughout Alberta and the prairie provinces, 
Highway 1 remains a twinned and divided highway. 
BC has public plans to complete the twinning and 
many of the sections are already done.  
 
Once the twinning is complete and BC’s Highway 
1 and 5 provide a true modern west coast access 
highway, it  will  be interesting to see how trucking 
through BC changes. The new highway will  allow 
for increased combination sizes and possible 
expansions of extended-length trucks, but at this 
t ime, the industry must detour and wait. 
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Major Acquisition: Major Acquisition: 
Rosenau Bought by Rosenau Bought by 

General Logistics Systems (GLS) is planning to acquire 
Rosenau Transportation Ltd., the official business 
name of the major Alberta-based carrier that is 
technically called Mid-Nite Sun Transportation Ltd. 

The acquisition is being touted by GLS as a business move 
that will expand their operations throughout North America 
 
Rosenau Transport is a big name in Alberta and has 
operations that extend far beyond the Province’s borders. 
Known for their light green trucks and long combination 
vehicle operations, the carrier’s well-established presence 
was seen as an opportunity for GLS to move firmly into 
Canada’s logistics market.. 

Throughout the COVID-19 pandemic, logistics has boomed as 
transportation has been hit with extreme demands. Vehicle 
and labour shortages are problems that many carriers are 
citing as reasons why they are unable to meet this new 
demand, but many well-established larger companies have 

been seeing tremendous growth and increased opportunities. 
As a result, 2021 has seen some significant acquisitions in 
Canada as large corporations move to cash in on the supply 
chain boom. At the start of 2021, TFI International purchased 
UPS Freight, and more recently Bison Transport was acquired 
by James Richardson & Sons. 

The supply chain - and especially trucking - has also seen a 
boom in awareness from the general public. Seen by many 
as the quiet, hardworking frontline heroes keeping the world 
moving while the virus ran through populations, truck drivers 
have enjoyed increased prestige and recognition. 

As 2021 begins to draw to a close, it is clear that business 
leaders in logistics are looking to the future and making 
key investments to expand their influence and ensure their 
sustainability. And given the increased demand for 24/7 
shipping and next-day deliveries, it doesn’t appear that this 
will be slowing anytime soon.
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ਵੈਕਸੀਨੇਸ਼ਨ ਲਾਜ਼ਮੀ ਕਰਨ ਦੀ ਅਮਰੀਕਾ ਦੀ ਸ਼ਰਤ ਨੰੂ ਕਾਨੰੂਨੀ 
ਚੁਣੌਤੀਆਂ ਦਾ ਕਰਨਾ ਪੈ ਸਕਦਾ ਹੈ ਸਾਹਮਣਾ: ਅਟਾਰਨੀਜ਼

ਰਾਸਟਰਪਤੀ ਬਾਇਡਨ ਦੀ ਕੌਮੀ ਪੱਧਰ ਉੱਤੇ ਵਿੱਢੀ ਗਈ ਲਾਜਮੀ ਿੈਕਸੀਨੇਸਨ ਮੁਵਿੰਮ ਨੰੂ ਕਈ ਤਰ੍ਹਾਂ ਦੀਆਂ ਕਾਨੰੂਨੀ ਚੁਣੌਤੀਆਂ ਦਾ ਸਾਿਮਣਾ ਕਰਨਾ ਪੈ ਵਰਿਾ ਿੈ। ਸੀਸੀਜੇ ਮੈਗਜੀਨ ਦੀ ਵਰਪੋਰਟ ਅਨੁਸਾਰ ਆਉਣ ਿਾਲੇ ਮਿੀਵਨਆਂ 
ਵਿੱਚ ਸਟੇਟਸ ਤੇ ਕਾਰੋਬਾਰੀ ਅਦਾਵਰਆਂ ਤੋਂ ਕਾਨੰੂਨੀ ਚੁਣੌਤੀਆਂ ਵਿੱਚ ਿਾਧਾ ਿੋਣ ਦੀ ਸੰਭਾਿਨਾ ਿੈ। 

ਸਰਕਾਰੀ ਿੈਕਸੀਨੇਸਨ ਪ੍ਸਤਾਿ ਵਿੱਚ 100 ਜਾਂ ਿੱਧ ਕਰਮਚਾਰੀਆਂ ਿਾਲੇ ਇੰਪਲੌਇਰਜ ਨੰੂ ਇਿ ਸਰਤ ਵਦੱਤੀ ਗਈ ਵਕ ਜਾਂ ਤਾਂ ਿਾਇਰਸ ਵਖਲਾਫ ਆਪਣੇ ਸਾਰੇ ਕਰਮਚਾਰੀਆਂ ਦਾ ਟੀਕਾਕਰਣ ਕਰਿਾਇਆ ਜਾਿੇ ਜਾਂ ਵਫਰ ਉਿ 
ਜੁਰਮਾਨੇ ਭੁਗਤਣ ਲਈ ਵਤਆਰ ਰਵਿਣ। ਿੈਕਸੀਨੇਸਨ ਦੇ ਸਬੰਧ ਵਿੱਚ ਿਫਤਾਿਾਰੀ ਟੈਸਵਟੰਗ ਦਾ ਪ੍ਬੰਧ ਓਵਕਊਪੇਸਨਲ ਸੇਫਟੀ ਐਡਂ ਿੈਲਿ ਐਕਟ (ਓਸਾ) ਐਮਰਜੰਸੀ ਟੈਂਪਰੇਰੀ ਸਟੈਂਡਰਡਜ (ਈਟੀਐਸ)ਵਿੱਚ ਸਾਮਲ ਕੀਤਾ 
ਜਾਿੇਗਾ, ਵਜਸਨੰੂ ਓਸਾ ਦੀ ਮਨਜਰੂੀ ਦੀ ਦਰਕਾਰ ਿੈ। 

ਸਰਿੱਦ ਦੇ ਦੋਿਾਂ ਪਾਵਸਆਂ ਦੇ ਟਰੱਵਕੰਗ ਗਰੁੱਪਜ ਿੱਲੋਂ ਇਿ ਚੇਤਾਿਨੀ ਵਦੱਤੀ ਗਈ ਿੈ ਵਕ ਇਸ ਤਰ੍ਹਾਂ ਦੇ ਵਨਯਮ ਨਾਲ ਸਪਲਾਈ ਚੇਨ ਉੱਤੇ ਅਸਰ ਪੈ ਸਕਦਾ ਿੈ- ਖਾਸਤੌਰ ਉੱਤੇ ਟਰੱਵਕੰਗ ਸੈਕਟਰ, ਵਜਸ ਨੰੂ ਪਵਿਲਾਂ ਿੀ ਡਰਾਈਿਰਾਂ 
ਦੀ ਘਾਟ ਦਾ ਸਾਿਮਣਾ ਕਰਨਾ ਪੈ ਵਰਿਾ ਿੈ। ਅਮੈਰੀਕਨ ਟਰੱਵਕੰਗ ਐਸੋਵਸਏਸਨਜ ਦਾ ਕਵਿਣਾ ਿੈ ਵਕ ਇਸ ਤਰ੍ਹਾਂ ਦੇ ਵਨਯਮ ਨਾਲ 37 ਫੀ ਸਦੀ ਡਰਾਈਿਰ ਇੱਕੋ ਿੇਲੇ ਬਾਿਰ ਿੋ ਜਾਣਗੇ, ਜਦਵਕ ਅਮਰੀਕਾ ਦੇ ਸਪਲਾਈ ਚੇਨ ਵਿਚਲੇ 
ਅਵੜੱਵਕਆਂ ਨੰੂ ਘੱਟ ਕਰਨ ਲਈ 80,000 ਿੋਰ ਡਰਾਈਿਰਾਂ ਦੀ ਲੋੜ ਿੈ। 

ਕੈਨੇਡੀਅਨ ਟਰੱਵਕੰਗ ਅਲਾਇੰਸ ਦੇ ਅੰਦਾਜੇ ਅਨੁਸਾਰ ਜੇ ਜਨਿਰੀ 2022 ਵਿੱਚ ਿੈਕਸੀਨੇਸਨ ਲਾਜਮੀ ਕਰਨ ਦਾ ਇਿ ਵਨਯਮ ਲਾਗੂ ਿੋ ਜਾਂਦਾ ਿੈ ਤਾਂ ਸਰਿੱਦ ਪਾਰ ਕਰਨ ਿਾਲੇ 20 ਫੀ ਸਦੀ (22,000) ਕੈਨੇਡੀਅਨ ਟਰੱਕ 
ਡਰਾਈਿਰ ਤੇ 40 ਫੀ ਸਦੀ (16000) ਅਮਰੀਕੀ ਟਰੱਕ ਡਰਾਈਿਰ ਇੱਕਦਮ ਕੈਨੇਡਾ-ਯੂਐਸ ਟਰੇਡ ਵਸਸਟਮ ਵਿੱਚੋਂ ਬਾਿਰ ਿੋ ਜਾਣਗੇ। ਿਜਾਰਾਂ ਦੀ ਵਗਣਤੀ ਵਿੱਚ ਕਰੌਸ ਬਾਰਡਰ ਟਰੱਕ ਡਰਾਈਿਰਾਂ ਦੇ ਇਸ ਤਰ੍ਹਾਂ ਵਸਸਟਮ 
ਵਿੱਚੋਂ ਬਾਿਰ ਿੋਣ ਨਾਲ ਘਰੇਲੂ ਡਰਾਈਿਰਾਂ ਦੀ ਘਾਟ ਦੀ ਸਮੱਵਸਆ ਿੋਰ ਿੱਧ ਜਾਿੇਗੀ। ਟਰੱਵਕੰਗ ਐਚਆਰ ਕੈਨੇਡਾ ਿੱਲੋਂ ਕੀਤੀ ਗਈ ਖੋਜ ਦਰਸਾਉਂਦੀ ਿੈ ਵਕ ਿੈਕਸੀਨੇਸਨ ਨੰੂ ਲਾਜਮੀ ਕੀਤੇ ਜਾਣ ਤੋਂ ਪਵਿਲਾਂ ਟਰੱਕ ਡਰਾਈਿਰਾਂ 
ਲਈ ਕੈਨੇਡਾ ਵਿੱਚ 20,000 ਅਸਾਮੀਆਂ ਖਾਲੀ ਪਈਆਂ ਿਨ। 

ਅਮਰੀਕਾ ਦੇ ਿਕੀਲਾਂ ਦਾ ਕਵਿਣਾ ਿੈ ਵਕ ਜਦੋਂ ਅਦਾਲਤ ਵਿੱਚ ਬਾਇਡਨ ਪ੍ਸਾਸਨ ਦੇ ਇਸ ਫੈਸਲੇ ਨੰੂ ਚੁਣੌਤੀ ਵਦੱਤੀ ਜਾਿੇਗੀ ਤਾਂ ਉਨ੍ਹ ਾਂ ਨੰੂ ਓਵਕਊਪੇਸਨਲ ਸੇਫਟੀ ਐਡਂ ਿੈਲਿ ਐਕਟ ਤਵਿਤ ਆਪਣੇ ਇਸ ਫੈਸਲੇ ਨੰੂ ਜਾਇਜ 
ਠਵਿਰਾਉਣਾ ਮੁਸਕਲ ਿੋਿੇਗਾ। ਇਸ ਨਾਲ ਸਵਿਤੀ ਇਿ ਿੋ ਜਾਿੇਗੀ ਵਕ ਉਨ੍ਹ ਾਂ ਨੰੂ ਵਸੱਧ ਕਰਨਾ ਿੋਿੇਗਾ ਵਕ ਕੋਵਿਡ ਦੇ ਮਾਮਲੇ ਕੰਮ ਿਾਲੀਆਂ ਿਾਂਿਾਂ ਰਾਿੀਂ ਫੈਲ ਰਿੇ ਿਨ ਤੇ ਇਸ ਨਾਲ ਕੰਮ ਿਾਲੀਆਂ ਿਾਂਿਾਂ ਲਈ ਿੱਖਰਾ ਅਵੜੱਕਾ ਖੜ੍ਹਾ 
ਿੋ ਜਾਿੇਗਾ। 

ਕੈਲੀ ਕਰੌਨਨਬਰਗ ਲਾਅ ਫਰਮ ਦੇ ਉੱਘੇ ਵਬਜਨਸ ਅਟਾਰਨੀ ਐਜਂਲੋ ਵਫਵਲਪੀ, ਜੋ ਵਕ ਟਰੱਵਕੰਗ ਤੇ ਟਰਾਂਸਪੋਰਟੇਸਨ ਲਾਅ ਵਿੱਚ ਮਿਾਰਤ ਰੱਖਦੇ ਿਨ, ਨੇ ਸੀਸੀਜੇ ਨੰੂ ਆਵਖਆ ਵਕ ਓਸਾ ਨੰੂ ਇਿ ਵਸੱਧ ਕਰਨਾ ਿੋਿੇਗਾ ਵਕ ਅਵੜੱਕਾ 
ਉਿ ਿਿਾਲਾ ਜਾਰੀ ਕਰਨ ਵਿੱਚ ਮੌਜੂਦ ਿੈ ਵਜੱਿੇ ਇੰਪਲੌਇਰ ਮਾਪਦੰਡਾਂ ਦਾ ਉਲੰਘਣ ਕਰਦਾ ਪਾਇਆ ਵਗਆ। ਇਸ ਗੱਲ ਦਾ ਸਬੂਤ ਦੇਣਾ ਬਿੁਤ ਮੁਸਕਲ ਿੈ ਵਕ ਕੋਈ ਅਵੜੱਕਾ ਿਾਵਕਆ ਿੀ ਿੋਿੇਗਾ, ਖਾਸਤੌਰ ਉੱਤੇ
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Hino Trucks announced its all-new XL Series line of Class 7 and 
8 vehicles at the Work Truck Show in Indianapolis, Ind. � e 

Hino XL7 and XL8 2020 models – which will begin production in 
early 2019 – are equipped with the company’s A09 turbo diesel 
8.9-liter inline 6-cylinder engine with a B10 life of one million 
miles. Yasuhiko Ichihashi, chairman of Hino Motors Ltd., said 
during the unveiling that both models were extensively tested in 
both Canada and the U.S. Hino Trucks North America president 
and CEO Yoshinori Noguchi said the time was right for the 
company to enter the Class 8 market in North America.

“Considering our remarkable success in Class 4-7 in North 
America and our growing global presence in the Class 8 market, 
entering the North American heavy-duty segment makes for the 
next logical step,” said Noguchi.  Continued on pg 50

Hino starts with Class 8 
market in North America

ਹੀ ਨ�  ਟਰੱਕਸ ਵੱਲ� ਆਪਣ ੇਆਲ ਿਨਊ ਐਕਸ ਐਲ ਸੀਰੀਜ਼ ਲਾਈਨ ਆਫ਼ 7 ਐਡਂ 8 
ਟਰੱਕ� ਨੰੂ ਇੰਡੀਆ ਐਪਿਲਸ ਦੇ ਵਰਕ ਟਰੱਕ ਸ਼ਅੋ ਿਵੱਚ ਜਾਰੀ ਕਰਨ ਦਾ ਐਲਾਨ 

ਕੀਤਾ। ਹੀਨ�  ਐਲ ਐਲ 7 ਅਤੇ ਐਕਸ ਐਲ 8 2020 ਮਾਡਲ ਿਜੰਨ� ਦਾ ਉਤਪਾਦ 2019 
ਦੇ ਆਰੰਭ ਿਵੱਚ ਸ਼ਰੂੁ ਹੋਣਾ ਹੈ ਕੰਪਨੀ ਦੇ ਏ 09 ਟਰਬੋ ਡੀਜ਼ਲ 8.9 ਲੀਟਰ ਇੰਨਲਾਈਨ 
6 ਿਸਲੰਡਰ ਇੰਜਨ ਬੀ 10 ਇੱਲ ਿਮਲੀਅਨ ਮੀਲ� ਨਾਲ ਚੱਲਣ ਵਾਲੇ ਇੰਜਨ ਨਾਲ ਿਲਆਂਦੇ 
ਜਾ ਰਹੇ ਹਨ। ਹੀਨ�  ਮਟੋਰਜ਼ ਿਲਿਮਟਡ ਦੇ ਚਅੇਰਮਨੈ ਯਾਸਹੂੀਕ ੋਇਚੀਹੈਸ਼ੀ ਨ�  ਦੱਿਸਆ 
ਿਕ ਉਕਤ ਦੋਵ� ਮਾਡਲ ਮਾਰਕੀਟ ਿਵੱਚ ਿਲਆਉਣ ਤ� ਪਿਹਲ� ਕੈਨ� ਡਾ ਤੇ ਅਮਰੀਕਾ ਦੋਹ� 
ਦੇਸ਼� ਿਵੱਚ ਟੈਸਟ ਕਰ ਲਏ ਗਏ ਹਨ। ਕੰਪਨੀ ਦੇ �ਤਰੀ ਐਮਿੇਰਕਾ ਦੇ ਮੁੱ ਖੀ ਤੇ ਸੀ ਈ ਓ 
ਯਸ਼ੋੀਨ� ਰੀ ਨ� ਹੁਚੀ ਨ�  ਿਕਹਾ ਿਕ ਇਸ ਿਖੱਤੇ ਦੀ ਮਾਰਕੀਟ ਿਵੱਚ ਆਉਣ ਦਾ ਇਹ ਸਹੀ ਸਮ� 
ਹੈ। ਉਹਨ�  ਿਕਹਾ ਿਕ �ਤਰੀ ਐਮਿੇਰਕਾ ਿਵੱਚ ਕਲਾ 4-7 ਦੀ ਅਪਾਰ ਸਫ਼ਲਤਾ ਅਤੇ ਸਾਡੀ 
ਕਲਾਸ8 ਮਾਰਕੀਟ ਿਵੱਚ ਹ�ਦ ਦਰਸਾਉਣ ਮਗਰ� �ਤਰੀ ਐਮਿੇਰਕਾ ਿਵੱਚ ਹੈਵੀ-ਿਡਊਟੀ 
ਟਰੱਕ� ਨਾਲ ਉਤਰਨਾ ਹੀ ਸਾਡਾ ਅਗਲਾ ਕਦਮ ਬਣਦਾ ਸੀ ਿਜਸ ਲਈ ਸਾਡੇ ਗ�ਾਹਕ ਤੇ 
ਡੀਲਰ ਨ� �ਟਵਰਕ ਿਚਰ� ਤ� ਮੰਗ ਕਰ ਿਰਹਾ ਸੀ। ਹੀਨ�   ਐਕਸ ਐਲ ਸੀਰੀਜ਼ ਟਰੱਕ ਸਟਰੇਟ 
ਟਰੱਕ ਤੇ ਟਰੈਕਟਰ ਕੰਨਿਫ਼ਗਰੇਸ਼ਨ ਵਰਾਇਟੀ ਿਵੱਚ 33,000 ਪ�ਡ ਦੇ ਜੀ ਵੀ ਡਬਲਯੂ 
ਆਰ ਤ� 60,000 ਪ�ਡ ਭਾਰ ਤੇ ਇੱਕ ਜੀ ਸੀ ਡਬਲਯ ੂਆਰ ਨਾਲ 66,000 ਪ�ਡ ਭਾਰ 
ਨਾਲ ਉਪਲੱਬਧ ਹੋਣਗੇ।  Continued on pg 50

ਹੀਨੋ ਵੱਲਂੋ ਉੱਤਰੀ ਐਮੇਿਰਕਾ ਦੀ ਮਾਰਕੀਟ 
ਿਵੱਚ ਕਲਾਸ 8 ਿਲਆਉਣ ਦਾ ਐਲਾਨ
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ਸਮਾਰਟ ਫਲੀਟ ਸੋਲੀਊਸਨਜ ਮੁਿੱਈਆ ਕਰਿਾਉਣ ਿਾਲੀ ਫਰਮ ਜੋਨਰ ਿੱਲੋਂ ਕਰਿਾਏ ਗਏ ਸਰਿੇਖਣ 
ਅਨੁਸਾਰ ਕਮਰਸੀਅਲ ਟਰੱਵਕੰਗ ਤਕਨਾਲੋਜੀ ਤੇ ਸੇਫਟੀ ਸਬੰਧੀ ਅਵਿਵਤਆਤ ਿਰਤੇ ਜਾਣ ਦੇ ਬਾਿਜੂਦ 
ਅਜੇ ਿੀ ਇੰਡਸਟਰੀ ਵਿੱਚ ਸੇਫਟੀ ਸੁਧਾਰ ਦੀ ਗੰੁਜਾਇਸ ਿੈ। 

ਆਪਣੀ ਰੋਡ ਸੇਫਟੀ ਕੰਵਜ਼ਊਮਰ ਸੈਂਟੀਮੈਂਟ ਸਰਿੇਅ ਵਰਪੋਰਟ ਵਿੱਚ ਫਰਮ ਨੇ ਖੁਲਾਸਾ ਕੀਤਾ ਵਕ ਲੱਗਭਗ 
ਦੋ ਵਤਿਾਈ ਅਮੈਰੀਕਨ ਡਰਾਈਿਰ (65 ਫੀ ਸਦੀ) ਿਾਈਿੇਅ ਉੱਤੇ ਕਮਰਸੀਅਲ ਟਰੱਕਾਂ ਨਾਲ ਡਰਾਈਿ 
ਕਰਦੇ ਸਮੇਂ ਸੁਰੱਵਖਅਤ ਮਵਿਸੂਸ ਕਰਦੇ ਿਨ।ਇਿ ਸਰਿੇਅ ਜ਼ੋਨਰ ਿੱਲੋਂ ਕਰਿਾਇਆ ਵਗਆ ਤੇ ਦ 
ਿੈਵਰਸ ਪੋਲ ਿੱਲੋਂ 1800 ਲਾਇਸੰਸਸੁਦਾ ਅਮਰੀਕੀ ਡਰਾਈਿਰਾਂ ਉੱਤੇ ਆਨਲਾਈਨ ਕੀਤਾ ਵਗਆ। ਭਾਿੇਂ 
ਤਕਨਾਲੋਜੀ ਦੇ ਖੇਤਰ ਵਿੱਚ ਕਾਫੀ ਤਰੱਕੀ ਿੋ ਚੁੱਕੀ ਿੈ ਪਰ ਇਸ ਵਰਪੋਰਟ ਦੀਆਂ ਲੱਭਤਾਂ ਦਰਸਾਉਂਦੀਆਂ 
ਿਨ ਵਕ ਇੰਡਸਟਰੀ ਵਿੱਚ ਅਜੇ ਿੀ ਕਾਫੀ ਸੁਧਾਰ ਦੀ ਲੋੜ ਿੈ ਤੇ ਸਾਰੇ ਡਰਾਈਿਰਾਂ ਲਈ ਸੜਕਾਂ ਿੋਰ 
ਸੁਰੱਵਖਅਤ ਬਣਾਏ ਜਾਣ ਦੀ ਲੋੜ ਿੈ। 

ਇਸ ਦੀਆਂ ਿੋਰ ਲੱਭਤਾਂ ਿੇਠ ਵਲਖੇ ਅਨੁਸਾਰ ਿਨ : 

ਟਵਰੱਪ ਤੋਂ ਪਵਿਲਾਂ ਤੇ ਟਵਰੱਪ ਤੋਂ ਬਾਅਦ ਦੀ ਇਲੈਕਟ੍ੌਵਨਕ ਜਾਂਚ ਰਾਿੀਂ ਟਰੱਕ ਡਰਾਈਿਰਾਂ ਤੇ ਫਲੀਟ 
ਮੈਨੇਜਰਜ ਨੰੂ ਵਪ੍ਿੈਂਵਟਿ ਮਾਪਦੰਡ ਲਾਗੂ ਕਰਨ ਦੀ ਲੋੜ ਿੈ। ਅਮਰੀਕਾ ਦੇ 65 ਫੀ ਸਦੀ ਲਾਇਸੰਸਸੁਦਾ 
ਡਰਾਈਿਰ ਕਮਰਸੀਅਲ ਟਰੱਕਾਂ ਨਾਲ ਿਾਈਿੇਅ ਉੱਤੇ ਡਰਾਈਿ ਕਰਨਾ ਸੁਰੱਵਖਅਤ ਮੰਨਦੇ ਿਨ। 
ਇਲੈਕਟ੍ੌਵਨਕ ਡਰਾਈਿਰ ਿ੍ਹੀਕਲ ਇੰਸਪੈਕਸਨ ਵਰਪੋਰਟਾਂ ਫਲੀਟਸ ਨੰੂ ਇਿ ਯਕੀਨੀ ਬਣਾਉਣ ਵਿੱਚ 
ਮਦਦ ਕਰਦੀਆਂ ਿਨ ਵਕ ਟਰੱਕਾਂ ਦੀ ਜਾਂਚ ਿੁੰ ਦੀ ਰਿੇ ਤੇ ਗੱਡੀਆਂ ਦੇ ਨੁਕਸ ਬਾਰੇ ਡਰਾਈਿਰਾਂ ਨੰੂ ਸਮੇਂ 
ਵਸਰ ਪਤਾ ਲੱਗੇ ਤੇ ਉਿ ਰੋਜਾਨਾ ਸੁਰੱਵਖਅਤ ਢੰਗ ਨਾਲ ਟਰੱਕ ਚਲਾ ਸਕਣ। 

ਟਰੱਕਾਂ ਵਵੱਚ ਤਾਜ਼ਾ ਤਕਨਾਲੋਜੀ ਨਾਲ ਸੜਕਾਂ ਉੱਤਤੇ ਖੁਦ ਨੰੂ ਸੁਰੱਵਖਅਤ ਟਰੱਕਾਂ ਵਵੱਚ ਤਾਜ਼ਾ ਤਕਨਾਲੋਜੀ ਨਾਲ ਸੜਕਾਂ ਉੱਤਤੇ ਖੁਦ ਨੰੂ ਸੁਰੱਵਖਅਤ 
ਮਵਹਸੂਸ ਕਰਦੇ ਹਨ ਡਰਾਈਵਰਮਵਹਸੂਸ ਕਰਦੇ ਹਨ ਡਰਾਈਵਰ

ਪ੍ੋਐਕਵਟਿ ਤਕਨਾਲੋਜੀ ਵਜ਼ੰਦਗੀਆਂ ਤੇ ਪੈਸੇ ਬਚਾਅ ਸਕਦੀ ਿੈ। 75 ਫੀ ਸਦੀ ਅਮੈਰੀਕਨ ਡਰਾਈਿਰ 
ਇਸ ਗੱਲ ਉੱਤੇ ਸਵਿਮਤ ਿਨ ਵਕ ਕਮਰਸੀਅਲ ਟਰੱਵਕੰਗ ਇੰਡਸਟਰੀ ਸੇਫ ਡਰਾਈਵਿੰਗ ਪੈ੍ਰਕਵਟਵਸਜ 
ਦਾ ਪਾਲਣ ਕਰਦੀ ਿੈ। ਿਾਲਾਂਵਕ ਤਕਨਾਲੋਜੀ ਿਰੇਕ ਐਕਸੀਡੈਂਟ ਨੰੂ ਨਿੀਂ ਰੋਕ ਸਕਦੀ, ਪਰ ਇਨ-ਕੈਬ 
ਕੋਵਚੰਗ ਸੌਵਲਊਸਨਜ ਡਰਾਈਿਰਾਂ ਨੰੂ ਸਿੀ ਫੈਸਲਾ ਲੈਣ ਵਿੱਚ ਮਦਦ ਕਰਦੇ ਿਨ ਤੇ ਇਸ ਦੇ ਨਾਲ ਿੀ 
ਸਿੀ ਸਮੇਂ ਉੱਤੇ ਡਾਟਾ ਤੇ ਿੀਡੀਓ ਫੁਟੇਜ ਿੀ ਸਿੇਜਦੀ ਿੈ। 

ਟਰੱਵਕੰਗ ਇੰਡਸਟਰੀ ਨੰੂ ਕੰਵਜ਼ਊਮਰ ਦੀ ਸੋਚ ਵਿੱਚ ਸੁਧਾਰ ਕਰਨ ਦੀ ਲੋੜ ਿੈ। ਕੁੱਝ ਵਚੰਤਾਜਨਕ ਲੱਭਤਾਂ 
ਅਨੁਸਾਰ 25 ਫੀ ਸਦੀ ਅਮੈਰੀਕਨ ਡਰਾਈਿਰ ਇਸ ਗੱਲ ਨਾਲ ਸਵਿਮਤ ਨਿੀਂ ਿਨ ਵਕ ਕਮਰਸੀਅਲ 
ਟਰੱਕਜ ਵਜ਼ੰਮੇਿਰਾਨਾਂ ਢੰਗ ਨਾਲ ਡਰਾਈਿ ਕਰਦੇ ਿਨ। ਿਾਲਾਂਵਕ ਟਰੱਕਰਜ ਕਈ ਸੇਫ ਡਰਾਈਵਿੰਗ 
ਗਾਈਡਲਾਈਨਜ, ਰੈਗੂਲੇਸਨਜ ਤੇ ਕੰਪਲਾਇੰਸ ਵਨਯਮਾਂ ਦਾ ਪਾਲਣ ਕਰਦੇ ਿਨ ਪਰ ਸੋਚ ਉੱਤੇ ਿੀ ਇਿ 
ਵਨਰਭਰ ਕਰਦਾ ਿੈ ਵਕ ਡਰਾਈਿਰ ਸੁਰੱਵਖਅਤ ਿਨ ਤੇ ਸੇਫ ਫੀਲ ਕਰਦੇ ਿਨ।ਲਾਅ ਐਨਫੋਰਸਮੈਂਟ 
ਐਡਿਾਈਜਰੀ ਬੋਰਡ (ਐਲਈਏਬੀ) ਿਰਗੇ ਭਾਈਿਾਲ ਪ੍ਭਾਿਸਾਲੀ ਸੇਫਟੀ ਪ੍ੋਗਰਾਮਾਂ ਬਾਰੇ ਫਲੀਟਸ ਤੇ 
ਜਨਤਾ ਨੰੂ ਵਸੱਵਖਅਤ ਕਰਨ ਵਿੱਚ ਮਦਦ ਕਰਦੇ ਿਨ।

ਮੇਨਟੇਨੈਂ ਸ ਸਬੰਧੀ ਅਗਾਊਂ ਪੇਸੀਵਨਗੋਈ ਕਰਨ ਿਾਲੇ ਪਲੇਟਫਾਰਮਜ ਤੇ ਫੈਡਰਲ ਸਰਕਾਰ ਦੀਆਂ ਲਾਜਮੀ 
ਸਰਤਾਂ ਫਲੀਟਸ ਨੰੂ ਫਲੀਟ ਿੈਲਿ ਤੇ ਸੁਰੱਵਖਅਤ ਡਰਾਈਿ ਕਰਨ ਵਿੱਚ ਮਦਦ ਕਰਦੀਆਂ ਿਨ। 73 
ਫੀ ਸਦੀ ਅਮੈਰੀਕਨ ਡਰਾਈਿਰਜ ਇਸ ਗੱਲ ਨਾਲ ਬਿੁਤ ਪੱਕੇ ਤੌਰ ਉੱਤੇ ਸਵਿਮਤ ਕਰਦੇ ਿਨ ਤੇ ਇਸ 
ਗੱਲ ਦੀ ਿਾਮੀ ਭਰਦੇ ਿਨ ਵਕ ਕਮਰਸੀਅਲ ਟਰੱਵਕੰਗ ਇੰਡਸਟਰੀ ਉਨ੍ਹ ਾਂ ਨੰੂ ਸੁਰੱਵਖਅਤ ਰੱਖਣ ਲਈ 
ਸੱਭ ਿੀਲਾ ਿਸੀਲਾ
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The Port of Long Beach is currently overwhelmed 
by the number of containers and container ships it 
needs to process. The Port cannot unload ships as 
fast as is needed to clear the backlog of shipments, 

and as a result, alternatives to its regular mode of 
operating are being implemented. 
  
Union Pacific Railroad, a major intermodal rail shipper, is 
taking excess shipping containers inland to Utah to relieve 
the Port of Long Beach from some of the containers that 
just keep piling up. What is being done is containers that 
are destined for the Rocky Mountain and Prairie states 
are being loaded on trains and hauled to Utah where 
intermodal truck operators can take them to their final 
destination. 
  
Traditionally, the Port of Long Beach will send containers 
to these states via truck. However, this means sending 
containers out of the Port one at a time; using Union 
Pacific’s trains allows for many more containers to be sent 
out in a single run, and as a result, this plan should help 

relieve the container congestion at the Port. 
  
There are many container ships currently moored off of 
California’s coast waiting for the Port to unload them. 
Additionally, return containers are piling up at the Port, 
and emergency fees will be starting against companies 
that do not remove their containers to ease congestion. 
 
This situation is the result of increased shipping demand 
that the current supply chain has been unable to handle. It 
isn’t for a lack of trying; there is simply so much additional 
demand and, due to the pandemic, nontraditional buying 
habits worldwide that shippers are struggling to maintain 
inventories while simultaneously keeping wait times low. 
 Once the rail shipments arrive in Utah, the next challenge 
will be for carriers in Utah and surrounding states to 
handle the increase in inland intermodal activity. It is 
unknown at this time how long the current container 
backlog will persist, but for the short term at least, 
congestion seems to be the norm.

Intermodal Port Traffic Being Sent to Utah: 
Rail Relief
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Truckers that need to travel through British Columbia 
are in for a challenging winter season. On the 14 th of 
November, large amounts of rain pounded the lower 
mainland of BC causing flooding, mudslides, and 

enormous damage to infrastructure. All major roads into and 
out of Vancouver, BC were affected on the Canadian side of the 
Canada-US border. 
Fortunately, BC and the rest of Canada are home to incredibly 
talented and hard-working emergency workers and builders 
and they were quick to do what they could to find ways for 
traffic to start moving again. However, the damage done by the 
storms was so intense that rebuilding will take a considerable 
amount of time.
Drivers in BC will have to contend with significant delays 
for the time being while temporary passages are created 
alongside permanent repairs. For drivers new to BC and 
wintertime mountain driving, extra care will be needed when 
travelling through the storm-stricken Province.
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Allow for Extra Time

Wintertime requires patience for all drivers and even more 
for truckers. The cold temperatures create dangers from 
frostbite and hypothermia and snow and ice make driving extra 
dangerous. In the Canadian Rocky Mountains, these challenges 
are compounded by steep grades and sharp curves.
For this season in particular, practicing patience will be key 
for novice drivers and seasoned professionals alike. The 
previously-mentioned flood damage will make for significant 
delays, and trucking is already stressed by unusually high 

demands on North America’s supply chain.
When people hurry and make panicked decisions, trouble 
starts. Getting into a panic and forgetting to do a proper pre-
trip or not installing chains when required are examples of 
small mistakes with big consequences. Remember to be 
patient, plan ahead, and be kind to other road users and those 
making the repairs.

Mountain Advice for the Winter Season

New truckers need to approach wintertime mountain driving 
with extreme caution. Everybody is new at this type of driving, 
and learning tips and tricks ahead of time can help make 
learning to drive in mountains easier and less of a shock.

As of October 1 st , big trucks travelling in BC must carry tire 
chains. Even if the weather and roads are fine, the chains 
must be somewhere on the vehicle. This is because weather 
changes quickly in BC.
 Make sure you have enough tire chains for your drive axles; it 
is also a good idea to carry a single set for the trailer so that 
you have extra braking force when you need it and a trailer that 
is less likely to slide around.
 Practice using tire chains before the snow starts falling, too. It 
is challenging to install tire chains, so don’t wait to learn this 
skill when the weather is bad. Do a couple of practice runs in 
good weather first so you are more confident in using these 
devices.

Tire Chains

WINTER & MOUNTAINS WINTER & MOUNTAINS 
The Challenging Road AheadAhead 

www.thetruckingnetwork.ca
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As we saw in BC with the flooding, it is possible to become 
stranded for long periods of time. Even without the 
extraordinary issues facing the Province now, routine snow 
storms can cause road closures that leave drivers stranded.
Don’t hit the road without enough food, water, and warm 
clothing to last a few days. Not only will it make you more 
confident and less in need of help should something go 
wrong, packing food for long road trips will also save you 
money if you can cut back on convenience store purchases.

Mechanical Tips and Tricks

Emergency Food, Water, and Clothing

Your equipment needs to be thoroughly inspected before 
the winter season starts. Winter is hard on trucks; small 
defects can become big problems when the weather gets 
cold, and being stranded by a broken-down truck makes for 
a dangerous situation in extreme cold.
 As a driver, you can carry certain supplies to help solve 
some of winter’s truck-related problems. First, some 
airbrake antifreeze should be kept to help unclog ice 
blockages and, if used properly, to prevent them from 
occurring in the first place. Second, diesel fuel treatment 
should be carried to treat fuel that does not have a winter 
additive; if you fuel in warm locations and then travel north, 
it is possible to have gelled diesel fuel stop the engine if it 
isn’t properly treated.

Third, drum brakes have a tendency to freeze and get 
stuck in the winter. Make sure you have the tools and skills 
needed to address this issue before heading out. Here’s a 
tip for this: don’t set the parking brakes on the trailer until 
they have had a chance to cool off (at least 15 minutes is a 
good, basic rule, although if you are parked on steep terrain 

Parking or Going?

It’s important to understand the limitations of your vehicle 
and skill level. It doesn’t make sense to go when it’s likely 
you’ll become stranded, so pay attention to road reports 
and don’t attempt a trip that is unlikely to be successful.
In the mountains in the wintertime, always check the route 
ahead of you before you leave each safe parking spot. 
Sometimes road closures and emergencies happen with 
little warning; if you find out mid-trip your route is closed 
and you are already in a safe spot, consider yourself lucky 
that you are in a safe place to wait until the route opens. If 
this happens, you’ll be glad you stocked up on food, water, 
and clothing.

Winter driving is challenging everywhere in Canada, and 
mountains add an extra layer of trickery. However, all 
professional drivers were new at one point and learned how 
to navigate in this terrain. With patience and a willingness 
to learn tips and tricks from others, you will be successful.

Summary

www.thetruckingnetwork.ca
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ਓਨਟਾਰੀਓ ਦੀ ਮਵਨਸਟਰੀ ਆਫ ਟਰਾਂਸਪੋਰਟੇਸਨ (ਐਮਟੀਓ) ਿੱਲੋਂ ਓਨਟਾਰੀਓ ਵਿੱਚ ਆਪਰੇਟ ਕਰਨ ਿਾਲੇ ਸਾਰੇ ਕੈਰੀਅਰਜ ਲਈ ਤੀਜੀ ਪਾਰਟੀ ਿੱਲੋਂ ਸਰਟੀਫਾਈਡ ਇਲੈਕਟ੍ੌਵਨਕ ਲਾਵਗੰਗ ਵਡਿਾਇਵਸਜ 
(ਈਐਲਡੀ) ਨੰੂ 12 ਜੂਨ, 2022 ਤੱਕ ਲਾਜਮੀ ਕਰਨ ਦਾ ਐਲਾਨ ਕੀਤਾ ਵਗਆ।  

ਐਮਟੀਓ ਦੀ ਰਲੀਜ ਵਿੱਚ ਸਪਸਟ ਕੀਤਾ ਵਗਆ ਵਕ ਲਾਗਬੁੱਕ ਮੇਨਟੇਨ ਕਰਨ ਿਾਲੇ ਸਾਰੇ ਡਰਾਈਿਰਜ ਤੇ ਕੈਰੀਅਰਜ ਿੱਲੋਂ ਈਐਲਡੀ ਿਾਲਾ ਵਨਯਮ ਅਪਲਾਈ ਕਰਨ ਨਾਲ ਇੱਕਸਾਰਤਾ ਬਣੇਗੀ ਤੇ ਵਫਰ ਭਾਿੇਂ 
ਕੈਰੀਅਰ ਵਕਤੇ ਮਰਜੀ ਆਪਰੇਟ ਕਰਨ, ਸੱਭ ਲਈ ਵਰਕਾਰਡ ਮੇਨਟੇਨ ਕਰਨਾ ਿੀ ਸੁਖਾਲਾ ਿੋਿੇਗਾ। ਪ੍ੋਵਿੰਸੀਅਲ ਤੇ ਫੈਡਰਲ ਪੱਧਰ ਉੱਤੇ ਰੈਗੂਲੇਟ ਕਰਨ ਿਾਲੇ ਕੈਰੀਅਰਜ ਲਈ ਇਸ ਵਨਯਮ ਦਾ ਪਾਲਨ ਕਰਨਾ 
ਲਾਜਮੀ ਿੋਿੇਗਾ। ਜੇ ਈਐਲਡੀ ਦੀ ਲੋੜ ਪੈਂਦੀ ਿੈ ਤਾਂ ਵਡਿਾਈਸ ਦੀ ਿਰਤੋਂ ਮਾਨਤਾ ਪ੍ਾਪਤ ਿਰਡ ਪਾਰਟੀ ਪ੍ਮਾਵਣਤ ਕਰਨ ਿਾਲੀ ਬੌਡੀ ਿੱਲੋਂ ਸਰਟੀਫਾਈਡ ਿੋਣੀ ਚਾਿੀਦੀ ਿੈ ਤੇ ਇਸ ਦਾ ਟਰਾਂਸਪੋਰਟ ਕੈਨੇਡਾ ਦੀ 
ਿੈੱਬਸਾਈਟ ਉੱਤੇ ਸਰਟੀਫਾਈਡ ਈਐਲਡੀ ਦੀ ਸੂਚੀ ਵਿੱਚ ਪੋਸਟ ਿੋਣਾ ਜਰੂਰੀ ਿੈ। ਟਰਾਂਸਪੋਰਟ ਕੈਨੇਡਾ ਸਰਟੀਫਾਈਡ ਈਐਲਡੀਜ ਦੀ ਸੂਚੀ ਪ੍ਕਾਵਸ਼ਤ ਕਰਨ ਅਤੇ ਸਰਟੀਵਫਕੇਸਨ ਪ੍ਵਕਵਰਆ ਲਈ ਜਾਣਕਾਰੀ 
ਮੁਿੱਈਆ ਕਰਿਾਉਣ ਦੇ ਨਾਲ ਨਾਲ ਿਰਡ ਪਾਰਟੀ ਸਰਟੀਵਫਕੇਸਨ ਬੌਡੀਜ ਨੰੂ ਮਾਨਤਾ ਦੇਣ ਲਈ ਿੀ ਵਜੰ਼ਮੇਿਾਰ ਿੈ। ਮਨਜਰੂਸੁਦਾ ਵਡਿਾਇਵਸਜ ਪ੍ਮਾਣਕਤਾ ਿਾਸਲ ਕਰਨ ਤੋਂ ਬਾਅਦ ਟੀਸੀ ਦੀ ਿੈੱਬਸਾਈਟ ਉੱਤੇ ਵਮਲ 
ਸਕਦੀਆਂ ਿਨ। 

ਓਟੀਏ ਦੇ ਚੇਅਰਪਰਸਨ ਿੈਂਡਲ ਐਰਬ ਨੇ ਆਵਖਆ ਵਕ ਓਟੀਏ ਿੱਲੋਂ ਮੰਤਰੀ ਮਲਰੋਨੀ ਤੇ ਐਮਟੀਓ ਦੀ ਟੀਮ ਨੰੂ ਇਸ ਗੱਲ ਲਈ ਿਧਾਈ ਵਦੱਤੀ ਜਾਂਦੀ ਿੈ ਵਕ ਉਿ ਇਸ ਬਿੁਤ ਿੀ ਨਾਜ਼ੁਕ ਰੈਗੂਲੇਟਰੀ ਸੋਧ ਨਾਲ ਅੱਗੇ 
ਿਧੇ, ਜੋ ਵਕ ਐਮਟੀਓ ਨੰੂ ਈਐਲਡੀਜ ਦੇ ਮਾਵਧਅਮ ਰਾਿੀਂ ਟਰਾਂਸਪੋਰਟ ਕੈਨੇਡਾ ਨਾਲ ਜੋੜ ਸਕੇਗਾ, ਇਸ ਨਾਲ ਰੋਡ ਸੇਫਟੀ ਵਿੱਚ ਸੁਧਾਰ ਿੋਿੇਗਾ ਤੇ ਓਨਟਾਰੀਓ ਵਿੱਚ ਆਪਰੇਟ ਕਰਨ ਿਾਲੀਆਂ ਸਾਰੀਆਂ ਟਰੱਵਕੰਗ 
ਕੰਪਨੀਆਂ ਲਈ ਇੱਕੋ ਵਜਿੀ ਮੁਕਾਬਲੇਬਾਜੀ ਿੋਿੇਗੀ। 

ਈਐਲਡੀਜ ਦੀ ਇਸ ਿੱਡੀ ਤਬਦੀਲੀ ਨੰੂ ਸਫਲ ਬਣਾਉਣ ਲਈ ਇਿ ਜਰੂਰੀ ਿੈ ਵਕ ਸਾਰੇ ਡਰਾਈਿਰਾਂ ਤੇ ਕੈਰੀਅਰਜ ਦੀ ਪਿੁੰ ਚ ਇਸ ਜਾਣਕਾਰੀ ਤੱਕ ਯਕੀਨੀ ਬਣਾਈ ਜਾਿੇ ਅਤੇ ਇਸ ਲਈ ਿਾਧੂ ਵਸੱਵਖਆ ਤੇ 
ਜਾਗਰੂਕਤਾ ਲਈ ਪਵਿਲਕਦਮੀ ਕਰਨ ਿਾਸਤੇ ਓਟੀਏ, ਐਮਟੀਓ ਤੇ ਈਐਲਡੀ ਿੈਂਡਰਜ ਦੇ ਨਾਲ ਨਾਲ ਇੰਡਸਟਰੀ ਦੇ ਸੇ਼ਅਰਧਾਰਕਾਂ ਨਾਲ ਰਲ ਕੇ ਕੰਮ ਕਰੇਗੀ ਤੇ ਜੂਨ 2022 ਤੱਕ ਇਸ ਟੀਚੇ ਨੰੂ ਪੂਰਾ ਕਰਨ ਦਾ 
ਉਪਰਾਲਾ ਕਰੇਗੀ। ਇਸ ਦੌਰਾਨ ਵਜਨ੍ਹ ਾਂ ਕੈਰੀਅਰ ਮੈਂਬਰਾਂ ਦੇ ਈਐਲਡੀ ਦੇ ਇਸ ਵਨਯਮ ਦੇ ਲਾਗੂ ਿੋਣ ਸਬੰਧੀ ਸਿਾਲ ਿਨ ਉਿ operations_safety@ontruck.org ਉੱਤੇ ਈਮੇਲ ਕਰਕੇ ਇਿ ਪੁੱਛ ਸਕਦੇ 
ਿਨ। ਓਟੀਏ ਆਉਣ ਿਾਲੇ ਮਿੀਵਨਆਂ ਵਿੱਚ ਆਪਣੇ ਮੈਂਬਰਾਂ ਲਈ ਐਜੂਕੇਸਨਲ ਆਊਟਰੀਚ ਸੈਸਨਜ ਦੀ ਸੀਰੀਜ ਿੀ ਪਲੈਨ ਕਰੇਗੀ ਤੇ ਉਨ੍ਹ ਾਂ ਨੰੂ ਇਸ ਸਬੰਧ ਵਿੱਚ ਸਾਰੀਆਂ ਗਤੀਵਿਧੀਆਂ ਤੋਂ ਜਾਣੂ ਕਰਿਾਉਂਦੀ ਰਿੇਗੀ।

ਫੈਡਰਲ ਤੇ ਪੋ੍ਵਵੰਸ਼ੀਅਲ ਕੈਰੀਅਰਜ਼ ਲਈ ਐਮਟੀਓ ਨੇ ਜੂਨ 
2022 ਤੱਕ ਈਐਲਡੀ ਲਾਗੂ ਕਰਨ ਦਾ ਕੀਤਾ ਐਲਾਨ
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ਕੈਨੇਡੀਅਨ ਟਰੱਵਕੰਗ ਇੰਡਸਟਰੀ ਨੰੂ ਦਰਪੇਸ ਲੇਬਰ ਦੀ ਘਾਟ ਪਵਿਲਾਂ ਤੋਂ ਿੀ ਗੜਬੜਾਅ ਚੁੱਕੀ 
ਸਪਲਾਈ ਚੇਨ ਦੇ ਰਾਿ ਵਿੱਚ ਿੋਰ ਅਵੜੱਕੇ ਡਾਿ ਰਿੀ ਿੈ। ਉਮਰਦਰਾਜ ਿੋ ਚੁੱਕੀ ਿਰਕਫੋਰਸ, ਸਿੀ 
ਟਰੇਵਨੰਗ ਦੇ ਰਾਿ ਵਿਚਲੀਆਂ ਰੁਕਾਿਟਾਂ, ਇੰਡਸਟਰੀ ਦਾ ਅਕਸ ਤੇ ਮਦਦ ਦੀ ਘਾਟ ਿਰਗੇ ਮੁੱਦੇ ਿੀ ਿਨ 
ਵਜਿੜੇ ਕੈਨੇਡੀਅਨ ਟਰੱਵਕੰਗ ਇੰਡਸਟਰੀ ਦੀਆਂ ਵਦੱਕਤਾਂ ਿਧਾਅ ਰਿੇ ਿਨ ਵਜਨ੍ਹ ਾਂ ਕਾਰਨ ਪਵਿਲਾਂ ਤੋਂ ਿੀ 
ਤਣਾਅ ਵਿੱਚੋਂ ਲੰਘ ਰਿੀ ਤੇ ਵਰਕਿਰ ਕਰ ਰਿੀ ਸਪਲਾਈ ਚੇਨ ਰਾਿੀਂ ਿਸਤਾਂ ਦੇ ਫਲੋਅ ਨੰੂ ਵਨਰਵਿਘਨ 
ਚਲਾਉਣਾ ਟਰੱਵਕੰਗ ਇੰਡਸਟਰੀ ਨੰੂ ਮੁਸਕਲ ਿੋ ਵਰਿਾ ਿੈ।

ਕੈਨੇਡੀਅਨ ਟਰੱਵਕੰਗ ਅਲਾਇੰਸ ਲਈ ਨੈਨੋਜ ਵਰਸਰਚ ਿੱਲੋਂ ਕਰਿਾਈ ਗਈ ਤਾਜਾ ਵਰਸਰਚ ਸਟਡੀ 
ਵਿੱਚ ਕੈਨੇਡੀਅਨ ਟਰੱਵਕੰਗ ਇੰਡਸਟਰੀ ਦੇ ਸੀਨੀਅਰ ਐਗਜੈਕਵਟਿਜ ਤੋਂ ਵਬਜਨਸ ਟਰੈਂਡਜ, 
ਆਪਰੇਸਨਲ ਚੁਣੌਤੀਆਂ , ਰੈਗੂਲੇਟਰੀ ਮੁੱਵਦਆਂ ਤੇ ਸਰਕਾਰੀ ਏਜੰਵਡਆਂ ਬਾਰੇ ਉਨ੍ਹ ਾਂ ਦੀ ਰਾਇ ਮੰਗੀ 
ਗਈ।ਇਸ ਬਾਰੇ ਆਮ ਰਾਇ ਇਿ ਿੈ ਵਕ ਲੇਬਰ ਦੀ ਘਾਟ ਇੰਡਸਟਰੀ ਲਈ ਲਗਾਤਾਰ ਬਣੀ ਰਵਿਣ ਿਾਲੀ 
ਚੁਣੌਤੀ ਿੈ। ਇਿ ਮੁੱਦਾ ਉਸ ਸਮੇਂ ਿੋਰ ਿੀ ਿੱਡਾ ਬਣ ਜਾਂਦਾ ਿੈ ਜਦੋਂ ਕੋਵਿਡ-19 ਮਿਾਂਮਾਰੀ ਦਰਵਮਆਨ 
ਵਰਕਿਰ ਕਰ ਰਿੀ ਗਲੋਬਲ ਸਪਲਾਈ ਚੇਨ ਉੱਤੇ ਦਬਾਅ ਿੋਰ ਿੱਧ ਜਾਂਦਾ ਿੈ।ਟਰੱਵਕੰਗ ਐਚਆਰ ਕੈਨੇਡਾ 
ਦੀ ਤਾਜਾ ਵਰਪੋਰਟ ਵਿੱਚ ਇਿ ਪੁਸਟੀ ਕੀਤੀ ਗਈ ਵਕ 2021 ਦੀ ਦੂਜੀ ਵਛਮਾਿੀ ਵਿੱਚ 18,000 ਟਰੱਕ 
ਡਰਾਈਿਰਾਂ ਦੀਆਂ ਅਸਾਮੀਆਂ ਖਾਲੀ ਪਈਆਂ ਿਨ ਤੇ ਇਸ ਦੇ ਨਾਲ ਿੀ 72 ਫੀ ਸਦੀ ਇੰਪਲੌਇਰਜ ਦਾ 
ਕਵਿਣਾ ਿੈ ਵਕ ਟਰੱਕ ਡਰਾਈਿਰਾਂ ਦੀ ਰਕਰੂਟਮੈਂਟ ਬਿੁਤ ਿੱਡੀ ਵਬਜਨਸ ਚੁਣੌਤੀ ਿੈ।

ਕੈਨੇਡੀਅਨ ਟਰੱਵਕੰਗ ਅਲਾਇੰਸ ਦੇ ਚੇਅਰ ਜੀਨ ਕਲੌਡ ਫੋਰਵਟਨ ਨੇ ਆਵਖਆ ਵਕ ਵਪਛਲੇ 18 ਮਿੀਵਨਆਂ 
ਵਿੱਚ ਮਿਾਂਮਾਰੀ ਦੇ ਚਰਮ ਉੱਤੇ ਰਵਿੰਵਦਆਂ ਇਿ ਸਾਿਮਣੇ ਆ ਵਗਆ ਿੈ ਵਕ ਟਰੱਵਕੰਗ ਇੰਡਸਟਰੀ 
ਵਕਸ ਤਰ੍ਹਾਂ ਕੈਨੇਡੀਅਨ ਅਰਿਚਾਰੇ ਦੀ ਸਾਿਰਗ ਿੈ। ਇਸ ਦੇ ਨਾਲ ਿੀ ਸਾਨੰੂ ਅਵਜਿੀਆਂ ਲੇਬਰ ਸਬੰਧੀ 
ਚੁਣੌਤੀਆਂ ਦਾ ਸਾਿਮਣਾ ਕਰਨਾ ਪੈ ਵਰਿਾ ਿੈ ਜੋ ਪਵਿਲਾਂ ਤੋਂ ਿੀ ਵਨੱਘਰ ਚੁੱਕੇ ਅਰਿਚਾਰੇ ਦੀ ਵਰਕਿਰੀ 
ਵਿੱਚ ਇੰਡਸਟਰੀ ਦੇ ਪ੍ਭਾਿਸਾਲੀ ਢੰਗ ਨਾਲ ਯੋਗਦਾਨ ਪਾਉਣ ਦੇ ਰਾਿ ਵਿੱਚ ਰੋੜੇ ਅਟਕਾ ਰਿੀਆਂ ਿਨ।

ਨੈਨੋਜ ਵਰਸਰਚ ਿੱਲੋਂ ਜਾਰੀ ਕੀਤਾ ਵਗਆ ਅਵਧਐਨ ਸੀਟੀਏ ਨਾਲ ਜਾਰੀ ਸਲਾਿ ਮਸਿਰੇ ਦਾ ਿੀ ਵਿੱਸਾ 
ਿੈ। ਸਰਿੇਖਣ ਲਈ ਵਜਨ੍ਹ ਾਂ ਇੰਡਸਟਰੀ ਐਗਜ਼ੈਕਵਟਿਜ ਨਾਲ ਸਲਾਿ ਕੀਤੀ ਗਈ ਉਨ੍ਹ ਾਂ ਦੇ ਟਰੱਕ 11/7 
ਵਮਲੀਅਨ ਲੋਡ ਢੋਂਦੇ ਿਨ, 67,000 ਟਰੱਕ ਆਪਰੇਟ ਕਰਦੇ ਿਨ ਤੇ ਉਨ੍ਹ ਾਂ ਕੋਲ 70,000 ਲੋਕ ਕੰਮ 
ਕਰਦੇ ਿਨ।ਨੈਨੋਜ ਵਰਸਰਚ ਦੇ ਚੀਫ ਡਾਟਾ ਸਾਇੰਵਟਸਟ ਵਨੱਕ ਨੈਨੋਜ ਦਾ ਕਵਿਣਾ ਿੈ ਵਕ ਟਰੱਵਕੰਗ 
ਸੈਕਟਰ ਦੇ ਅਵਧਐਨ ਤੋਂ ਸਾਿਮਣੇ ਆਇਆ ਿੈ ਵਕ ਲੇਬਰ ਦੀ ਘਾਟ ਦੀ ਿੱਧ ਰਿੀ ਸਮੱਵਸਆ ਵਚੰਤਾਜਨਕ 
ਿੈ ਤੇ ਇਸ ਨਾਲ ਸਪਲਾਈ ਚੇਨ ਉੱਤੇ ਅਸਰ ਪੈ ਸਕਦਾ ਿੈ। 

ਡਰਾਈਿਰਾਂ ਦੀ ਘਾਟ ਨੰੂ ਘਟਾਉਣ ਤੇ ਿਰਕਰਜ ਦੀ ਨਿੀਂ ਜੈਨਰੇਸਨ ਨੰੂ ਇੰਡਸਟਰੀ ਿੱਲ ਆਰਕਵਸ਼ਤ 
ਕਰਨ ਲਈ ਸੀਟੀਏ ਜਲਦ ਿੀ ਇਵਤਿਾਸ ਵਿੱਚ ਸੱਭ ਤੋਂ ਿੱਡੀ ਇਮੇਜ/ਪਬਵਲਕ ਵਰਲੇਸਨਜ ਕੈਂਪੇਨ 
ਦਾ ਖੁਲਾਸਾ ਕਰਨ ਜਾ ਰਿੀ ਿੈ।ਟਰੱਵਕੰਗ ਬਦਲ ਰਿੀ ਿੈ, ਨੌਜਿਾਨਾਂ ਪ੍ਤੀ ਇੰਡਸਟਰੀ ਦੇ ਬਦਲ ਰਿੇ 
ਮੁਿਾਂਦਰੇ ਨੰੂ ਿਾਈਲਾਈਟ ਕਰਨ ਲਈ ਨੈਸਨਲ ਸੋਸਲ ਮੀਡੀਆ ਕੈਂਪੇਨ ਇਸ ਮਿੀਨੇ ਇੰਟਰਨੈੱਟ ਉੱਤੇ 
ਛਾਏਗੀ।

ਕੈਰੀਅਰਜ ਦਾ ਕਵਿਣਾ ਿੈ ਵਕ ਟਰੱਕ ਤੇ ਿਾਈਿੇਅ ਸੇਫਟੀ ਵਿੱਚ ਸੁਧਾਰ ਕਰਨ ਲਈ ਿਾਈਿੇਅ ਸੇਫਟੀ 

ਨੰੂ ਦਰਪੇਸ ਸੱਭ ਤੋਂ ਿੱਡੀ ਚੁਣੌਤੀ ਿੱਲ ਸਾਨੰੂ ਸਾਰੇ ਫੈਡਰਲ ਤੇ ਪ੍ੋਵਿੰਸੀਅਲ ਐਨਫੋਰਸਮੈਂਟ ਵਰਸੋਰਵਸਜ 
ਲਾਉਣੇ ਚਾਿੀਦੇ ਿਨ ਤੇ ਇਿ ਚੁਣੌਤੀ ਿਨ ਉਿ ਕੈਰੀਅਰਜ ਵਜਿੜੇ ਵਬਜਨਸ ਸਟਰੈਟੇਜੀ ਿਜੋਂ ਸਾਰੇ 
ਵਨਯਮਾਂ ਨੰੂ ਵਛੱਕੇ ਟੰਗ ਵਦੰਦੇ ਿਨ।

ਇਨ੍ਹ ਾਂ ਅਸੁਰੱਵਖਅਤ ਫਲੀਟਸ ਦੀ ਪਛਾਣ ਇੰਡਸਟਰੀ ਿੱਲੋਂ ਡਰਾਈਿਰ ਇੰਕ ਕੰਪਨੀਆਂ ਿਜੋਂ ਕੀਤੀ ਗਈ 
ਿੈ।ਅਵਜਿੀਆਂ ਕੰਪਨੀਆਂ ਗੈਰਤਜਰਬੇਕਾਰ ਤੇ ਨੌਵਸਖੀਏ ਡਰਾਈਿਰਾਂ ਨੰੂ ਵਨਸਾਨਾ ਬਣਾਉਂਦੀਆਂ ਿਨ 
ਵਜਿੜੇ ਇੰਡਸਟਰੀ ਵਨਯਮਾਂ ਤੇ ਰੈਗੂਲੇਸਨਜ ਦੀ ਸਮਝ ਤੋਂ ਵਬਨਾਂ ਬੇਈਮਾਨ ਟਰੱਵਕੰਗ ਕੰਪਨੀਆਂ ਨੰੂ 
ਆਪਣਾ ਫਾਇਦਾ ਚੁੱਕਣ ਵਦੰਦੇ ਿਨ।ਡਰਾਈਿਰ ਇੰਕ| ਫਲੀਟਸ ਦੀ ਿੱਧ ਰਿੀ ਵਗਣਤੀ ਅੰਡਰਗ੍ਾਊਂਡ 
ਅਰਿਚਾਰੇ ਨਾਲ ਪਸਰ ਰਿੀ ਿੈ, ਪੇਅਰੋਲ ਟੈਕਸ ਅਦਾ ਨਾ ਕਰਕੇ ਉਿ ਆਪਣੀ ਲੇਬਰ ਦਾ ਸੋਸਣ ਕਰ 
ਰਿੇ ਿਨ,ਿਰਕਰਜ ਨੰੂ ਵਮਲਣ ਿਾਲਾ ਮੁਆਿਜਾ ਉਨ੍ਹ ਾਂ ਨੰੂ ਨਿੀਂ ਵਦੱਤਾ ਜਾਂਦਾ ਜਾਂ ਇੰਪਲੌਈਜ ਿੈਕੇਸਨ/
ਓਿਰਟਾਈਮ ਪੇਅਮੈਂਟਸ ਨਿੀਂ ਵਦੱਤੀਆਂ ਜਾਂਦੀਆਂ ਤੇ ਆਿਰਜ ਆਫ ਸਰਵਿਸ ਰੂਲਜ ਦੀ ਪਰਿਾਿ 
ਕੀਤੇ ਵਬਨਾਂ ਡਰਾਈਿਰਾਂ ਨੰੂ ਕੰਮ ਕਰਨ ਲਈ ਮਜਬੂਰ ਕੀਤਾ ਜਾਂਦਾ ਿੈ।ਇਨ੍ਹ ਾਂ ਵਿੱਚੋਂ ਕਈ ਡਰਾਈਿਰ 
ਕੈਨੇਡਾ ਲਈ ਨਿੇਂ ਿੀ ਿਨ ਤੇ ਵਜਨ੍ਹ ਾਂ ਬੇਈਮਾਨ ਆਪਰੇਟਰਾਂ ਲਈ ਇਿ ਡਰਾਈਿਰ ਕੰਮ ਕਰਦੇ ਿਨ ਉਿ 
ਇਨ੍ਹ ਾਂ ਦਾ ਫਾਇਦਾ ਚੁੱਕਦੇ ਿਨ ਵਕਉਂਵਕ ਅਵਜਿੀਆਂ ਕੰਪਨੀਆਂ ਇਿ ਮੰਨ ਕੇ ਚੱਲਦੀਆਂ ਿਨ ਵਕ ਅਵਜਿੇ 
ਡਰਾਈਿਰਾਂ ਨੰੂ ਕੈਨੇਡੀਅਨ ਲੇਬਰ ਤੇ ਸੇਫਟੀ ਲਾਅਜ ਬਾਰੇ ਕੋਈ ਜਾਣਕਾਰੀ ਨਿੀਂ। ਵਫਰ ਇਨ੍ਹ ਾਂ ਡਰਾਈਿਰ 
ਇੰਕ| ਦੇ ਡਰਾਈਿਰਾਂ ਨੰੂ ਅਵਜਿੇ ਟਰੱਕ ਵਦੱਤੇ ਜਾਂਦੇ ਿਨ ਵਜਨ੍ਹ ਾਂ ਦੀ ਸਿੀ ਢੰਗ ਨਾਲ ਸੇਫਟੀ ਲਈ ਜਾਂਚ 
ਨਿੀਂ ਕੀਤੀ ਜਾਂਦੀ, ਵਜਨ੍ਹ ਾਂ ਦੀ ਇੰਸੋਰੈਂਸ ਨਿੀਂ ਿੁੰ ਦੀ ਜਾਂ ਵਜਨ੍ਹ ਾਂ ਦੀ ਜਾਅਲੀ ਇੰਸੋਰੈਂਸ ਕਰਿਾਈ ਜਾਂਦੀ ਿੈ ਤੇ 
ਕਈ ਮਾਮਵਲਆਂ ਵਿੱਚ ਇਨ੍ਹ ਾਂ ਦੇ ਪ੍ਦੂਸਣ ਕੰਟਰੋਲਜ ਿੀ ਿਟਾਏ ਗਏ ਿੁੰ ਦੇ ਿਨ।

ਕੈਨੇਡਾ ਨੰੂ ਆਪਣਾ ਘਰ ਬਣਾਉਣ ਲਈ ਤੇ ਇੱਕ ਟਰੱਵਕੰਗ ਇੰਡਸਟਰੀ ਵਿੱਚ ਕੰਮ ਕਰਨ ਲਈ ਆਉਣ 
ਿਾਲੇ ਵਨਊਕਮਰਜ ਦੀ ਵਿਫਾਜਤ ਲਈ ਸੀਟੀਏ ਿੱਲੋਂ ਇੱਕ ਭਰੋਸੇਯੋਗ ਜਾਂ ਜਾਣਕਾਰ ਇੰਪਲੌਇਰ ਪ੍ੋਗਰਾਮ 
ਦੀ ਪੈਰਿੀ ਕੀਤੀ ਜਾ ਰਿੀ ਿੈ। ਇਨ੍ਹ ਾਂ ਿਰਕਰਜ ਨੰੂ ਈਮਾਨਦਾਰ ਫਲੀਟਜ, ਵਜਿੜੇ ਕੈਨੇਡੀਅਨ ਲੇਬਰ ਤੇ 
ਆਪਣੇ ਸੇਫਟੀ ਵਮਆਰਾਂ ਨੰੂ ਬਰਕਰਾਰ ਰੱਖਣ, ਲਈ ਕੰਮ ਕਰਨ ਦੀ ਇਜਾਜਤ ਿੋਣੀ ਚਾਿੀਦੀ ਿੈ ਤਾਂ ਵਕ 
ਉਿ ਤੇ ਉਨ੍ਹ ਾਂ ਦੇ ਪਵਰਿਾਰ ਸਾਡੇ ਮਿਾਨ ਦੇਸ ਿੱਲੋਂ ਵਦੱਤੇ ਜਾਣ ਿਾਲੇ ਸਾਰੇ ਬੈਨੇਵਫਟਜ ਦਾ ਆਨੰਦ ਮਾਣ 
ਸਕਣ। 

ਵਲਬਰਲ ਸਰਕਾਰ ਦਾ ਪਾਵਲਸੀ ਪਲੇਟਫਾਰਮ ਭਰੋਸੇਮੰਦ ਇੰਪਲੌਇਰ ਵਸਸਟਮ ਲਈ ਿਚਨਬੱਧ ਿੈ ਤਾਂ 
ਵਕ ਲੇਬਰ ਦੀ ਘਾਟ ਦੇ ਖੱਪੇ ਨੰੂ ਪੂਰਾ ਕਰਨ ਲਈ ਆਰਜੀ ਵਿਦੇਸੀ ਕਾਵਮਆਂ ਨੰੂ ਿਾਇਰ ਕਰਨ ਿਾਲੀਆਂ 
ਕੈਨੇਡੀਅਨ ਕੰਪਨੀਆਂ ਲਈ ਅਰਜੀ ਪ੍ਵਕਵਰਆ ਨੰੂ ਕਾਰਗਰ ਕੀਤਾ ਜਾ ਸਕੇ। 

ਸੀਟੀਏ ਿੱਲੋਂ ਕੈਨੇਡਾ ਸਰਕਾਰ, ਪ੍ੋਵਿੰਸਾਂ, ਿੱਡੇ ਪ੍ਾਈਿੇਟ ਤੇ ਪਬਵਲਕ ਸੈਕਟਰ ਨਾਲ ਜੁੜੇ 
ਟਰਾਂਸਪੋਰਟੇਸਨ ਸਰਵਿਵਸਜ ਦੇ ਖਰੀਦਦਾਰਾਂ ਤੋਂ ਇਿ ਮੰਗ ਕੀਤੀ ਜਾ ਰਿੀ ਿੈ ਵਕ ਉਿ ਟਰੱਕ 
ਸੇਫਟੀ ਵਿੱਚ ਸੁਧਾਰ ਕਰਨ ਲਈ ਸੀਟੀਏ ਨਾਲ ਕੰਮ ਕਰਨਾ ਜਾਰੀ ਰੱਖਣ। ਅਵਜਿਾ ਜਰੂਰੀ ਿਾਂਿਾਂ 
ਉੱਤੇ ਐਨਫੋਰਸਮੈਂਟ ਵਰਸੋਰਵਸਜ ਦੀ ਿਰਤੋਂ ਕਰਕੇ, ਡਰਾਈਿਰ ਇੰਕ ਰੁਝਾਨ ਨੰੂ ਖਤਮ ਕਰਕ ਤੇ ਸਾਰੇ 
ਟਰੱਵਕੰਗ ਇਮੀਗ੍ੇਸਨ ਪ੍ੋਗਰਾਮਾਂ ਲਈ ਭਰੋਸੇਮੰਦ/ਜਾਣਕਾਰ ਇੰਪਲੌਇਰ ਪ੍ੋਗਰਾਮ ਲਾਗੂ ਕਰਕੇ ਕੀਤਾ ਜਾ 
ਸਕਦਾ ਿੈ। 

ਮਹਾਂਮਾਰੀ ਨਾਲ ਝੰਭੀ ਗਲੋਬਲ ਸਪਲਾਈ ਚੇਨ ਦੇ ਰਾਹ 
ਵਵੱਚ ਅੜੜੱਕੇ ਡਾਹ ਰਹੀ ਹੈ ਲੇਬਰ ਦੀ ਘਾਟ : ਨੈਨੋਜ਼
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Popularity has its cost. Tale the humble Avocado, a green 
fleshed fruit that is actually a berry that has become 
so popular that its intense growing methods combined 
with a ravenous global appetite for its place on our 

plates have impacted our environment. Sadly the shiny green 
avocado is not so green after all. 

Foodie fashion and hunger for a health-conscious diet have 
catapulted the avocados into a place as a darling of the food 
industry.

Avocados are so popular that their status as a cash crop has 
earned them the name “green gold. There is a lot to like about 
avocados from a nutrition point of view. Avocados pack more 
potassium than bananas and are full of nutritious vitamins. 
They contain heart-healthy monounsaturated fatty acids and 
are high in fibre. Avocados can help lower cholesterol, are full 
of antioxidants, and may help reduce cancer. Plus their rich 
texturous taste makes them addictively delicious.

That's quite a list of positives for one rather innocuous-looking 
and mild-tasting fruit. Wouldn't you just know there was going 
to be a downside? The avocado's popularity has resulted in 
its intense culture in areas that are suited to its production. It 
has become a monoculture in parts of Mexico, where it grows 
abundantly, as large swaths of land are dedicated solely to 
their production.

Land used in monoculture year upon year suffers from 
the depletion of soil nutrients and structure, making it less 
fertile. Over time more fertilizers and pesticides are required 
to produce monoculture crops. Slowly they become more 
susceptible to pests and diseases. Which increases the use 

of fertilizers and pesticides. It becomes a vicious cycle that 
eventually contaminates soils and disrupts other plant and 
wildlife. Over time soil productivity is weakened. 

The Water Footprint Network says avocados have a big thirst 
requiring 2,000 litres of water to produce just one kilogram of 
avocados (yes 2,000 litres of water weighs 2,000 kilograms). 
Considering that avocados are often grown in areas prone to 
drought, the simple act of growing avocados could wind up 
depriving entire communities of the life-giving water they need 
to survive. 

Because of their desirability, farmers in areas where they 
are grown are slashing and burning large swaths of natural 
vegetation to make room for more production.As we work to 
stabilize the global environment, such practices hasten climate 
change, the extinction of other plant and animal species, and 
may cause flooding and soil erosion.

Add to this the environmental expense of transporting these 
heavy fruits. Moving truckloads of these desired berries pumps 
huge amounts of carbon emission into the atmosphere as they 
traverse the world to our tables.

Monoculture is a global phenomenon. Almost everything 
we eat comes from monoculture, be it salmon farms, beef 
feedlots, apple orchards, potato farms, vineyards, you name it. 
The popularity of avocados has added them to the list of edible 
products harvested by intense production.

From now on, I shall savour and perhaps question the efficacy 
of my nachos and guacamole just a little more. I only hope it 
won't ruin their delicious taste!

Avocados: The Not So 
Green Fruit
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It makes the American Transportation Research Institute’s 
(ATRI) Top Industry Issues report every year. It is 
spoken about and described by various organisations 
like Trucking HR Canada. Outside of North America, 

countries grapple with it. The driver shortage is making 
headlines throughout various media outlets, and doesn’t look 
like it’s going away anytime soon. 
 
But are there not enough drivers, or not enough willing to 
work in the industry? Or, are there enough licenced drivers but 
too many barriers facing them when trying to enter into the 
industry? Given the threats to international supply chains that 
our driver shortage presents, answers to these questions and 
solutions to the problem are of interest to many.

A Shortage 
of What?

Steep Training Requirements

Commercial truck drivers in Canada have never had to complete 
as much training as they do today in many provinces. In Ontario, 
for example, those wishing to obtain the licence needed to drive 
a tractor-trailer air brakes combination require at least 103.5 
hours of instruction. All four Western provinces require even 
more. 
  
While this is the most training requirement new drivers have 
ever faced, it also represents the most cost. Alberta, for 
example, has capped the cost for a Class 1 licence at $10,000, 
and trainees are finding that they are paying just about that 
amount to complete the training. Clearly, commercial truck 
driving isn’t a job choice people can make lightly as it amounts to 
a serious cash investment. 
 
But prospects for jobs and high wages are still high in Canada’s 
trucking industry. As a result of the pandemic, many companies 
are even boasting about higher pay, sign-on bonuses, and 
other incentives to entice drivers to come aboard. And yet, 
there remains a shortage of people willing or able to fill vacant 
positions.

Tough to Get Started

A second major problem is faced by Canada’s trucking industry: 
high insurance costs.  
  
While insurance costs are always a significant cost for trucking 
companies, they are presenting additional challenges in hiring 
new drivers. Many companies are in a position where their 
insurance provider will not insure inexperienced drivers without 
considerable extra cost.
 
New truckers are finding that not only do they have to pay more 
for their initial training, they also have a hard time getting their 
foot in the industry’s door. Trucking companies often operate 
with a low profit margin, so the extra costs to give a new licensee 
a chance may be more than they are willing to or able to spend.

Where is the Shortage?

Given the two factors above, it seems fair to ask where the 
shortage actually is. Are there enough commercial drivers out 
there that are unable to enter the industry? Or are we short 
qualified drivers? 
 
There will always be truck drivers who are qualified - and 
even experienced - who are unwilling to work in the industry. 
For example, some may have started as drivers and now hold 
different positions within carriers. Others may have trucked for 
awhile and are now working in a completely different industry. 
 
 Governments and other organisations attempt to address the 
driver shortage by providing training for people to help with the 
high costs. In Saskatchewan, for example, the Women Shifting 
Gears program provides women with commercial driver training 
and placement with an employer. Other provinces, through 
worker training, provide nearly-free commercial licenses for 
unemployed individuals.

So if programs exist to help with a shortage of licenced drivers, 
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Company Strategies

Of course, new drivers are normally able to eventually get into 
the trucking industry as long as they don’t have any major 
safety infractions on their driving record. After all, if no one 
could enter at all the industry would grind to a halt in fairly 
short order. 
  
Some companies provide inexperienced drivers with training 
programs meant to ease them into their jobs. Such programs 
may take the form of increased supervision and yard duties 
before any driving on public highways is permitted. Other 
companies may pair drivers with trainers for long periods of 
time before they are able to be on their own. Programs like 
these allow carriers to lessen the risk that comes from a lack 
of experience. However, not all carriers have access to the 
same resources.

what is the industry to do if it can’t get these drivers into jobs? 
It is fair to assume that the COVID-19 pandemic has increased 
supply chain demands so severely that the current industry 
is simply unable to cope with the new demand. This may be a 
temporary situation. But, Canada’s trucking industry has been 
complaining of a driver shortage and high insurance costs long 
before the pandemic.

Large carriers, which may be self-insured and therefore 
somewhat free from the oversight of an external insurance 
provider, are more likely to offer new drivers with entrance 
opportunities. 
  
Other companies that have many different jobs besides just 
driving positions may be able to offer new drivers hybrid jobs 
that give them yard experience, dock work experience, and 
slowly ease them into driving so that they can demonstrate 
a reasonable amount of time in the industry before they are 
allowed into the driver’s seat alone. 
  
Given that there is likely a small surplus of newly trained 
commercial drivers who are looking for jobs at any given point 
in time, carriers need to be proactive and creative in the ways in 
which they hire. Sure, some companies may be unable to match 
the approaches taken by larger firms. They should still work 
closely with their insurance providers to see if a system can be 
established to help them hire. 
 
Others may have no choice but to accept high insurance rates 
if they choose to hire new drivers. Perhaps they can only afford 
one or two inexperienced drivers at any one moment in time. 
Regardless, though, this is a topic that the industry needs to 
address - and it isn’t going away anytime soon. 
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Winter 
Driving

Driving is challenging on the best of days. Entering 
the winter season makes it even more so. Standard 
precautions most driver trainers will go over are split 
into two categories. The first category is the vehicle, 

lights, tires, washer fluid, brakes, etc. The second, and most 
important, driver behaviour. There is, however, a third important 
category as well which we will touch on; organization policy. 
  
The first winter safety category set of precautions are well 
known so this should be a review for most fleets. Every vehicle 
owner should have implemented a seasonal maintenance 
program where safety-critical components are inspected and 
maintained. Firstly attention must be paid to the tires, without 
good tires, the driver will have a more difficult time maintaining 
control of the vehicle during snowy and icy conditions. The 
next piece is to see and be seen, check the windshield, wipers, 
wash  defrost systems, if a driver cannot see, they will have an 
extremely difficult time navigating. The vehicle’s lighting systems 
must also be checked and working, especially given there are 
fewer daylight hours during the winter months. Finally, special 
attention must be paid to the Antilock braking, fuel, starting 
charging systems. 
 
Driving behaviour has the most profound impact on winter 
operations. Drivers must be mentally prepared for the 
challenging conditions which may lie ahead. The organization 
must support the driver by being patient and understanding 
there are going to be delays during winter weather events. 
Critical driving behaviours which should be addressed and 
trained on are mental state, speed control, space management, 
operation during extreme conditions  finally trip planning. 
  
Drivers must be mindful of their mental state, they must be 
aware of their mood, stress level alertness behind the wheel. 

Keeping an eighty thousand (80,000) pound plus vehicle 
combination on the road is not for the ill-prepared. Speed is 
the main contributor to collisions, the faster we go, the longer 
distance it takes to stop in any condition. A driver must be 
aware of the space they need to stop given the reduced friction 
on the road’s surface. On average, the difference between 90 
&100 Km/h on a snowy road surface is 44m a tractor-trailer can 
slide for up to 150m before it comes to a complete stop. This is 
when visibility becomes a factor, most headlight systems can 
illuminate 450’ in front of the driver. Drivers must be able to 
safely stop given the conditions. According to most provincial 
standards, visibility <250m is deemed to be poor. Drivers must 
be reminded to reduce their speeds to safely come to a stop 
collision-free. 
  
Winter refresher training is one of the critical pieces in a 
well-functioning winter safe driving program. The selection of 
personnel will vary from carrier to carrier. A carrier with 1000 
trucks will not have the same training roll-out as a 100-power 
unit carrier. In any event, the training should take place with the 
drivers who operate in the riskier lanes or with the drivers who 
demonstrate a higher likelihood of having a collision. 
 
The final critical piece which an organization should consider 
implementing, if they haven’t already is some form of ‘winter 
shutdown’ policy. The standard will vary depending on operation, 
lane, combination, and location. There are some similarities 
however, forecast communication, weather monitoring, volume 
of snow, visibility, wind, ice accumulation, suggested operating 
speeds. Standards should be well thought out clear to be 
useable. There should be a caveat inserted to support drivers 
who do not feel comfortable in proceeding until the conditions 
improve. Winter driving gives rise to multiple challenges in any 
trucking operation. Preparedness is the name of the game.

JAMIE BEAUDOIN 
James Beaudoin Trucking Health and Safety 
Specialist. He is currently pursuing his BCRSP 
designation.
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The COVID-19 pandemic has highlighted the importance 
of a strong and resilient international supply chain. 
The tightening and closing of borders, restrictions 
of movement (people and goods) and the closure 

of businesses all serve as tools to control the spread of 
the virus. The disruptive outcome from this approach was 
expected. But when will everyday return and what does it look 
like? As countries carefully, slowly find the path to COVID 
control, what are politicians doing to expedite a robust return? 
 
Early in this pandemic research was conducted with a goal to 
identify the industries most vulnerable to slow down or stop. 
It found international supply chains proved more resilient than 
many had feared. While important challenges existed from 
a Canadian perspective supply chains by-and-large survived 
the COVID 19 test of a global pandemic - critical foods and 
medicines continued to flow and supply chain issues did not 
prove to be a major constraint on restarting industries as 
lockdowns were eased. However, there were/are shortages 
some devastating. 
 
Smooth recovery and growth to international supply chains 
certainly remain important to Canada. Canadian politicians 
will be working to support growth and tempted to engage 
in efforts to restore jobs in the name of supply-chain 
security. International supply chains are showing key drivers 

of increased productivity and thus contributing to faster 
economic growth. It should result in improved incomes for 
workers and lower costs for consumers. However, it may not. 
 
There are countless potential sources of disruptions to the 
international supply chain. From natural to human disasters 
all improving resiliency and the vigor of supply chains remains 
an important consideration for politicians. One example…
the global pandemic has accelerated the long-overdue 
shift from paper to electronic documents in the maritime 
shipping industry. This facilitates trade but it also improves 
the resilience of impacted supply chains to disruption while 
also enhancing the ability to monitor their performance. 
COVID-19 has accelerated the drive for more digitization of the 
world’s transportation industry. Other measures, such as the 
Government of Canada’s policy of trade diversification to build 
supply chain resilience while maintaining or increasing the 
benefits deriving from supply chains. 
 
It is beneficial to take a broad perspective of international 
supply chains and how they relate to Canada. International 
supply chains may be categorized into three (3) general types. 
The simplest would be a firm that imports goods or services 
for direct consumption in Canada. Roughly, 44% of Canadian 
imports are directly used for consumption. For this type of 
supply chain, only the upstream supply side is vulnerable to an 

THE CANADIAN SUPPLY CHAIN – 
SHOULD WE BE WORRIED?

DOUG SEXTON
Marketing Communications , Advertising Services
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international disruption. 
 
The second type is like the first, however once the good or 
service is imported into Canada, it is then re- exported without 
significant transformation, a practice commonly referred to 
as transhipment. Transhipments make up 8.1% of Canadian 
merchandise exports. While this transhipment chain may not 
seem of great importance compared to the other two types 
of supply chains illustrated here, it still has an impact on 
Canada, as this is trade that enters and exits Canadian ports, 
uses Canadian infrastructure, and relates to Canadian jobs in 
ports workers, truckers, rail workers etc. 
 
The third more complicated type of supply chain is where 
a Canadian enterprise imports intermediate goods and/or 
services to be used as intermediate inputs in the production 
of goods that are then consumed in Canada and/or exported to 
other markets. Approximately 56% of Canadian imports are 
used as intermediate inputs by enterprises in Canada. In this 
type of chain Canadian firms are vulnerable to disruptions on 
both the upstream supply side and the downstream demand 
side. It should also be noted that firms can also be indirectly 
impacted by both upstream and downstream shocks through 
indirect imports and exports.. These three-broad type of 
international supply chains provide a general framework to 
imagine how Canadian firms are being impacted by shocks 
outside of Canada. 
 
Borders are another potential stress point as export 
restrictions, barriers to movement of people, or even physical 
border closures can leave goods (and even services provided 
through cross-border movement of people) stranded outside 
of Canada. In the case of COVID-19, not only do we see foreign 
border closures and restrictions, but our own Canadian border 
also saw closures, compounded by a limiting of capacity in 
Canadian ports. 
 
Another possible stress point is in the transportation of goods 
and services. Canadian firms with international supply chains 
must rely on a global transportation infrastructure of trucks, 
planes, trains, ships, pipelines, airports, roadways, canals 
etc., all of which are at the mercy of the businesses which run 
them and the countries with in which they operate. And like 
the firms that supply the products, these transportation links 
are also dependent on a wide range of people, not just truck 
drivers and airplane pilots, but also road construction crews, 
air traffic controllers, dock workers and many more, whom in 
the case of a pandemic, natural disaster or even war may not 
be able to make it in to work. 
 
These stress points matter to all three-broad types of supply 
chains and can hinder a Canadian companies’ ability to import 
as well as export. Canada is a trading nation, in 2019 Canada 
imported $766 billion of goods and services, equivalent to 
34% of Canadian GDP and exported $728 billion, or 32% 
of GDP. Canada is home to 50 thousand goods exporting 

establishments and 120 thousand establishments that import 
goods. Therefore, many Canadian companies are vulnerable 
to disruptions to both their upstream supply (imports) and 
selling to downstream markets (exporting). This is not just 
large Canadian companies that are susceptible to supply 
chain disruptions, many Canadian small medium sized 
enterprises (SMEs) are part of international supply chains 
and thus exposed to international shocks such as COVID-19. 
Broadly speaking, SMEs are more exposed to international 
disruptions through imports than exports; in 2018 there were 
118 thousand SMEs that imported goods in Canada - almost 
three times as many as exported goods. 
 
These potential disruptions to supply chains, and the ones 
currently happening due to the COVID-19 will likely impact 
all industries within the Canadian Economy. However, some 
industries will be impacted more than others. Some will be 
more exposed to stress in upstream supply, while others more 
vulnerable to disruptions in downstream demand, and some, 
unfortunately, both. On the other hand, there may be some 
sectors of the Canadian economy which are more domestically 
focused and isolated to international supply chains and thus 
ready to kickstart the Canadian economy as both Canada 
and foreign countries begin to start up after the COVID-19 
closure. The Canadian Government continues to work towards 
strengthening the Canadian Supply chain however the chain is 
only as good as the weakest link.
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Mental health conditions can have profound 
personal, occupational, and social consequences 
for the one in five North Americans who 
experience them every year. For employers, 

these consequences have measurable economic impacts 
due to employee absenteeism, presenteeism (being at work 
but being disengaged, distracted or unfocused), accidents, 
turnover, inter-personal conflicts with customers, co-
workers and supervisors, and workers’ compensation 
and disability claims. For those who experience these 
conditions, they can diminish their happiness, inhibit them 
from achieving their potential, and, at the very worst, even 
result in suicide. 
  
Yet for various reasons, many mental health conditions 
go undiagnosed and untreated. For those who are getting 
treatment, it is often not optimal treatment. Ironic, since 
treatment for mental health conditions has never been 
more effective. To compound this matter many mental 
health conditions cannot be “cured.” Just as physical 
conditions like hypertension, many mental health 
conditions must be managed over time with some level 
of outside support. When done so successfully, those 
with them learn to manage their condition and lead 
happy, productive, and fulfilling lives. However, to receive 
support, it’s not always practical to access a mental 
health professional. These facts have led 2 mental health 
professionals to develop new ways for consumers to get 
mental support and to get that support conveniently. 
  
One type of innovation to obtain mental health support is 
digital solutions including mobile device-based services to 
support mental health and to even serve as an adjunct to 
therapy and counseling. When mental health professionals 
have asked consumers about their preferences for support, 
a majority expressed interest in using digital applications 
to help manage their mental health. Some said that aside 
from barriers like costs and inconvenience, they simply 
find it difficult to talk with others about sensitive personal 
issues and concerns.  
 
Professionals were also guided by research that showed 
digital solutions when used for a period of as little as two 
weeks can significantly reduce mental health distress, 
specifically the very common symptoms of depressed 
mood and feelings of anxiety. Developers of such services 

NORMAN WINEGAR
LCSW, CEAP, ACSW, NCAC II, DOT Qualified SAP, 
Chief Clinical Officer of ESPYR, a Marietta, Georgia 
based behavioral health company

ARTIFICIAL INTELLIGENCE CHATBOT

Tess, an AI chatbot for support of our 
wellbeing

At Espyr, we wanted to offer such a supportive and 
convenient digital solution- one that was also confidential 
and clinically sound. We selected a chatbot named Tess. 
Psychologists at a company called X2AI (X2) developed 
Tess after much research and interviews with counselors, 
coaches, and consumers. The result was a customizable, 
artificial-intelligence-enabled, mental health chatbot 
with an enormous repertoire of responses based on a 
mainstream therapy approach called Cognitive Behavioral 
Therapy or CBT. 
  
CBT is a form of widely practiced talk therapy that has 
been shown to be effective for a wide range of issues 
such as depression, anxiety, marital problems and much 
more. It’s based on the core principles that psychological 
problems occur in part because of faulty ways of thinking 
result in learned patterns of unhelpful behaviors. And 
that patterns of thinking and behaving can be changed, 
and better problem-solving skills can be learned. 
 
“As simple and convenient as texting a friend,” is one 
way to describe the ease of using Tess. Available 24/7, 
users don’t have even have to download a mobile app; 
they simply initiate conversations with Tess by texting her 
(Researchers named the chatbot Tess after learning that 
a short feminine sounding name made the chatbot more 
accessible to potentials users.) 
 
Users may disclose as little or as much as they wish and 
may discontinue conversations with Tess at any time and 

How an Artificial Intelligence Chatbot can Provide Convenient, Helpful 
Support: New Channels for Supporting Your Employees’ Wellbeing

also knew that their solutions could be made highly cost-
effective, scalable, convenient and on-demand, thereby 
reaching millions in need.
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may resume them at any time. Users always control the 
dialogues with Tess. 
 
Tess is both confidential and anonymous- two important 
considerations to help users feel comfortable.  
Tess never requires users’ name or any other personal 
information. The chatbot learns from the interactions 
with the users and makes the experience more and more 
personalized as it gets to know the user and their issues. 
  
Tess is also clinically sound. It is able to engage in over 
3,000,000 unique dialogues, guided by CBT principles. 
The chatbot learns about the user as dialogues continue, 
enabling the texting conversations to become more and 
more personalized. This “helpful friend” can help users 
manage the stress of daily life and build resiliency. It 
can help users cope with grief and loss; teach self-
care and mindfulness techniques; help address social 
isolation, loneliness, or burnout; and provide supportive 
conversations to increase the user’s emotional wellbeing. 
Though not a crisis intervention tool per se, Tess can 
detect a crisis and offer crisis intervention resources, and 
even alert Espyr’s 24/7 counseling team who can then 
reach out to the anonymous user who may be in extreme 
distress. 
 
Most importantly, does Tess actually work? The answer 
is a resounding Yes! Over 30,000 surveys of users tell us 
this. In fact, over 90% of these users say it has helped 
them reduce symptoms of depression or anxiety.

Who can benefit from using an AI chatbot?

Most anyone who wants to understand their emotions and 
interactions with others can benefit from using Tess, but 
some people find Tess to be particularly helpful. 
 
One group are those people in therapy today. Given its 
capabilities, Tess can be a helpful adjunct or additional 
supportive service for those consumers already engaged 
with a mental health professional. It can help users 
achieve their therapy goals. We encourage users who are 
in therapy to tell their therapist about Tess so its value can 
be maximized. For those who have had therapy in the past, 
Tess can help them sustain and build on their progress in 
therapy. 
 
But Tess can also serve as a standalone resource in and of 
itself. For example, it can support the emotional wellbeing 
of professional or personal caregivers—a large and 
growing group of people that are subject to unique and daily 
stresses and at risk for burnout. It can also assist people 
who find themselves in positions of social isolation due to 
occupational or personal reasons, such as professional 

truck drivers whose occupation routinely forces them to be 
away from their friends and loved ones for long periods of 
time. Or for individuals whose personal circumstances have 
led to isolation from family and friends. 
 
AI chatbots are a new resource entering your toolkit to 
support the wellbeing of your workforce. Talk with your 
assistance or wellness services vendor to learn more about 
AI enabled chatbot and related channels of digital support 
that may be right for your employees. 
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instructor. Dave has worked as a driver in the 
flatbed segment of the industry and currently 
works as an Industry Advisor in Safety and 
Compliance with the Alberta Motor Transport 
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The Province of Ontario made headlines throughout 
Canada in October of 2021 when a proposed law was 
announced to provide delivery drivers with access 
to washrooms at the businesses they service [1]. If 

passed, the law will allow truck drivers and couriers to use the 
bathrooms at the locations they visit. 
  
The proposed legislation is being celebrated by trucking and 
labour organisations across the country. And it is certainly a 
fantastic step in the right direction in terms of improving driver 
working conditions. 
  
But, the proposed law speaks to another issue: the limits of 
organisational accountability. Such a law would not be necessary 
if drivers had consistent access to washrooms at the locations 
they visit. The majority of these locations surely have washrooms 
for their staff; but drivers, since they are not staff, do not get 
washroom access at enough locations that this law is seen as 
necessary. 
  
No Canadian business could operate for long if it failed to provide 
its workers with washrooms. It’s a silly thought to most people. 
But truck drivers often deal with a lack of access to facilities 
most people take for granted, and it appears their voices have 
been heard in Ontario.

Respect Beyond 
Organisational 

Lines

My Experience

I spent several years working as an over-the-road flatbed 
truck driver. It was my experience that washroom access was 
inconsistent at the many shippers and receivers I visited. 
Sometimes, the facilities were inadequate; other times, they 
didn’t exist for drivers. For me, the worst was seeing signs 
stating something along the lines of “No Driver Bathrooms”; 
signs like that send the clear message that I was looked down 
upon by the organisation I was visiting. 

I do need to pause now and add a disclaimer: my experiences 
with this issue varied dramatically from place to place. Some 
businesses were much better than others in their offerings, 
and some were truly outstanding in the services they offered to 
visiting drivers. Others lacked facilities because they were non-
staffed storage yards and I was warned ahead of time. But for 
some parts of the industry, the bar is so low that bringing out a 
poorly-serviced porta-potty is considered a courtesy. 
  
At one particular large shipper I visited, there was a computer 
malfunction that stopped all paperwork printing, resulting in the 
ceasing of all truck loading. By the time I arrived and left, what 
should have been a two hour event had ballooned into twenty-two 
hours. There were dozens of trucks delayed and staged on site 
and no services for any of us. While I appreciate the effort made 
by the workers present to fix the problem and get on with the 
loading, no attention was paid to the many people stuck waiting 
without access to food, water, or washrooms. I hope the incident 
resulted in some planning to address truck driver basic needs 
for future occurrences. 
  
I didn’t come from a trucking family, so I didn’t know what to 
expect when I started in the industry. For me, the positives about 
being out on the road outweighed the negatives, but I understand 
why some, after seeing what they are expected to put up with at 
times, some people decide to move on and find another line of 
work. Trucking’s a great career choice, but poor and inconsistent 
driver treatment by shippers and receivers is a challenge for the 
industry. 
  
Fortunately, I have never had such experiences at the carriers 
for which I have worked. All have provided me and the other 
drivers with decent facilities at their locations. I was one of them, 
though, and this leads me to the next section: how can respect 
and empathy be expanded beyond organisational lines?
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Respect, in the context of this article, is the basic due regard 
for the feelings of others that all people deserve on the basis of 
their humanity. Empathy is one person’s ability to understand 
the feelings of another person. These two concepts are of critical 
importance to organisations that are trying to establish a positive 
culture. They are also essential for positive interorganisational 
dealings. 
  
Hypothetically, if I am a business leader with multiple people 
reporting to me, showing these people that I respect them 
is important to their desire to continue to work for me. I 
demonstrate my respect to others not only in how I speak 
to them but also in how I provide for them while they are at 
work. It is respectful for me to give my workers clean and 
comfortable facilities in which to do their work. To not provide 
adequate facilities and expect them to perform well would be 
disrespectful. 
  
Respect can be established through empathy. If, for example, one 
of my workers were to come to me and complain of problems 
with their work environment, I could choose to be empathetic 
and truly try to understand their emotional state. Doing so would 
likely show me how important the issue is to them, and if I were 
then to take my understanding of their complaint and implement 
an adequate solution, this action would be a way for me to show 
them that I respect them enough to listen empathetically and 
take action to address their concerns. 
Businesses today frequently do a great job providing their 
workers with decent and respectful working conditions. 
Managers may be trained in skills related to empathy and 
emotional intelligence, and laws prohibit workplace harassment 
and bullying. While the working world isn’t perfect, many people 
go through their work days enjoying what they do and enjoying 
the company of many of the people they work with. 
  
But, Ontario’s proposed washroom access for delivery drivers 
law is an indicator that some businesses have not been 
respectful to those they do not consider part of their crew. 

Clean washrooms, a pot of coffee, clean drinking water, and 
shelter: in my experience, shippers and receivers that provide 
these to all of their site visitors and not just their own workers 
are industry leaders. And with trucks and truck drivers being in 
high demand, offering such amenities isn’t just about showing 
respect to others. It’s good business practice. 
  
People and organisations throughout Canada’s trucking 
industry are hard at work to ensure a healthy, sustainable driver 
workforce exists to keep Canada’s economy going. Those who 
ship via truck can help by providing the services drivers need 
at locations carriers can’t control. We are capable of showing 
respect to all - a respect that isn’t bound by organisational lines.

The Line Between Us and Them

Wrap Up

Truck drivers, when picking up or delivering products, are often 
at worksites where they are not employed. They work for their 
carrier, and the locations they visit rely on their services. This 
divide between being “one of our own” and “someone else’s 
worker” is probably enough for some organisations to exclude 
drivers from the list of people to whom they feel they owe any 
sort of obligations. And if drivers are believed to be outside of 
the circle of people deserving of respect and basic services, it is 
easier to deny them these services while still believing that the 
workplace culture is one of respect. It’s a subtle “us and them” 
dynamic that really sucks for those in the out group who, for 
work reasons, must be at the location. 
 
Should Ontario’s proposed law become reality, some businesses 
in the Province will have to rethink their relationships with 
external service providers. Businesses that consider themselves 
good employers need only expand on their respectful treatment 
of their staff to all people who interact with the business. 
Doing so will be a powerful demonstration of their respect for 
their fellow humans; if they struggle in this, they need only 
tap into their empathy and decide if they want to be the type of 
organisation that denies basic human services to those they do 
business with.
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Anyone who wants to travel these days is wondering 
what’s going on with the borders, can we go across? 
What do we need to do? What do we need to bring with 
us? 

  
USA BORDERS:
On Friday October 29, 2021, the US Department of Homeland 
Security announced that non-citizen travelers who are fully 
vaccinated for COVID-19 and have appropriate documentation 
to prove this fact will be permitted to enter the United 
States via land ports of entry and ferry terminals starting on 
November 8, 2021. This shift eases long-standing restrictions 
on non-essential travel, consistent with public health guidance. 
 
Starting November 8, 2021, when arriving at a US land border 
or ferry terminal, non- citizen travelers should be prepared to 
provide proof of COVID-19 vaccinations and verbally attest to 
their reason for travel and COVID-19 vaccination status during 
a border inspection. You also must be prepared to present any 
other documents as requested by the CBP Officer at the border 
such as Passport, Enhanced Drivers License, Enhanced Tribal 
Card, NEXUS Card or FAST Card. 
  
Starting in January 2022, however, all inbound foreign national 
travelers seeking to enter the United States via land borders 
or ferry terminals – whether for essential or non-essential 
reasons – must be fully vaccinated for COVID-19 and provide 
related proof of vaccination. 
  
FOR CANADIAN BORDERS ENTRY: Travel restrictions remain 

CANADA/USA CANADA/USA 
BORDERS RE BORDERS RE 

OPENINGOPENING

DAWN TRUELL, BSC PSYCH, BBA
PRESIDENT, CEO
CROSS BORDER SERVICES
 
For more information about this article, shipping concerns, 
suspicious activities reporting, border crossings or safety & 
compliance programs such as CTPAT, FAST, PIP, TTP, AEO, 
CSA, NEXUS please contact Cross Border Services at  

in place for all foreign nationals, including US citizens. 
Travellers with a right to enter Canada: Be aware that some 
public health measures continue to apply upon your return, 
regardless of your vaccination status. Find out what you 
need to do before you arrive. Before heading to the border, 
get informed and understand your obligations. COVID-19: 
Current border measures and requirements: Planning travel to 
Canada? 
Here is a checklist of what to have ready at the border: 
1: ArriveCAN receipt
2: Pre-entry test results
3: Proof of vaccination
4: Other travel documents
The Canada Border Services Agency is committed to the 
safety and security of residents of Canada. This section offers 
resources and information about how we continue to facilitate 
the flow of legitimate travel and trade during the current global 
pandemic.  
If you qualify as a fully vaccinated traveller you are:
1: Required to show a pre-entry molecular test
2: Required to use ArriveCAN
3: Required to take an arrival test if selected
4: Exempt from quarantine
5: Exempt from Day-8 testing 
All travellers are eligible to enter Canada if they qualify as a 
fully vaccinated traveller regardless of citizenship. 
Canadians are always eligible to enter Canada but must 
complete testing requirements and mandatory quarantine if 
they do not qualify as a fully vaccinated traveller 
 
A pre-entry molecular test is required for all travellers. 
A rapid antigen test will not be accepted. If you provide 
essential services or already qualify for other exemptions from 
quarantine and Day-8 testing, you don’t need to be considered 
a fully vaccinated traveller to enter Canada. To qualify as a fully 
vaccinated traveller to Canada, you must: 
 
1: have received at least 2 doses of a Government of Canada-
accepted COVID-19 vaccine or a mix of 2 accepted vaccines
2: have received your second dose at least 14 full days prior to 
the day you enter Canada
3: upload your proof of vaccination in ArriveCAN
4:have no signs or symptoms of COVID-19  
 
As travel begins to resume, travel volumes and wait times are 
expected to increase. Travelers should plan for longer than 
normal wait times and long lines at all land border crossings 
when planning their trip and are reminded to exercise 
patience. 
 
Stay Safe and Healthy Out There! For more information about 
this article, the new MSC, suspicious activities reporting, 
border crossings or safety "compliance programs such as 
CTPAT, FAST, PIP, AEO, CSA please contact Cross Border 
Services at www.crossborderservices.ca  
dawntruell@crossborderservices.ca     
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For those of us in the trucking industry, we are all 
aware of the data suggesting that crashes involving 
commercial trucks are overwhelmingly caused by the 
non-professional driver.  Or, as we like to call them, 

the four wheelers. 
 
There have been numerous studies about reckless behaviors 
for automobile drivers, but I recently came across a paper 
that explored the attitudes of truck drivers to those who 
aren’t operating a commercial vehicle. 
 
The study interviewed 167 adult men (you read that right, 
no women were part of the research.)  Seventy of the 
respondents were not truck drivers, but the remainder 
were employees of a concrete manufacturing company.  The 
research was conducted in Israel, which has very few female 
drivers. However, I found the data very relevant and wanted 
to share the results. The study began by citing US research 
revealing that accidents caused by truck drivers were 
typically rear end crashes or those involving blind areas 
surrounding the tractor trailer. Accidents caused by the 
automobile drivers were more deadly head on collisions. 
  
As you can imagine, the researchers reported that 
professional drivers are less likely to exceed speed limits 
and when they do, it is at much smaller margins than those 
operating automobiles or pickup trucks. They commented 
on the fact that professional drivers are assumed to be safer 
drivers because of their attention to their speed and the 
activity around them. The respondents ranged in age, from 
twenty to over fifty, as well as their years driving and the 
type of vehicle they were operating. The cargo and vehicle 
class were noted as well and the type of roads and area of 
the country were also considered.  Each person completed 
a “Reckless Driving Self Report,” which described driving 
scenarios and asked for an assessment of what would 
happen next.  
 
For example, one question describes a situation where a 
friend is late for a job interview. Both the commercial driver 

and the automobile driver are asked to estimate the chances 
that the friend would exceed the speed limit to get to the 
interview on time. 

You don’t need a crystal ball to determine the results of the 
study.  The conclusion was that truck drivers have a more 
cautious approach to driving than their non-professional 
counterparts.  However, they delved into the data a little more 
and found that the type of load also affected their attitudes 
toward safety. 

In this example, the drivers driving “mixer” trucks which 
mixes the concrete while the truck is moving were safer 
than those hauling gravel. The authors noted that none of 
the heavy vehicles were tractor trailers, or combination 
vehicles which are called articulated trucks. The findings are 
still relevant, as the 97 concrete company employees are all 
professional drivers. 

One interesting finding in the study was that the car and 
pickup drivers felt that just the presence of the heavy vehicle 
on the road alongside them created a potentially dangerous 
situation.  If that is the case, then the researchers wondered 
why these four wheelers didn’t have a more cautious 
approach to driving around the bigger vehicles. 

Future research was recommended on better understanding 
the attitude of professional drivers to the non-professional 
drivers as well as pedestrians.   They felt this would lead to 
more information about fatal encounters between trucks and 
smaller vehicles.

While research about reckless driving can help our industry 
anticipate the reactions of those who share the road with 
commercial vehicles, the final suggestion in the analysis 
was something every professional driver has known since 
the day he or she began their career.  Every motorist should 
have training in how to avoid causing an accident with a 
commercial vehicle and should understand the specific 
characteristics of a tractor trailer.  This means a lesson on 
stopping distances, blind spots and turning ratios. 
It didn’t take a study involving 167 adult males to tell us 
that! 
Source:  Elsevier-Accident Analysis and Prevention.  
Approaches of truck drivers and non-truck drivers toward 
reckless on-road behavior Tova Rosenblooma, Ehud Eldrorb, 
Amit Shahar 
 

RESEARCH 
ON DRIVERS 
AND SAFETY!

Ellen Voie CAE  
President /CEO, 
Women In Trucking Association, Inc.
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Human trafficking - one of the fastest-growing 
crimes in the World today. Ontario reports cases mostly 
involving sexual exploitation as sex trafficking. Women, 
girls, boys and people who identify as 2SLGBTQ are all 

targets. This old yet seemingly resistant crime has shown little 
sign of decline. 
 
The business of human trafficking is often characterized as a 
“low risk/high reward activity” because the crime is clandestine 
and difficult to detect and investigate. This means that there are 
relatively low prosecution rates worldwide. Unlike the sale of 
drugs or guns, human beings can be sold over and over for the 
financial or material benefit of the traffickers, making this crime 
extremely lucrative. Modern justice systems still rely heavily on 
witness testimony to prove that the trafficking has occurred. Due 
to the trauma experience during the trafficking, many victims 
will have gaps in their memories or become overwhelmed and/or 
afraid in court.
 
The Ontario Trucking Association believes the industry is 
uniquely positioned to assist in the fight against human 
trafficking. Combined, there are hundreds of thousands of truck 
drivers on the road each day and in every community who can 
help. With every new driver trained, it means another set of eyes 
working to eliminate human trafficking. There has even been 
some recent discussion around making this type of training, part 
of the entry level training standard (MELT). 
 
Trains, planes and automobiles – these modes of 
transportation are often unknowingly, used to facilitate human 
trafficking in Canada. Traffickers have various transportation 
networks to call on.  Domestic / International channels to traffic 
victims through, without detection. 
  
Here is a description of the system and tips for the transportation 
sector stakeholders helping them identify human trafficking, 
then make their business less inviting for possible traffickers 

Human Trafficking Human Trafficking 
– Trucking industry – Trucking industry 

supports crackdown.supports crackdown.

  
In Canada, the transportation industry is used by traffickers at 
different stages of the recruitment process for domestic sex 
trafficking. For example, physical locations such as bus depots, 
train stations and bus stops are known places where the luring 
and grooming for sex trafficking can happen. Once a victim has 
been recruited into sex trafficking, traffickers will then often 
move them. By private vehicle, rental cars, on-line service, public 
transportation, busses, subways, trains, transport trailers and 
planes through their network all to  maximize profits, avoiding 
police and avoiding competition. 
  
Canadian business and transportation stakeholders have 
recognized the seriousness of this crime and have begun 
to advocate against human trafficking and implement 
organizational trainings. 
 
The trucking industry educates truck drivers in both Canada and 
the United States about human trafficking, what to look for and 
how to report it. To reinforce their outreach, trucking schools 
and associations across Canada set out to make free resources 
available and part of mandatory training for all new drivers. 
Check your local association online. 
  
There is still work to be done in the Taxi and ride share sectors. 
Educate on the indicators of human trafficking and how to use 
the Canadian Human Trafficking Hotline*. Having the Hotline 
number visible in the taxi or on the app is a great way to reach 
potential survivors. 
 
What can you do? Unfortunately, both sex and labour 
trafficking victims share one more thing in common: they often 
do not have access to safe reliable modes of transportation 
when leaving a human trafficking situation. So how can the 
transportation industry help solve this issue? 
 
First, both public and private transportation companies can 
partner with NGO’s and frontline service organizations to provide 
vouchers or in-kind fares for survivors leaving abusive situations. 
  
Transportation business companies, associations etc. should 
also implement person-centered, survivor informed, factual 
anti-trafficking training and corporate policies. Training should 
be accompanied by clear reporting protocols, making it easy for 
employees to report any suspected cases of human trafficking. 
  
Finally, companies should post the Canadian Human Trafficking 
Hotline number in high traffic, visible locations for staff and 

DOUG SEXTON
Marketing Communications , Advertising Services
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passengers so that those who need to see the number can reach 
out and access supports and services. 
 
Indigenous services and supports As Indigenous 
women and girls are particularly targeted, it is critical that 
culturally appropriate support is available 24/7. 
  
To respond to this need, Indigenous-specific resources are 
embedded throughout Ontario’s anti-human trafficking strategy. 
These resources include supports for Indigenous children and 
youth in care and leaving care, and Indigenous-led supports for 
survivors and at-risk youth. They also include victim services 
that take a holistic approach to healing, including support for 
family members. 
 

Services and supports for Indigenous survivors 
and youth at risk include:  
1: public education targeted to Indigenous communities

2: multi-sectoral training with Indigenous-specific components

3: increased funding for the Anti-Human Trafficking Indigenous-

led Initiatives Fund

4:Indigenous Anti-Human Trafficking Liaisons program 

enhancements

5: enhanced Indigenous victims’ services 

6:intelligence-led joint forces team including First Nations police 

services   

The impact on Ontarians 
The ultimate goals of the Provincial 
Governments HT strategy are:

1: reduced incidences of human trafficking in Ontario
2: survivors can rebuild their lives  
 

The strategy was implemented in 2020, greater awareness of 
human trafficking in Ontario may lead to an increase in the 
number of police-reported cases it said. However, as human 
trafficking is a vastly under-reported crime, this will not 
mean the strategy is not working. As a result of actions in the 
strategy – if more victims feel supported in coming forward, 
and law enforcement has increased capacity to target and find 
perpetrators – an increase in reported cases will be an indication 
of the strategy’s effectiveness.
 
* If you are experiencing trafficking and you require supports and 
services, please call the confidential, toll-free, Canadian Human 
Trafficking Hotline at 1-833-900-1010, day or night. Hotline 
Response Advocates are available to discuss safety planning,  

including transportation options. 
Here’s how the anti-human trafficking strategy is now impacting 

Ontarians:  

1: victims and people at risk: quicker identification of people at 

risk or victims and of available and appropriate supports

2: survivors: increased access to specialized and responsive 

supports to help survivors heal and rebuild their lives

3: families: increased ability to identify human trafficking and to 

find available supports for victims, survivors and families

4: traffickers: increased resources for law enforcement and 

the justice sector to identify, investigate, prosecute and hold 

offenders accountable

4: service providers: increased ability to identify and respond to 

human trafficking, and to provide resources to support persons 

at risk, victims and survivors    

6:public: better awareness of and ability to identify and respond 

to human trafficking  

  



38  | November - December 2021 | Eastern Edition www.thetruckingnetwork.ca

of people getting vaccinated. We believe in the science and 
the medical experts who tell us vaccinations are our best way 
out of this pandemic. We encourage everyone who can, to get 
vaccinated as soon as possible, for the health and safety of 
all of us. With this said, no matter how much we encourage 
this, a certain percentage of the population will not get double 
vaccinated. While this may be unfortunate, it is a reality. Recent 
numbers from Health Canada indicate 84.25% of the eligible 
population has been fully vaccinated. If we assume these 
numbers can be translated to the truck driver workforce, this 
means any customer, or government vaccine mandate, will 
eliminate roughly 16% of the eligible workforce. Canada employs 
roughly 300,000 truck drivers, meaning 48,000 drivers may be 
out of work. While you may not have sympathy for someone who 
chooses not to get vaccinated, are you ready for the effect this 
will have on your life? 
 
Throughout the pandemic, drivers continued to work, to ensure 
that the goods we needed, while many of us sheltered in place, 
were there for us. Drivers supply the fuel for our vehicles, 
heating fuels for our homes, food, medicines, blood, medical 
supplies, and many more of the essential items we require, and 
many non-essential items we have become used to. Drivers, by 
the very nature of their job, are isolated most of the day. There 

Ever increasing vaccination mandates on essential 
workers, by both private businesses and governments 
alike, are causing severe shortages in an already depleted 
workforce. This is especially true in the supply chain, 

where severe shortages in workers are prevalent in marine, 
air, rail, and of course, the first and last mile of each supply 
chain movement, truck drivers. On October 30th , the federal 
government’s 1 st phase of its mandatory vaccination program 
for federally regulated workers in the air, rail and marine 
industry began, and will come into full effect on November 30th 
backgrounder. As of this date, if you are not double vaccinated, 
you will be unable to work in these three sectors, with some 
limited exemptions. 
 
To date, ground transportation workers, including professional 
truck drivers, have been exempt from this requirement 
in Canada. While Canadian governments have exempted 
essential ground transportation workers from the vaccination 
requirements, many private companies have not. In an industry, 
that according to a recent Trucking HR Canada survey indicated 
had 18,000 vacancies, any reduction in the workforce is extremely 
problematic. 
 
To be clear, I personally, and the PMTC Board, are in full support 

MIKE MILLIAN
President of the Private Motor Truck 
Council of Canada,CITT Certified Logistics 
Professional.(CCLP)

Double Vaccination Mandates Double Vaccination Mandates 
problematic to the supply chain.problematic to the supply chain.
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movements, and 40,000 US drivers. Based on vaccination 
numbers in both countries, we are likely to see roughly 20,000 
Canadian drivers and 16,000 US drivers removed from the 
cross- border freight industry. This will have a dramatic effect 
on supplies and services reaching their destination and getting 
in the hands of those who need them. In a time where our 
supply chain is already disrupted, eliminating this many workers 
from the most critical stage of the supply chain, is simply not 
something we can afford as a society. 
  
Think this is hyperbole? One needs to look no further than the 
recent UK fuel shortage, where the military had to be brought 
in to deliver fuel as a result of a lack of truck drivers. If the 
shortage becomes food, blood, medicine or medical supplies….
we really have an issue. 
If you are concerned about vaccination mandates for truck 
drivers, I encourage you to reach out to your local MP or MPP 
to make your concerns known. To raise your concerns about the 
US DHS essential traveler vaccine mandate, reach out to The 
Honorable Alejandro Mayorkas, Secretary of Homeland Security.  
Alejandro.mayorkas@dhs.gov  
 
One last note, to anyone who has not yet received your vaccine, 
I encourage you to seek the guidance of a medical professional, 
ask questions, do your research with those who are the experts 
in their field , and if safe to do so, please get your vaccine!

are isolated in their truck, and in many cases, when they make 
deliveries, come in direct contact with almost no one. Paperwork 
is either done electronically or via other physical distancing 
precautions. The transportation industry has put in place many 
protocols since the beginning of the pandemic, to ensure the 
safety of their workforce, and as a result, very limited spread of 
Covid-19 has been attributed to drivers. While many industries 
may require a vaccine mandate to keep workers and the public 
safe, the job of a truck driver is way down the list. 
 
There was a time when every time we went to the store, 
everything we needed was there, shelfs and stockrooms were 
full. In our pandemic world, almost every time we got to a 
store now, we see an empty shelve, out of supply, waiting to be 
replenished. While allot of these shortages are a result of supply 
chain issues that do not involve a driver, a significant portion of 
the shortages are still attributed to a truck sitting empty waiting 
for a driver to fill it. You think we have shortage issues now, wait 
until will eliminate 15-20% of the workforce... 
 
To make matters worse, recently the US Department of 
Homeland Security announced that starting in January, essential 
workers entering the US by land will also need to provide proof 
of double vaccination to enter. This includes truck drivers. 
70% of the 700 billion in trade between Canada and the US is 
moved by truck. 120,000 Canadians are involved in cross border 
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TTN JOB FAIR EVENTS IN 2022

Some of our events might be rescheduled due to COVID-19 pandemic restrictions and 
health Canada guidelines, please visit our website for details 

www.thetruckingnetworkevents.ca

Hamilton, ONBrampton, ON

Calgary, AB
ALBERTA BIG RIG EXPO Windsor, ON 

All Events Dates 
will announce 

soon...

Kitchener, ON
June

2022 2022

2022 2022

2022

MEGA JOB FAIR

September TBA

TBATBA

MAR 19, 2022
BRAMPTON, ON
Pearson Convention Centre Free entry for Attendees
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Truckers Rock, and Roll!

TONY HAYTON
Tony Hayton Florida Highwaymen Art America's 
1950s African American Art Movement

The “Supply Chain” is affecting us all. Demand for 
goods is on the rise, getting them delivered is 
essential for our economy. Again the importance of the 
trucking industry has come under the focus. Trucking 

driving has suddenly become cool, and drivers rock! With 
an ongoing "truck driver shortage", using this new positive 
attention on trucking may help optimize recruiting campaigns. 
 
The pandemic has continually restructured most everyone 
in Canada over the past year. Lockdowns and business 
closures were the norms. Insecurity about household incomes 
and job futures kept people from spending on most things 
except essential goods. Those who toiled in the supply chain, 
especially trucking and front-line retail workers became 
heroes for us all. As the economy starts to build, new 
pressures have hit the supply chain.
 
Can trucking be seen as a "sexy" job? Truckers are now being 
seen as supply chain heroes. As the trucking population ages 
in Canada, there is a focus to encourage new, younger recruits 
to ensure the future of the trucking industry. 
  
Not a day goes by now that we don't hear about the supply 
chain and how it is backed up and slowed. Goods and products 
are in short supply or unavailable. We know trucking is the 

foundation of the supply chain. Without trucking, society and 
the economy would grind to a halt. Yes, we have all heard the 
saying, "if you got it, a trucker brought it". 
  
The conundrum is that there is also a short supply of truck 
drivers, not just in Canada, it is a global phenomenon. News 
wires around the world are warning that an undersupply 
of truckers is partly to blame for the global supply chain 
backups. Driver undersupply is not a new problem. However, 
the new focus on supply chain problems may help to 
encourage recruits into trucking. 
 
In the UK, the government sent in the army to help deliver 
fuel to gas stations. The truck driver labour shortage strained 
supply chains and triggered chaotic scenes of panic-buying at 
the pumps. 
  
Hopefully, it doesn't get to that point here in Canada. But it 
echoes problems we have here, COVID-19, on top of other 
underlying issues of an aging workforce and poor working 
conditions all add to the undersupply of truckers in Canada. 
  
Presently the U.S. has a short supply of some 60,000 drivers, a 
number that is expected o swell to 100,000 by 2023, according 
to the American Trucking Association. In Canada, there are 
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approximately 20,000 truck driver positions vacant this year, a 
number that could double by 2023, says the Canadian Trucking 
Alliance and Trucking HR Canada. 
 
What are some of the deterrents to recruits in the industry? 
Work-life balance is a key issue, the longer the haul, the 
harder it is to recruit. A call for younger people and more 
women into trucking seems like a constant refrain. 
The population of truck drivers continues to age. Currently, 
30% are over the age of 56. Numbers say only 3% of truckers 
are women. With sexual equality in almost every occupation, 
this number smacks of the opposite. 
  
Millennials represent only 18% of the truck driver force. 
Diversification in age, ethnicity, and sex will provide the best 
financial future for trucking companies. According to a study 
from McKinsey & Company, “companies in the top quartile for 
both gender and ethnic diversity are 35% more likely to have 
above-average financial returns, with those in the top quarter 
for gender diversity only 15% more likely”.  
 
Not only are more women are needed in trucking, but also 
millennials. Then add to that marginalized, ethnic, and 
aboriginal peoples of our society. Millennials often identify 
with "work-life balance" as an essential consideration when 
selecting a career. The lack of flexibility in shift schedules has 
been identified as a major pain point prompting high turnover 
rates in the industry. 
  
Providing "Flex Hours" seems to be the most direct way to 
handle this issue. Developing smart route scheduling, keeping 
drivers local, and designing an attainable flex schedule all 
work to that goal. According to Fortune, six in 10 millennials, 
desire to feel “a sense of purpose”. Creating a "mission 
statement" for your corporation enables everyone to see and 
judge their contribution up against your corporate ideal". The 
sense of team becomes key and attainable. Showcasing your 
talent, and optimizing social media provide for "new age" 

acceptability. 75 percent of truckers say they check Facebook 
daily. 62 percent of millennials turn to social media to find 
jobs”. 
  
In a post COVID world, optimizing social media as a marketing 
tool will increase in importance. Drivers use social media to 
evaluate new employers and gauge company culture. Trucking 
companies that use social media reach their recruiting targets 
easier and with a clearer message. Showcasing your people 
proudly on social media contributes to the sense of team and 
gives your organization a "human" face and soul. 
  
Give women in your organization a clear message. Help 
women progress and succeed in their organization. Educating 
women on the upside of truck driving should be seen as 
an industry- wide project. That would start at the top by 
incorporating more women into management teams. Create 
an open-door policy for women and all non-traditional 
trucking cohorts. Have programs designed to engage, 
incentivize, and further the training of a company's female 
drivers. Empower those within your organization. 

Transitioning out of the pandemic enables us all a "rethink". 
That starts from the top down. Since the supply chain is seen 
as key to improving the economy, it is hoped that government 
at all levels takes a greater interest in the trucking industry. 
New programs the hiring of non- traditional members of 
society into trucking would be seen as a positive to all and 
would encourage future recruitment in those groups. 
  
The opportunity exists for trucking to rethink the road ahead. 
Social media, mission statements, inclusivity, equality, are 
just a few areas for management to consider. Perhaps post-
pandemic trucking has gained a new sense of appeal. Can we 
be so bold as to say that trucking is now a "sexy" industry? If 
not that, at least extremely essential. Be proud, truckers rock 
while they roll! 
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Bison Transport is committed to diversity and inclusion in the workplace

Gold isn’t just a standard... 
It’s a lifestyle!
Bison is seeking experienced Cross-Border 
Drivers who value safety.

• Weekly Pay for Company Drivers

• Right to Decide Policy

• Leading Class Technology

Experience the Bison Gold Rush!
Learn more at: 
BisonGoldRush.ca
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YOU WANT A 
BETTER JOB. 
WE HAVE A 
BETTER JOB.

Whatever it takes. Wherever you are.

WHAT MORE ARE YOU LOOKING FOR?


